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1. Introduction – Reaching Communities for Jesus 
 

1.1 Exalting Christ Among the Nations 

 

 “Jesus said „And I tell you, you are Peter, and on this rock I will build my church, 

and the gates of hell shall not prevail against it.‟” (Mt 16:18)   

 “Jesus also said „And I, if I be lifted up from the earth, will draw all men unto 

myself.‟” (Jn 12:32)   

 “When he finished speaking, he said to Simon, „Push the boat out further to the 

deep water, and you and your partners let down your nets for a catch.‟  „  Master,‟ 

Simon answered, „we worked hard all night long and caught nothing.  But if you 

say so, I will let down the nets.‟  They let them down and caught such a large 

number of fish that the nets were about to break.”  (Lk 5:4-6)   

 

It is clear that Jesus takes ultimate responsibility for establishing His Church.  It is also 

clear that whilst Jesus could build His Church on His own, it pleases Him to grow His 

Kingdom through the instrumentality of His disciples and their tools.  The fisherman, 

their boat, and the nets were not essential to the miraculous catch of fish, yet it pleased 

Jesus to use His disciples and the tools of their trade to harvest the catch.  The presence 

of Jesus transformed an unsuccessful fishing expedition into a bountiful catch.  His 

presence in the boat drew the large shoal of fish into the net.  

 

The principles we extract from the above Scriptures are that Jesus will use His disciples 

and their tools to build His church when His presence and directives become central to 

both the disciples lives and their methods.  The exploits of the disciples without the 

presence and direction of Jesus was a failure, conversely with the presence of Jesus in 

their lives and their boat, they were integral to the catch.  When our endeavours aim at 

lifting up Christ, exalting His name, and giving Him the glory for the things He does, 

only then are our processes and strategies blessed by God. 

 

 “Seek the Lord and his strength; seek his presence continually!”  (Ps 105:4)   

 “You make known to me the path of life; in your presence there is fullness of joy; 

at your right hand are pleasures forevermore.”  (Ps 16:11)   

 “Then Moses said to him, „If your presence is not going with us, don't make us 

leave this place.‟”  (Ex 33:15)   

 

The Community Church Planting (CCP) manual is nothing without the presence of 

Christ.  He must remain central to all we do; His directives must be paramount in our 

exploits.  Our tools, methods, and strategies will remain fruitless unless we seek His 

continuous presence.  It has pleased God to bless the CCP program not because of unique 

strategies, clever church planters, or systematic methods, but primarily because of the 

numerous faithful disciples who seek to honour God, call upon His name, and exalt 

Christ amongst the nations.  May the blessing of God continue to rest upon all who 

humbly seek to plant churches amongst unreached communities through the 

instrumentality of this manual.   
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The urgency of the 

hour calls for 

exponential church 

planting. 

1.2 Community Church Planting (CCP) Focus 
  

This is an age where the Holy Spirit has awakened the Church to become involved in 

rapid church planting.  Across Asia, South America and Africa we are seeing a 

phenomenon that has been termed the Church Planting Movement.  Presently this 

phenomenon is less obvious in the First World, but we believe that God desires to extend 

this blessing to all communities in order that His glory might cover the earth „as the 

waters cover the sea.‟  (Hab 2:14) 

   

This manual encapsulates our church planting experience in Africa, Asia, and South 

America, adapting methods for a more comprehensive world context.  Community 

Church Planting (CCP) targets the recruitment of church planters from both urban and 

rural areas, equipping them to initiate multiplying churches amongst unevangelized 

communities.  Church planters can be full-time or bi-vocational, and so the CCP model 

can be adapted to formal and informal economic sectors of society.  People residing in 

informal sectors generally have more time to devote to Church activities than those in the 

formal sector and so we allow participants to factor in their particular circumstances in 

program processes and standards.  The pastoral training program is also flexed to suit the 

students‟ availability and context.                

 

1.3 The Urgency of the Hour 
 

Post modernism, humanism, materialism, and sectarianism conspire to decimate the 

evangelical church in the west.  Islam continues to migrate into Africa, Asia, and Europe; 

the clash between religious ideologies invokes tensions that 

continue to change the 21
st
 century landscape.  Hindu 

fanaticism and nationalism is deliberately blurred; giving rise 

to violent extremism and religious intolerance.  Communism 

demands the abolition of both religion and an absolute 

morality, conspiring against the hope offered by the Lord Jesus Christ.  Two thousand 

years after the advent of Christ, millions of harassed helpless peoples are still like sheep 

without a shepherd.  Their pitiful cries on the way to a lost eternity continue to reach the 

heart of God -- He desires a harvest, and the Spirit of Christ urges us to prayer and action.  

It is only the Good News of the Lord Jesus Christ that can bring about transformation and 

the sustainable change necessary to counter the challenges of the 21
st
 century.  The 

urgency of the hour calls for an exponential church planting model that will saturate all 

communities.   

 

1.4 The Historic Roots of CCP 

 

In the mid-1990‟s OMS SA saw the refugee crisis in South Africa as an opportunity for 

Christian ministry.  Starting in 1999, they trained refugees who had sought shelter in 

South Africa to commence church planting ministries.  These contacts provided an 

invaluable gateway into many parts of Africa, and because OMS SA worked primarily 

through the sons and daughters of a nation, they developed a network that spans much of 
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Africa.  In sub-rural Saharan Africa, these ministries crystallised into a Village Church 

Planting (VCP) program. 

 

Where OMS SA worked in the cities of Africa, they adapted the program to resemble a 

house church planting model.  The Village Church Planting (VCP) model extended OMS 

SA ministries into North Africa, Asia, and South America.  The Training Centre Church 

Planting (TCP) Model in this manual largely resembles the VCP model.  We retain the 

VCP model and manual even though there is much overlap since it continues to be 

relevant to unique village circumstances, and since there is no need to change a 

successful recipe.           

             

1.5 Out of Africa 
 

Whilst Africa birthed the VCP program, increasingly churches in Asia and South 

America began adapting and implementing contextualised versions of the program and 

requested we re-devise and rename the VCP model for a wider application.  The term 

„village‟ is not relevant to many Asian and South American contexts, nor is it appropriate 

in developing house churches in cities.  As the model continued to expand into Asia, 

Europe, and the Americas, it was appropriate to give a more internationally acceptable 

name, for this reason we devised the Community Church Planting (CCP) models.  

Woking alongside our Asian and Latin American friends has been an enriching rewarding 

experience; they have given great insights and contributions to the development of more 

holistic church planting models.  As these models reach into more and more regions, we 

will learn much more.  Later editions of this manual we will doubtless reflect this 

learning. 

 

1.6 The History and Nature of Church Planting Movements 

 

Steve Addison in Movements that Change the World gives significant insight into the 

history and nature of Kingdom movements as he reviews historic precedents: 

 

“God takes the initiative and chooses unlikely people, far from the centre 

of ecclesiastical power…  He inspires innovative insights regarding his 

mission and how it is to be carried out.  Biblical truths and practices are 

rediscovered.  A growing band of ordinary people emerges who have a 

heartfelt faith and missionary zeal that knows no bounds.  Despite 

opposition from powerful forces within society and the existing church, 

the gospel spreads into unreached fields.  The existing church is renewed, 

and society is transformed.  Eventually every movement declines as it 

discovers that its treasure is buried in this world rather than the next…  

Movements don‟t have members, but they do have participants.  The goals 

of a movement can be furthered by organizations, but organizations are 

not the totality of a movement.  A movement can have leading figures, but 

no one person or group controls a movement.  Movements are made up of 

people committed to a common cause… Movements are characterized by 

discontent, vision and action.  Discontent unfreezes people from their 
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commitment to the way things are.  Movements emerge when people feel 

something needs to change.  If the vacuum created by discontent is filled 

with a vision of a different future and action to bring change, then a 

movement is born…  Movements are one of the key means by which God 

brings renewal and expansion to the church in its mission… one of the 

indications of the vitality of the Christian faith is the emergence of new 

movements...” 

 

Steve Addison points out that white-hot faith, commitment to a cause, contagious 

relationships, rapid mobilization, and adaptive methods characterize Kingdom 

movements.  This is an essential book for church planters and leaders who want to 

understand and be part of what God is doing in this, the age of the church planting 

movement.        
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2. Vision Statement 
 

2.1. Community Church Planting (CCP) 

 

“Jesus went through all the towns and communities, teaching in their synagogues, 

preaching the good news of the kingdom and healing every disease and sickness.  When 

he saw the crowds, he had compassion on them, because they were harassed and helpless, 

like sheep without a shepherd.  Then he said to his disciples, „The harvest is plentiful but 

the workers are few.  Ask the Lord of the harvest, therefore, to send out workers into his 

harvest field.‟”  (Mt 9:35-38)                

 

The CCP program focuses on establishing multiplying churches amongst the unreached 

communities of the world, developing appropriate church planting processes and training 

models for each context.  There is no single universal model for church planting but we 

can give generic frameworks that partners can contextualise and adapt.  Similarly, while 

our training programs have proven relevant, they need to evolve to suit the particular 

needs of students and the unique contexts that they face. 

 

The distinctive of the Village Church Planting model is its focus on relocating trainers 

into high density unreached areas and setting up informal training centres manned by an 

experienced trained pastor.  We found this model also worked in informal communities 

attached to cities; due largely to the fact that informal employment practices provide bi-

vocational students the time to participate in structured training classes, while devoting 

themselves to the time demands of church planting.   

 

The Community Church Planting model has a broader focus and wants to extend 

opportunity to meet the needs of students who want to remain in formal employment 

while equipping themselves for ministry and initiating churches.  To help with the 

differing needs of church planters we offer four models from which to choose: 

 

a) The Training Centre Church Planting (TCP) model is akin to the Village 

Church Planting model developed by the author while working with OMS SA, 

this has produced prolific results for rural and informal settlement areas 

b) The Church-Based Church Planting (CB-CP) model helps existing churches 

transition into multiplying churches while taking responsibility for training and 

supervising new pastors and their church plants 

c) The Disciple Church Planting (DCP) model recognizes that in certain 

circumstances and communities individuals acting alone need to pioneer new 

churches 

d) The Seminary Church Planting (SCP) model encourages seminaries and Bible 

Schools to assign theological students practical church planting projects as an 

integral part of their seminary curriculum.              

 

Principles for church planting are universal and remain the same despite the model used; 

however, we must contextualise the process or recipe.  Our Pastoral Training materials 

will be a great help to all church planters starting out on, what is essentially, a bi-
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vocational church planting model.  In later years, as the church grows, we believe many 

of the churches will be able to call bi-vocational church planter pastors into full-time 

service.     

    

2.2. The C4J Vision Statement  

 

C4J desires to populate all communities with spiritually maturing churches 

 

2.3. The C4J Mission Statement 

 

 C4J desires to populate all communities with spiritually maturing churches by 

mobilizing disciples to multiply disciples, pastors to multiply pastors, churches to 

multiply churches, and seminaries to graduate multiplying church planter trainers 

 

2.4 Main Objectives 

 

 Establish spiritually maturing multiplying churches in every community  

 Empower spiritually maturing disciples to plant churches in unreached 

communities  

 Empower spiritually maturing churches to plant multiplying daughter churches 

 Empower all pastors-trainers to be multiplying pastor-trainers 

 Empower all believers to be spiritually maturing multiplying disciples of Christ 

 To encourage seminaries to graduate multiplying trainers, and multiplying church 

planter pastors   

  

2.5 Goals 

 

A spiritually mature church in every community by 2070  

 

2.6 Mobilizing the Church 

 

We passionately believe that the responsibility for church planting rests firmly in the 

hands of the Body of Christ.  In CCP Models, the Saturation Church Planting Movement, 

the Native Missionary Movement, Diaspora Movements, the Discipleship Movements, 

and in all Church Planting Multiplicative Movements, the Holy Spirit is spawning Holy 

Spirit Movements.  When the Holy Spirit births and directs committed people to a 

common cause, He is fulfilling Christ‟s promise, “I tell you, you are Peter, and on this 

rock I will build my church, and the gates of hell shall not prevail against it.”  (Mt 16:18)   

 

Our Community Church Planting models have been embraced by a number of different 

denominations, initially as one of their „ministry programs‟ but invariably CCP becomes 

central to their future aims.  A church planting movement is the work of the Holy Spirit 

enriching the Church by an unusual coming of the Kingdom to unreached communities.  

The movement originates in the heart of God and is an essential part of the Kingdom of 

God, which Jesus is pleased to give the Church, “Do not be afraid, little flock, for your 

Father has been pleased to give you the kingdom.”  (Lk 12:32)  We intentionally work 
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with local church leaders; otherwise, we will sow discord, distrust, and dissension, 

creating smoke, which blocks sight of the fire that rages beneath.  We need to engage 

church leaders in a region, introduce ourselves, understand their vision and strategies, and 

seek to serve them in fulfilling their vision in reaching the lost for Christ.   

 

Existing churches invariably have a burden to reach their communities and near 

neighbours; they are an invaluable tool through which the Holy Spirit works in releasing 

resources – prayer, people, and pennies – in spawning a movement.  The fact that some 

denominational leaders may be hesitant to embrace change should not discourage 

workers; we must cast vision, encourage broad collaborative initiatives, and then work 

with those whom the Lord of the Harvest assigns to projects.       

 

The Community Church Planting (CCP) model intentionally mobilizes churches who 

have a heart for the target regions.  We do this by: 

 

 Visiting and introducing ourselves to church leaders 

 Understanding their vision for reaching the lost 

 Discussing how we can help accomplish their vision 

 Reporting on other collaborative projects  

 Inviting others to come and see what is happening in a Holy Spirit spawned 

movement.  (This brings people out of the smoke clouds and alongside a raging 

fire.  This fire consumes them, and they take a flame back home with them.) 

 Coaching leaders in order to spurn a CCP movement     

        

By intentionally working with local churches, we help dispel potential „smoke‟ that 

confuses and confounds.  Jesus said, “If I be lifted up from the earth, I will draw all men 

unto myself.”  (Jn 12:32)  As Para-Church organizations, we must honour Christ and 

work with established churches to release Holy Spirit inspired transformative 

movements.  A movement transforms both unreached people and existing churches, 

enabling them to be the primary instrument to reap the harvest and preserve the seed.  

The Holy Spirit pours new wine into new wineskins.  A faithful church will adapt and 

transform their wineskins to accommodate what the Holy Spirit desires.  Traditional 

church leaders are integral to movements and transformative processes in Africa, Asia, 

Europe, the Pacific region, and the Americas.  We must responsibly invite and mobilize 

churches to be part of the fire of this the church planting age.             

 

If a church does not share your vision for a particular target group – find another.  In our 

CCP model it is easier, healthier and more sustainable to work with existing believers, 

who invariably also relate to an existing church.  If God is at work directing you to a 

particular people, He will thrust out all the resources you need, including the appropriate 

ecclesiastical structures.  We must not trivialize existing ecclesiastical structures; we all 

work within some structure or other because it helps achieve our vision.  The beauty of 

working with like-minded denominations is the network and resources they release to 

come along side ever-increasing numbers of new church planting, leadership training, 

and discipleship movements.  When churches give birth to daughter churches, they will 

naturally want to nurture their children.  God has embedded nurture in the reproductive 
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DNA of both biological and spiritual parents.  We must ensure we work with willing 

reliable partners who provide a healthy environment for implementing universal Biblical 

principles.  We must make a wise selection for collaboration and partnerships, and must 

confront error and persevere patiently.  If the Holy Spirit calls us into partnerships, He 

will transform the relationship to suit His ends.  In many regions there are no churches 

however, God reveals Himself to local residents or foreigners, calling them to „make 

disciples of all nations‟.  It is for these we have developed the Disciple Church Planting 

DCP model.  God can use individuals like the Apostle Paul and his companions, to 

pioneer church plants.       
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3. Community Church Planting (CCP) Movements 
 
3.1 Saturation Church Planting 

 

Saturation church planting is the intentional         

process of saturating or filling every 

neighbourhood or village of a nation with a 

church in order that the earth is “filled with the 

knowledge of the glory of the Lord, as the 

waters cover the sea.”  (Hab 2:14)  We believe 

that to fill the earth “with the knowledge of the 

glory of the Lord” we need to fill it with 

churches so that they can become reliable witnesses to every community.  Paul said it this 

way: “His (God‟s) intent was that now, through the church, the manifold wisdom of God 

should be made known to the rulers and authorities in the heavenly realms.”  (Eph 3:10)  

Saturating every nation with churches is the only vehicle through which we can 

accomplish the Great Commission.  (Mt 28:18-20)            

 

The saturation of the world with God‟s glory has been His desire from the 

beginning of time.  Church planting was the principal and foundational 

means for spreading the Gospel in the New Testament, and continues to be 

so to this day.  For the nations to see and understand the Gospel of grace, 

it requires a sufficient incarnational witness that is personally, 

geographically and culturally close to every inhabitant in the land.  This 

means saturating every part of every nation with new, vital, reproducing 

churches. 

The mandate has not changed.  In every nation, the people of God are 

called to be a force to engage the lost world.  This engagement may begin 

locally, then progress outward in concentric circles spanning cultures, 

relationships, skin colour and language – the Church is to move to the 

limits of the earth.  “God will bless us and the ends of the earth will fear 

him!”  (Ps 67:7)   

Saturation church planting is completing the Great Commission 

through church planting in such a way that every man, woman and 

child has a chance to accept or reject the Gospel through the witness 

of a local church.  (Omega Course, The Alliance for Saturation Church 

Planting)    

 

3.2 Church Planting Movements    
 

“A Church Planting Movement is a rapid and 

exponential increase of indigenous churches 

planting churches within a given people group or 

population segment.”  (Church Planting 

Movements -- David Garrison)  

 

A Church Planting Movement is 

a rapid and exponential increase 

of indigenous churches planting 

churches within a given people 

group or population segment. 

Saturation church planting is 

completing the Great Commission 

through church planting in such 

a way that every man, woman and 

child has a chance to accept or 

reject the Gospel through the 

witness of a local church 
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Jesus said, “Blessed are you, Simon son of Jonah, for this was not revealed to you by 

man, but by my Father in heaven.  And I tell you that you are Peter, and on this rock I 

will build my church, and the gates of Hades will not overcome it.”  (Mt 16:17, 18)  Jesus 

intimates that: 

 

 He assumes primary responsibility for building His church 

 God chooses people committed to His cause.  Key workers need to remain 

intimately connected to God so that they might receive revelation, wisdom, and 

discernment to know the heart of the Trinity in church planting matters. 

 Bold uncompromising public faith confessions of Christ‟s deity is the foundation 

stone upon which Christ grows His church 

 God chooses to raise people in leadership positions to pioneer the spread of His 

Kingdom.  In this sense, subsequent generations of church leaders assume 

apostolic functions in planting churches amongst unreached peoples.  In this 

century, we need Paul-like people to criss-cross the globe inspiring Jesus-

followers to plant new churches amongst unreached people.        

 

Church Planting Movements are a Holy Spirit awakening amongst the Church in which it 

is reminded of its responsibility to fulfil the Great Commission through the planting of 

daughter churches and the 2 Timothy 2:2 model of church leadership training.  Therefore, 

we can say, a church exists: 

 

 To birth daughter churches, the God-ordained environment in which to disciple 

the nations, and  

 To train pastors and leaders on the 2 Timothy 2:2 model.  

    

In order to meet the vast dire need of a church in every community in every nation we 

need to appreciate the sense of urgency for the task.  In West Africa there can be as many 

as 10,000 villages in a nation without a credible evangelical witness.  Our conservative 

estimate in West Africa is that on average there are as many as 5,000 unevangelized 

villages in a nation.  In Asia, the situation is far more pressing.  The average life 

expectancy of many peoples hovers around 45 years; this calls for a dramatic increase in 

the rate of church planting to remain relevant to the Great Commission.  As we ponder 

the decline of the European church, we must pray for a new transformative move of the 

Spirit that will again see the European evangelical fervour of yesteryear.          

 

If we are to have a rapid increase in the rate of church planting, we need to:  

 

 Look to models that advocate the Priesthood of All Believers 

 Accelerate the training of new pastors 

 Rely far more heavily on the sons and daughters to take on leadership roles  

 Embed vision for church planting firmly into the DNA of all churches 

 Pray expectantly for a movement of the Holy Spirit 

     

A criticism levelled at many churches is the depth of their training and discipleship; it is 

wise that we give intentional focus on these elements in our exponential church planting 
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models.  We need models that dramatically increase the rate at which we plant churches, 

and train, equip, and release pastors into ministry.  We need to mobilize indigenous 

churches to take on increased responsibility in training church planter pastors who will 

plant multiplying churches in order to saturate their communities with churches.  If we 

plant churches, we must give responsible training to church leaders.  We need an 

integrated holistic approach to the task, and so call for greater collaboration between 

churches, seminaries, and Bible Institutes.  CCP Models encourage multiple church 

plants through training-in-ministry programs.  Seminaries and Bible Schools are ideally 

suited to give oversight to CCP training programs; they can train CCP Trainers and 

Tutors, and provide learning bridges to more advanced courses.   

      

The CCP model aims at both exponential church planting and exponential pastoral 

training.  In Ivory Coast in January 2003, they began with 45 student pastors/planters.  In 

February 2007, there were 270 student pastors, 155 first, 96 second and 9 third generation 

churches.  By June 2010, seven and a half years after starting the CCP project, Ivory 

Coast had 871 functioning churches with 137,953 members.      

 

In the CCP model, the exponential increase of students precedes the exponential 

increase in churches.  Students are currently encouraged to initiate church plants within 

weeks of commencing their training.  Interestingly, in 2 Timothy 2:2 the charge by Paul 

to Timothy is to entrust, or pass on a body of knowledge to „capable‟ men, which he then 

defines as those „able to train others‟.  Our pastor trainers select student trainers, who 

have in turn selected their own students.  We then encourage disciples to plant a church 

under supervision of their instructor while teaching others to do the same.  They therefore 

immediately pass this knowledge and skill on to their own learners.   

 

2 Timothy 2:2 requires obedient disciples to invest in trainers who are able to train others.  

That means we must discern early in our 

relationship with our student trainers that they 

are competent and willing to train others.  We 

need students with their own students so that we 

might observe them passing on the training we 

give them.  This is ultimately the principle that 

births both new disciples and new churches.  

Training then continues for 40 months as students plant and pastor their own churches 

while training and mentoring their own student pastors.  We develop a seamless pipeline, 

disciples training disciples, whilst in the ministry of establishing new multiplying 

churches amongst unreached communities. 

   

Jesus first taught His disciples; the church then grew out of these discipled believers.  

CCP pastors are encouraged to select disciples and train them to plant daughter churches, 

which will also have a church planting DNA.  Daughter church plants commence in 

tandem with the training of their pastors.  We have adopted a training-in-ministry 

philosophy whereas most seminaries and Bible schools train students in preparation for a 

future ministry.  

      

CCP– A seamless pipeline with 

disciples training disciples whilst 

in the ministry of establishing 

new churches amongst 

unreached communities. 
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The CCP program began in January 2003 and by September 2010 OMS SA had 

facilitated CCP programs in 25 countries where some 9,500-trainee pastors had facilitated 

the birth of 8,500 churches.  We believe that the effectiveness of these church planting 

programs has come from God revealing a clear and simple strategy and when adopted by 

faithful workers it carries His blessing.  An effective church planting multiplication 

strategy can be likened to the seed that fell on good soil that “came up, grew and 

produced a crop, multiplying thirty, sixty, or even a hundred times.”  (Mk 4:8)   

 

We have seen this spiritual truth worked out in practice on several occasions.  In 2004, 

Rev. Isaac Luaba left Kinshasa to relocate in Menkao on the Bateke Plateau.  He started a 

mother church from which he planted ten daughter churches.  Seeing how God blessed 

and multiplied this ministry, he commenced a further five training centres/hub churches 

from which he launched daughter churches.  By June 2009, Isaac has grown his Church 

Association to 19,769 members who meet in 353 churches.  If asked how this has 

happened, Isaac would point to Jesus and repeat His words: “The Kingdom of God is like 

this.  A man scatters seed in his field.  He sleeps at night, is up and about during the day, 

and all the while the seeds are sprouting and growing.  Yet he does not know how it 

happens.  The soil itself makes the plants grow and bear fruit; first the tender stalk 

appears, then the head, and finally the head full of grain.  When the grain is ripe, the man 

starts cutting it with his sickle, because harvest time has come.”  (Mk 4:26-29)   

             

3.3 Holistic Church Planting Models 

 

There are numerous church planting practices, programs, principles and processes, which 

point to healthy church planting multiplication strategies.  It is our conviction that there 

are foundational elements that must be present to initiate and sustain healthy church 

planting.  These include vision, call, prayer, research, planning, training, evangelism, 

discipleship, empowerment, and partnerships.  Some of these elements are sequential 

others are not, often operating in parallel, feeding on and flowing out of one another.  

Church planting must be a holistic enterprise; we cannot confine it to research, planning, 

and evangelism, and then expect others to train, disciple, and empower believers into 

ministry.  A holistic synergized endeavour toward church planting most easily advances 

the cause of the Gospel.  Fragmentary approaches may add some value, but an 

intentional, holistic approach will best sustain a church planting movement. 

 

We must give constant adequate attention to a plurality of closely connected matters in 

church planting.  We undertake research, interviews, spiritual mapping, gather 

information, conduct field surveys, and analyse information.  We mobilize intercessors, 

undertake prayer walks; develop training curriculum, translate training materials, select 

trainers; budget, raise funds, formulate strategies and set goals; equip, empower and 

release new believers into ministry.   

 

We need not reinvent the wheel; we must partner, borrow, facilitate, and network in order 

to accomplish the task.  Church planters are accountable for viable holistic strategies.  If 

there is no one else to perform a task, say the theological equipping of our pastors, they 

must step up to the plate and assume a rightful responsibility.  We must not be insular in 
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our thinking; research, prayer, and training are as integral to church planting, as are 

evangelism, discipleship, church growth, and the development of healthy ecclesiastical 

structures.  We must never confine church planting to a few selected practices.  Church 

planting is not an event but rather, like discipleship, is a finely integrated developmental 

process.  Churches, like life itself, evolve through nurture, discipleship, training, and 

interaction with our environment.  Church planting and church growth are not distinct 

phases; they have porous boundaries and are ultimately part of the transformational work 

of the Holy Spirit. 

      

3.4 Community Church Planting Strategies 

 

The CCP program seeks to promote church planting by: 

 

3.4.1. Equipping individuals to both plant and pastor multiplying churches 

3.4.2. Equipping local churches to become hub or mother churches who will plant 

multiplying satellite or daughter churches   

3.4.3. Establishing viable Church Planting Training Centres to teach, coach, and mentor 

believers how to plant and pastor churches.  These CCP Training Centres would 

then serve as a model of excellence in…  

3.4.4. Encouraging other churches to participate in church multiplication strategies 

through copying, adopting and modifying the CCP program to suit their own 

perceived needs, and…  

3.4.5. Making available training materials to equip believers that they might more 

readily become 2 Timothy 2:2 trainers, and… 

3.4.6. Conducting vision and training seminars amongst existing and new partners 

throughout the world. 

 

3.5 Four Community Church Planting (CCP) Models 

 

We have four primary methods to launch CCP initiatives: 

a) The Training Centre Church Planting (TCP) Model employs a full-time trainer to 

launch around 15 First Generation churches from a temporary training centre/site 

b) The Church-Based Church Planting (CB-CP) Model launches daughter churches 

from an existing mother or hub church utilizing the existing pastor to overseer the 

training and church plants 

c) The Disciple Church Planting (DCP) Model, which launches church plants from 

strategically placed bi-vocational leaders 

d) The Seminary Church Planting (SCP) Model is where seminaries and Bible 

Colleges enrol and train students whilst they initiate new church plants. 
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4. Community Church Planting (CCP) Implementation 

Methodology 

 

4.1 The Four Field Model 

CCP implementation programs have adapted the Four Field model used by the Church 

Planting Movement.  They derived the Four Field model from the parable in Mk 4:26-29 

when Jesus said, "This is what the kingdom of God is like.  A man scatters seed on the 

ground.  Night and day, whether he sleeps or gets up, the seed sprouts and grows, though 

he does not know how.  All by itself, the soil produces grain-first the stalk, then the head, 

then the full kernel in the head.  As soon as the grain is ripe, he puts the sickle to it, 

because the harvest has come." 

 

4.2 A Kingdom Harvest requires: 

  

1. Sowers – men and women, willing to cast seed.  “He who sows sparingly will 

reap sparingly; he who sows generously will reap generously.”   2 Corinthians 9:6 

2. Seed – the word of God cast from the hand of the sower.  God has ordained 

His Word as the point of origin for spiritual life.  Faith comes by hearing the 

Word (Rom 10:17)    

3. Soil – the hearts of the lost in which we cast seed.  The targeted regions and 

peoples  

4. Spirit – the Spirit of God who germinates the seed. “I Paul, sowed the seed, 

Apollos watered it, but God made it grow” (1 Co 3:6). 

5. Seasons – workers who know God’s seasons.  Farmers know when to plough 

the soil, when to plant, to water, to weed, and when to harvest.  Farmers know and 

take opportunity of the seasons.  Disciples of Jesus need to discern spiritual 

seasons and follow what God does   

6. Sickle – the harvest force.  Farmers sharpen their sickles ahead of the harvest.  

Disciples and churches must mobilize to reap the harvest; we cannot allow 

ripened crops to stay in the fields.  We need a harvest force ready to reap what 

God grows.  “The harvest is plentiful but the laborers are few, ask the Lord of the 

harvest therefore to send laborers into the fields” (Lk 10: 1-2)   

 

4.3 We see ‘Four Fields’ in this parable: 

 

1. An Empty Field – which requires an Entry Strategy   

2. A Seeded Field – which requires a Gospel Strategy     

3. Growing Field – which requires a Discipleship Strategy   

4. Harvest Field – which requires a Training Strategy 

 

4.4 Church Planting is represented symbolically within this parable: 

 

Field 1 = An Entrance Strategy: We target new territories through vision casting, 

research, planning, mapping, & prayer 
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Field 2 = A Gospel Strategy: We seed new fields through trainers relocating to Training 

Centres who find People & Households of Peace (oikos) using Luke 10, Camel, My 

Story, and His Story 

Field 3 = Discipleship Strategy: We nurture and mobilize new believers through 

discipleship training, using 7 Commands of Christ, Handy Hand Ecclesiology, 

Mobilizing Disciples, Chronological Bible Teaching, and gathering multiplying disciples 

into new church plants, 1
st
 & 2

nd
 generation churches. 

Field 4 = Training Strategy: We prepare for the harvest through multiplying pastors and 

leaders (2 Timothy 2:2) who gather the harvest by employing/mobilizing multiplying 

disciples who plant 3
rd

 & 4
th

 generation churches, cast vision, equip and send workers 

into new fields (restart the process in Field 1 in a new region) 

 

Field One-New Field 

Entrance Strategy 
Target New Territory 

Research 

Prayer 

Planning 

Preliminary Training 

VCP Implementation Strategy 

Territory Management 

 

        Field Two –Seeded Field 

Gospel Strategy 
Locate to Training Centre 

Person of Peace 

Evangelism  

Personal Testimony My Story 

His (God‟s Story) 

Mobilising others 

Initial Discipleship 

……………...….………………………….. 

…………………………………………….. 

…………………………………………….. 

…………………………………………….. 

 

 

 
Multiplying Pastors & Church Leaders 

Multiplying Disciples 

Third, Fourth & Fifth Generation Churches 

Pastoral Graduation 

Established Churches 

Vision Casting 

Target New Fields 

Field Four-Harvest Field 

Training Strategy 

 

                    
        Gather Disciples into Worship Groups                    

        First & Second Generation Churches 

        Baptism, Holy Communion 

        Mobilising Members 

                Chronological Teaching  

                Multiplying Members 

 
Field Three - Growing Field 

Discipleship Strategy                                                                    

MULTIPLICATION 

STRATEGY 
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Field 1: Entrance Strategy 

Field 2: Gospel Strategy 

Field 3: Discipleship & Church Formation Strategies 

Field 4: Training & Church Formation Strategies  

 
4.5 The Four Field Document is used to: 

1. Evaluate the various stages of our church planting programs 

2. Planning and mobilizing projects to move rapidly from one phase of church planting to 

the next: First an Entrance Strategy, second a Gospel Strategy, third a Discipleship 

Strategy, and fourth a Leadership Training all buttressed by a 2 Timothy 2:2 

Multiplication Strategy      

 
4.6 Multiplication Strategies 

Three primary multiplication tracks underpin our CCP Models: pastors multiplying pastors, 

disciples multiplying disciples, and churches multiplying churches.  Kingdom Growth or what 

we call the “222” principle is found in 2 Timothy 2:2 „The things you have heard me say in 

the presence of many witnesses entrust to reliable people who are able to train others.‟  [2 

Ti 2:2 or the “222” principle; 2 x 2 x 2 = 8 fourth generation disciples]      
 

First Generation  Paul, who told...  

Second Generation  Timothy in the presence of many witnesses to find...  

Third Generation Reliable People who were capable of...  

Fourth Generation Training others. 

 

The generations in 2 Tim 2:2 are referred to in the plural, which points to the minimum growth 

of 8 new fourth generation disciples:  2 x 2 x 2 = 8 → 4
th

 Generation Disciples.  Essential to 

Kingdom growth is the generational formulae in 2 Timothy 2:2, which depicts four generations 

of disciples passing on Kingdom truth.  The verse demonstrates that a single disciple should 

multiply to at least 8 fourth generation disciples 

 

First Generation  =    1 disciple (you)  

Second Generation  =  a minimum of  2 new 2
nd

 disciples 

Third Generation  =  a minimum of  4 new 3
rd

 disciples 

Fourth Generation  =  a minimum of  8 new 4
th

 disciples 

 

Total Disciples after 4 generation should be 15.  There is a potential for each disciple of Jesus 

who is obedient to the Word of God to multiply themselves 15 times by the production of fourth 

generation disciples in keeping with 2 Tim 2:2.   

 

This multiplicative philosophy is not an isolated teaching.  In Mark 4:1-20 Jesus taught in 

parables, and when questioned about the parable of the farmer who went to sow, He said „The 

secret of the kingdom of God has been given to you…‟  He then explained that the seed being 

sown is likened to people, some of whom fail but others „…like seed sown on good soil, hear the 

word, accept it, and produce a crop – thirty, sixty or even a hundred times what was sown.‟  The 

words of Jesus contain potential for explosive Kingdom growth.  We can directly link the reason 

why some disciples experience extraordinary growth and others not, to their faith and 



 24 

faithfulness.  Hearing and accepting God‟s teaching, is to have faith in and be faithful to God.  

Faith and faithfulness will produce a crop – thirty, sixty, or even a hundred times what we sow!                      

 

The three tracks of multiplication in the CCP program 

  

1) Disciples producing disciples,  

2) Leaders producing leaders, and 

3) Churches producing churches; 

  

Should all have 8 fourth generation prodigies, all have the potential for thirty, sixty, or even a 

hundred fold growth.  Herein lays the potential for the church to fulfil the Great Commission 

within this generation. 

 

CCP advocates both abundant and lasting fruit, the quantitative and qualitative growth from a 

well-kept well-pruned vine (Jn 15).  Spiritual maturity and explosive numerical growth are 

inseparable.  Good seed takes root in good soil, growing into healthy plants that produce 

hundred-fold seeds.  Healthy seeds produce healthy plants that produce healthy growth.  Said 

more plainly, healthy discipleship produces healthy disciples who reproduce generations of 

healthy reproducing disciples.     
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5. Training Centre Church Planting (TCP)  
 

The TCP model places emphasis on a community training venue manned by a full time 

trainer who trains around 15 student pastors, supervising them as they plant and pastor 15 

new churches.  These First Generation Churches will in turn each plant two Daughter 

Churches.  The First Generation Pastors are personally involved in the training of their 

Second Generation Pastors.  Second Generation Pastors then train and supervise two 

Third Generation Pastors, who in turn train and supervise two Fourth Generation Pastors, 

and so on down the generations.   

 

We call the new church plants “Initiated Churches”.  Churches commence once two or 

three believers come together regularly for worship services on a Sunday and practice the 

sacraments.  We normally apply the term Initiated Church to the church plant until 

graduation and acceptance of the church into a denomination or until the local church is 

self-governing, self-sustaining, self-reproducing, and self-teaching.     

 

5.1 Establishing TCP Supervisors and Coordinators 

   

1. Identify a country sympathetic to a TCP project  

2. Seek a theologically qualified and experienced church planter or pastor as a 

Country Coordinator in a target country who shares the vision for church planting.  

They must have strong leadership abilities and be acceptable to the evangelical 

denominational leaders of the country.  The Country Coordinator must have a 

strong sense of call and be able to articulate vision for a TCP Movement  

3. C4J can assist with training and mentoring Country Coordinators to begin a TCP 

program.  The training is usually conducted individually in the targeted country 

4. The Country Coordinator will be tasked with charting the spiritual landscape, and 

undertaking research that identifies the state of the nation vis-à-vis church planting 

needs amongst unreached communities 

5. Identify theologically equipped indigenous Trainers who can commence Training 

Centres in strategically located rural areas of that country.  Select a minimum of 

three, preferably five, theologically qualified and experienced pastors as TCP 

Trainers who will initiate Training Centres.  The trainer and their family must be 

willing to relocate to the centre of the target region.  The Trainer must live 

alongside the Training Centre, being available to trainees and minimizing travel.  

The training centre is usually located at the site of a church plant in the centre of the 

targeted territory and is often referred to as the hub/mother church   

6. The Country Coordinator will talk to indigenous Churches inviting them to 

participate in the project.  Partners normally release suitably qualified pastors to act 

as Trainers during the duration of a TCP Project.  Partner Denominations will be 

invited to conduct training on their doctrinal distinctives, to provide ecclesiastical 

coverage, and to participate in the supervision of churches 

7. All TCP churches register under the auspices of the partner churches or 

denominations, these partners can, if the so desire, sign a cooperation agreement 

with C4J 
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8. When no suitable partners can be found we encourage Partners or Trainers to 

register (if necessary and appropriate) and supervise the churches within a new 

indigenous denomination 

9. Select strategically located sites in unreached regions to establish Training Centres, 

each region should be able to accommodate between 150 and 250 church plants 

10. Initially, for legal and ecclesiastical reasons, we view the Church Plants as an 

extension of the Training Centre.  All church plants are denominationally linked for 

supervision, accountability, and specific doctrinal training   

11. The Country Coordinator supervises the work of TCP Trainers and will be required 

to visit each of the Training Centres and new church plants on a rotation basis in 

order to evaluate the development of the work 

12. The structure in a target country would then be a Country Coordinator, 3 to 5 

Trainers, and 45 to 75 First Generation Community Church Planter Pastors.   

 

5.2 The Work of TCP Trainers 

      

1. We task each Trainer with: 1) finding or planting a hub/mother church and 

establishing a Training Centre, and 2) recruiting and pre-training 15 Community 

Church Planter Pastors.  We estimate this should take no longer than 4-5 months.  If 

the Trainer cannot find their students in this period we take it as confirmation that 

God has not called them to facilitate a church planting movement in the region at 

this time     

2. In the TCP model, we emphasize that the Trainer should not be the Pastor of a 

Church -- even at the Training Centre.  One of their students should plant and pastor 

the church situated at the Training Centre since the TCP Trainer is a full time 

position.  They must be available to coach students in their respective communities, 

having personal pastoral responsibilities would inhibit their ability to train, visit, 

and coach their 15 students in their respective communities  

3. Each Trainer is responsible for the recruitment of 15 students, who before they are 

enrolled on the program, should have in turn each found a minimum of 2 up to a 

maximum of 4 students for daughter church plants, i.e. Second Generation Students         

4. Once we have selected sites and trainers we conduct evangelism and discipleship in 

the communities surrounding the potential training centre.  When advisable we 

consult with community leaders regarding the church-planting project.  We actively 

seek a person of peace, or better still, households of peace (Lk 10:6) in each 

community who can facilitate the work.  The Akan of Ghana say it is preferable for 

one to make friends before one encounters difficulties.  It is advisable to invest time 

in finding people of peace in each community and receive their hospitality.  Such 

friends will come to our aid when we face difficulties     

5. Trainers recruit their Church Planter Pastors from surrounding communities to 

attend a 40-month church planting internship program.  Candidate Church Planter 

Pastors may come from the pool of converts during the evangelism stage.  Before 

appointment, if possible, it would be wise to consult with community leaders.  

Candidates must be able to articulate the vision and call.  They live within one 

day‟s walk of the Training Centre 

6. This process lasts for (46 months): 
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a.  A maximum of six months to identify targeted communities and recruit 15 

students 

b. And 40 months to train multiplying pastors who plant multiplying churches down 

to 4
th

 generation    

7. For 40 months, the Church Planter Pastors undergo 5 days of training in a 4-week 

cycle at the Training Centre.  We describe the curriculum in section 12.  Training 

materials will be available through C4J ( www.c4j.cc )    

8. Every trainee Church Planter Pastor begins a church plant within the first three 

months of training.  They implement as they learn, i.e. they train in ministry.  The 

Trainer supervises and provides on-the-job support, coaching, and mentorship of 

the trainee Church Planter Pastor     

9. Initially the Church Planter Pastor begins by witnessing to family, friends, and 

community; they then move on to discipleship, gathering their disciples into small 

group fellowships that then develop into churches  

10. During the training period, Trainers will provide pastors with preaching material; 

sermon ideas and outlines.  Trainers supervise both the training and the church 

planting 

11. We encourage partners to provide grants for Country Coordinators and sometimes 

for first generation Trainers but never for Church Planter Pastors.  We expect 

church plants to tithe into the training centres.  All trainees are bi-vocational.  We 

encourage bi-vocational pastors until a community church is able to support a full-

time pastor 

12. Theological training materials, discipleship programs, and evangelism tools are 

available from C4J     

13. C4J encourages communities to erect buildings for communal worship in keeping 

with the community standards and culture  

14. We emphasise two primary concepts in all churches:  

a) Every believer is a minister of the Gospel and should be involved in 

evangelism and multiplying disciples.  The discipleship DNA is successfully 

embedded in a believer when they can point to 4
th

 generation disciples  

b) Every church should be involved in planting multiple churches.  This will be 

actively encouraged from the early stages of each church plant   

15. Church Planter Pastors will only graduate when they: 

a) Satisfactorily complete the CCP Theological Training and the OMEGA 

Practical Church Planting Programs 

b) Have planted and pastor their first generation church  

c) Have initiated at least two second, four third, and eight fourth generation 

churches  

d) And are actively training their daughter pastors    

16. After completing the training and church planting cycle we encourage church 

partners to graduate their students.  Ordination is the responsibility of the partner 

denominations 

17. At this point, denominational structures incorporate the initiated churches into their 

ecclesiastical structures 

18. We encourage churches to give birth to new batches of daughter churches i.e. two 

to five new daughter churches every four years.  We recommend a four year time 

http://www.c4j.cc/
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cycle between church plants from the same mother church in order to complete the 

nurture and training cycle of one batch of children before birthing another 

19. We set standards for the birthing of daughter churches in the TCP program on prior 

experience.  The sooner we teach others what we have just learnt, the more likely 

we are to convey these truths accurately.  If we are training others whilst our tutor is 

still at hand, we can readily draw on their experience in answering the questions of 

our own students. 

20. The birthing standards and the resultant fruit are difficult to envisage and record.  

We trust God will bless the faith goals of our individual partners and that the 

resultant fruit would be an exponential growth in new church plants 

21. We recognize that it is possible for TCP movements to fizzle out as they lose the 

multiplicative DNA.  Church history teaches us this sad lesson.  Godly DNA should 

drive us until the glory of God hovers over the earth as the waters cover the sea.  

Then the Bride and Spirit will be in accord and say, “Come Lord Jesus, Come!”                                          

22. We cannot anticipate or approximate what God may or may not do in facilitating a 

church planting movement, but merely wish to emphasize the significance of 

keeping the vision aflame in the local church  

23. Church planting warrants careful supervision, and continuous planning.  The 

oversight of training becomes increasingly relevant as the years stretch out; we 

must mobilize churches and theological institutions to undertake continuing 

education with suitable Theological Training by Extension programs 

24. This level of church growth will stretch the administrative and ecclesiastical 

structures of church denominations, and so the development and overhaul of these 

structures must come under the spot light. 

 

5.3 Standards for the Training Centre Church Planting (TCP): 

 

Standard One: Every First-Generation pastor to plant a First-Generation church by 

no later than month three of the training cycle 

Standard Two:  Every First-Generation pastor to ensure two Second-Generation 

student pastors plant two second-generation churches by no later 

than month six of the training cycle 

Standard Three:  Every Second-Generation pastor to ensure two Third-Generation 

student pastors plant two third-generation churches by no later than 

month 15 of the training cycle 

Standard Four:  Every Third-Generation pastor to ensure two Fourth-Generation 

student pastors plant two Fourth-Generation churches by no later 

than month 27 of the training cycle   

 

5.4 Definitions  

 

Initiated Churches are young churches that meet together regularly on Sundays for 

worship services and participate in the sacraments under the leadership of a licensed CCP 

church planter pastor whilst he is under training 

Established Churches are churches whose pastor have successfully completed the training 

program and are graduates of the CCP program who are recognized and incorporated into 
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the ecclesiastical structures of the partner denominations.  These pastors are normally 

licensed or ordained. 

   

5.5 TCP Structure – One Coordinator for 3-5 Trainers  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

One Trainer for 15 First Generation Students  

CP 

CP 

CP 

CP 

CP 

CP 

CP 

CP 

CP 

CP 

CP 

CP 

CP 

CP 

 
Trainer 
 

 



Each First Generation Pastor is responsible for finding two Second Generation Pastors in 

unreached communities through the Person of Peace Principles 

  

 
 

5.6 TCP Time Lines and Standards 

 
Field One 

Month One:     Formalise an Entry Strategy 

Field Two 

Month Two-Four:    Implement a Gospel Strategy 

Field Three  

Month Three-Six:    Implement a Discipleship Strategy 

Field Four 

Month Seven to Month Forty-Six:  Implement Pastoral Training Strategy 

 

 

Standard One:  Every First-Generation Pastor to Plant a first-generation church by   

   no later than month 3 

Standard Two:  Every First-Generation Pastor to ensure two Second-Generation student 

pastors plant two second-generation churches by no later than month 6 

Standard Three:  Every Second-Generation Pastor to ensure two Third-Generation   

   student pastors plant two third-generation churches by no later than  

   month 15 

Standard Four:  Every Third-Generation Pastor to ensure two Fourth-Generation   

   student pastors plant two fourth-generation churches by no later   

   than month 27 
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Each trainer supervises  15    1
st
 Generation Students 

    30    2
nd

 Generation Students 

    60    3
rd

 Generation Students 

    120  4
th

 Generation Students 

     225 Total Churches 
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6. Church-Based Church Planting (CB-CP) Models  
 

6.1. The CB-CP Model places emphasis on the local church as the primary means for 

church planting.  In this model, we emphasize that it does not require professional church 

planters to initiate and sustain a church planting movement.  A local church pastor can 

implement a CB-CP Program with 3 to 6 student pastors who will commence daughter or 

satellite churches under the supervision of the local church, the mother or hub church.  

The CB-CP model targets 15 first generation students, requiring extensive visitation and 

coaching, and demands a fulltime-dedicated trainer, whereas in the CB-CP Model, with 

far fewer students (three to six), the local pastor can more easily assume the role of 

trainer.  In the CB-CP Model, we use existing local churches to launch new satellite or 

daughter churches.  The local pastor is able to rally the whole church around the cause of 

church planting which helps manage the workload.  The CB-CP program encourages 

local churches to embed daughter church planting initiatives and training into the DNA of 

all church members.   

 

6.2. The CB-CP Implementation Process 

     

1. In a CB-CP Model, we can have either an individual church or a group of 

churches initiating a project.  Where there is a large number of churches within a 

denomination who desire to start satellite churches we encourage the appointment 

of a CB-CP Regional Superintendent who is responsible for casting vision and 

recruiting local churches to implement church-based CB-CP projects 

2. Local Church Pastors must assume responsibility for a CB-CP initiative out of 

their churches.  They need to mobilise the whole church to come behind their 

church planting program   

3. The Local Church Pastor will research the area and identify 3 to 6 sites within 

proximity of their church where they could start satellite or daughter churches.  In 

site selection, we must pay attention to geography, logistics, demographics, 

unchurched peoples, and other churches in the district.  It is easier to  begin 

satellite sites when they are closer to the mother or Hub church 

4. Having trusted the Lord to thrust out workers, pastors can look to congregants or 

residents in the targeted district; alternatively we could seek church planter 

pastors through the Luke 10 Person of Peace strategy 

5. The pastor is responsible for the recruitment of between 3 and 6 students, who 

before they are enrolled on the program, should have in turn each found a 

minimum of 2 or a maximum of 4 students for daughter church plants, i.e. Third 

Generation Students 

6. Once pastors have selected sites and trainers the local church is mobilised to 

evangelize the community surrounding the satellite site.  When advisable we 

consult with community leaders regarding the church-planting project.  We 

actively seek a person of peace or better still households of peace (Lk 10:6) in 

each community who can facilitate our work.  The Akan of Ghana say it is 

preferable for one to make friends before one encounters difficulties.  It is 

advisable to invest time in finding people of peace in each community and 
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receiving their hospitality.  Such friends will come to our aid when we face 

difficulties 

7. Candidates must be able to articulate the CB-CP vision and call and live within 

ready access of the Local Church, the site at which training normally takes place 

8. For 40 months, the Church Planter Pastors will undergo 20 hours of training at the 

hub or mother church.  The pastor may have to use the service of Associate 

Pastors, Mission Pastors, and elders to help with the training.  Depending on the 

education levels of the student they can be required to do a lot more self-study 

and written assignments  

9. Every trainee Church Planter Pastor begins a church plant within the first three 

months of starting the training.  They implement as they learn, i.e. they train in 

ministry.  The Mother Church‟s Pastor-Trainer supervises and provides on-the-job 

support, coaching, and mentorship of the trainee Church Planter Pastor.  They 

may well use the services of church leaders and elders to help supervise the 

daughter church plants 

10. Initially the Church Planter Pastor begins by witnessing to family, friends, and 

community; they then move on to discipleship and gather their disciples into a 

small group fellowships, which they then develop into community churches  

11. During the training period, the CB-CP Trainers will provide student pastors with 

preaching material – sermon ideas and outlines.  CB-CP Trainers supervise both 

the training and the church planting 

12. Daughter (or Satellite Church) plants are expected to tithe into the mother (or 

hub) church to help defray expenses 

13. All trainees are bi-vocational until a community church is able to support a full-

time pastor 

14. Theological training materials, discipleship programs, and evangelism tools can 

be sourced from C4J  

15. C4J encourages communities to erect buildings for communal worship in keeping 

with the community standards and culture  

16. We emphasise two primary concepts in all churches:  

c) Every believer is a minister of the Gospel and should be involved in 

evangelism and multiplying disciples.  The discipleship DNA is successfully 

embedded in a believer when they can point to 4
th

 generation disciples  

d) Every church should be involved in planting multiple churches.  This will be 

actively encouraged from the early stages of each church plant   

17. Church Planter Pastors will only graduate when they: 

a) Complete the CCP Theological Training and the OMEGA Practical Church 

Planting Programs 

b) Have planted and pastor their first generation church 

c) Have initiated at least two second and four third generation churches  

d) And are actively training their daughter pastors  

After completing the training and church planting cycle we encourage church 

partners to graduate their students.  Ordination is the responsibility of the partner 

denominations.   

18. At this point, denominational structures incorporate the initiated churches into 

their ecclesiastical structures  
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19. We encourage churches to give birth to new batches of daughter churches i.e. 3 

to 6 new daughter churches every four years.  We recommend a four year time 

cycle between church plants from the same mother church so that they are able to 

complete the nurture and training cycle of one batch of children before setting out 

with a new group. 

20. We set standards for the birthing of daughter churches in the CB-CP program 

based on our experience.  The sooner we teach others what we have just learnt the 

more likely we are to convey these truths.  If we are training others whilst our 

tutor is still at hand, we can readily draw on their experience in answering the 

questions of our own students. 

21. The birthing standards and the resultant fruit are difficult to envisage and record.  

We are trusting that God will bless the faith goals of our individual partners and 

that the resultant fruit would be an exponential growth in new church plants.   

22. We recognize that it is possible for CB-CP movements to fizzle out as we lose the 

multiplication DNA.  Church history teaches us this sad lesson.  Godly DNA 

should drive us until the glory of God hovers over the earth as the waters cover 

the sea.  Then the Bride and Spirit will be in accord and say, “Come Lord Jesus, 

Come!”                                          

23. We cannot anticipate or approximate what God may or may not do in facilitating 

a church planting movement, but merely wish to emphasize the significance of 

keeping the vision aflame in the local church  

24. Church planting warrants careful supervision, and continuous planning.  The 

oversight of training becomes increasingly relevant as the years stretch out; we 

must mobilize churches and theological institutions to undertake continuing 

education with suitable Theological Training by Extension programs 

25. This level of church growth will stretch the administrative and ecclesiastical 

structures of church denominations, and so the development and overhaul of these 

structures must come under the spot light. 

 

6.3. Standards for Church-Based Church Planting (CB-CP): 

 

Standard One: Every church should give birth to at least three (maximum six) 

simultaneous church plants (2
nd

 generation churches) every four years. 

 

Standard Two: Every new daughter church plant should initiate their own daughter 

church plants ideally within 6 months of the commencement of their training.       

 

In keeping with these ideals, it is feasible that at the completion of the training of first 

generation pastors they could have facilitated fourth generation churches.  Since we are in 

the early stages of the introduction of the CB-CP Model it is uncertain how many 

generations of additional churches would be a suitable standard.  Setting and maintaining 

standards is ultimately in the hands of local churches, church associations, and 

denominations.    
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6.4. The Work of CB-CP Coordinator 

 

1. Seek theologically qualified and experienced pastors as Project Coordinator for a 

targeted country.  They must share the vision for church planting, have strong 

leadership abilities, and be acceptable to the evangelical denominational leaders 

of the country.  The Project Coordinator must have a strong sense of call and 

vision for a CB-CP Movement  

2. The Project Coordinator will be tasked with charting the spiritual landscape, and 

undertaking research that identifies the state of the nation vis-à-vis church 

planting needs amongst unreached communities 

3. Select three to five strategically located sites in unreached regions to establish 

CB-CP Training Centres, each region should be able to accommodate between 

150 and 250 church plants 

4. Identify and equipped existing Pastors who can commence CB-CP projects out of 

their existing churches (also known as hub or mother churches).  Select a 

minimum of three, preferably five, theologically qualified and experienced 

pastors as CB-CP Pastor Trainers who will begin CB-CP projects 

5. C4J or the Project Coordinator will talk to indigenous Churches inviting them to 

participate in the project.  Partners normally release suitably qualified Pastors to 

act as Trainers during the duration of a CB-CP Project.  Partner Denominations 

will be invited to conduct training on their doctrinal distinctives, to provide 

ecclesiastical coverage, and to participate in the supervision of churches 

6. All CB-CP churches register under the auspices of the partner churches or 

denominations, these partners can, if the so desire, sign a cooperation agreement 

with C4J  

7. When no suitable partners can be found we encourage Partners or Pastor Trainers 

to register (if necessary and appropriate) and supervise new churches within a 

new indigenous denomination 

8. We initially view, for legal and ecclesiastical reasons, the Church Plants as an 

extension of the Mother Church.  All church plants are denominationally linked 

for supervision, accountability, and specific doctrinal training   

9. The Project Coordinator supervises the work of CB-CP Trainers and will be 

required to visit each of the Mother Churches and new daughter churches on a 

rotation basis in order to evaluate the development of the work 

10. The structure in a target country would then be a Project Coordinator, three to five 

CB-CP Trainers and 9 to 45 First Generation Daughter (Satellite) Church Pastors   

 

6.5. The Work of CB-CP Pastor Trainers 

      

1. The CB-CP Pastor Trainer should the Pastor of the Mother Church. 

2. We task each CB-CP Pastor Trainer with selecting 5 strategic sites for establishing 

Daughter (satellite) Churches, and then selecting and pre-training 5 Student 

Daughter Church Pastors.  We estimate this should take no longer than 4-5 months.  

If the CB-CP Pastor Trainer cannot find his students in this period we take it as 

confirmation that God has not called them to facilitate a CB-CP Movement in the 

region at this time     
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3. The CB-CP Pastor Trainer is responsible for the recruitment of 5 first generation 

student pastors  who before they are enrolled on the program, should have in turn 

each found a minimum of 2 or a maximum of 5 second generation student pastors          

4. Once sites and students are selected Pastor Trainers and their Students are 

responsible for “The CB-CP Implementation Process” in Section 2 above 

 

6.6. CB-CP Structure – One Project Coordinator for 3-5 CB-CP Pastor Trainers:  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

6.7. Each Student Pastor of a Daughter Church in turn plants a minimum of 2 

Third Generation Churches 
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6.8. CB-CP Time-Lines & Standards 

 
Field One 

Month One:     Formalise an Entry Strategy 

Field Two 

Month Two-Four:    Implement a Gospel Strategy 

Field Three  

Month Three-Six:    Implement a Discipleship Strategy 

Field Four 

Month Seven to Month Forty-Six:  Implement Pastoral Training Strategy 

 

 

Standard One:  Every CB-CP Pastor Trainer (1
st
 Generation Pastor) to select five   

   2
nd

 Generation Student Pastors by month 3 

Standard Two:  Every 2
nd

 Generation Student Pastor to ensure two 3
rd

 Generation student 

pastors by no later than month 4 

Standard Three:  Every 2
nd

 Generation Student Pastor to ensure they initiate a 2
nd

   

   generation church by month 4 

Standard Four:  Every 3
rd

 Generation Student Pastor to ensure they initiate a 3
rd

   

   generation church by month 6  

 

 

Each 1
st
 Generation CB-CP Pastor Trainer supervises   

     1    1
st
 Generation Church (the Mother Church) 

    5     2
nd

 Generation Churches & Students 

    10    3
rd

 Generation Churches & Students 

    20   4
th

 Generation Churches & Students 

    36        Total Churches  

 



7. Disciple Church Planting (DCP) Models 

  
C4J designed the Disciple Church Planting (DCP) Model for an individual or group of 

independent church planters who are geographically far from existing churches and may live in 

areas hostile to the Gospel.  This model is also suitable for individuals who desire to establish 

their own church or church associations.   

 

The process for an individual church planter is different in that there is not normally an existing 

church, or a group of believers to support the start up of a church planting program.  Never-the-

less church planting can still take place.   

 

The church planter may or may not be theologically trained, and may or may not have had 

pastoral experience.  The combinations of these scenarios dictate the way to move forward. 

 

Scenario One: Individual with no training and no prior experience in church leadership 
The recommended process for such an individual is: 

Obtain training materials from C4J Academy 

Study the Community Church Planting Manual 

Implement the Mobilizing Members Program  

Study the Chronological Bible Teaching Program  

By month three initiate and pastor a First Generation Church (2 or 3 believers constitute an 

initiated church) 

Commence the Community Pastoral Training Course 

Commence the OMEGA Course 

Recruit two to three 2
nd

 generation students who will plant and pastor daughter churches 

Enrol the students on the C4J Academy and oversee the study program of their two daughter 

students, mentoring and guiding them as they plant their churches  

By month six, ensure 2 daughter students have initiated their churches 

 

Scenario Two: Individual with training but no prior experience in church leadership 

The recommended process in this scenario is: 

Obtain training materials from C4J by enrolling 2 daughter students in the C4J Academy 

Study the Community Church Planting Manual 

Implement the Mobilizing Members Program  

Study the Chronological Bible Teaching Program 

By month three initiate and pastor a First Generation Church (2 or 3 believers constitute an 

initiated church) 

Oversee the study program of their two daughter students, mentoring and guiding them as they 

plant their churches 

By month six, ensure 2 daughter students have initiated their churches 

 

Scenario Three: Individual with no training but experience in church leadership 

The recommended process for such an individual is: 

Enrol for pastoral training in the C4J Academy  

Study the Community Church Planting Manual 

Implement the Mobilizing Members Program  
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Study the Chronological Bible Teaching Program  

By month three initiate and pastor a First Generation Church (2 or 3 believers constitute an 

initiated church) 

Commence the Community Pastoral Training Course 

Commence the OMEGA Course 

Recruit 3 to 5 2
nd

 generation students and enrol them in the C4J Academy 

By month six, ensure daughter students have initiated their churches 

 

Scenario Four: Individual with training and experience in church leadership 

The recommended process in this scenario is: 

Enrol 3-5 daughter students in C4J Academy 

Study the Community Church Planting Manual 

Implement the Mobilizing Members Program  

Study the Chronological Bible Teaching Program 

By month three initiate and pastor a First Generation Church (2 or 3 believers constitute an 

initiated church) 

Oversee the study program of your daughter students, mentoring and guiding them as they plant 

their churches 

By month six, ensure daughter students have initiated their churches            

 

The differences in the recommended processes for DCP are simply this: 

a) Students who have adequate theological training do not need to enrol for further tuition 

themselves.  They should move directly to church planting and facilitate the learning 

experiences of their daughter students 

b) Student with church experience can usually start with a higher number of students.  With 

church experience, we recommend between three and five daughter students, with no church 

experience we recommend two daughter students.     

 

The DCP Implementation Process 

  

1. The student church planter pastor will research the area and identify sites within 

proximity of their training site or mother church where they could start daughter 

churches.  In site selection, we give attention to geography, logistics, demographics, 

unchurched peoples, and other churches in the district.  It is easier to  begin with sites that 

are easily accessible to the individual who starts a project 

2. Each church planter pastor is responsible for the recruitment of students, who before they 

are enrolled on the program, should have in turn each found a minimum of 2 or a 

maximum of 5 students for daughter church plants 

3. Once sites are selected sites we evangelize the community surrounding the potential 

training centre.  When advisable we consult with community leaders regarding the 

church-planting project.  We actively seek a person of peace or better still households of 

peace (Lk 10:6) in each community who can facilitate our work.  The Akan of Ghana say 

it is preferable for one to make friends before one encounters difficulties.  It is advisable 

to invest time in finding people of peace in each community and receiving their 

hospitality.  Such friends will come to our aid when we face difficulties 
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4. Candidates must be able to articulate the DCP vision and call, and live within ready 

access of the site at which training will take place 

5. For 40 months, the Church Planter Pastors study the CCP pastoral training course 

materials with the help of their parent pastor and fellow student pastors 

6. Every trainee Church Planter Pastor begins a church plant within the first three months of 

training.  They implement as they learn, i.e. they train in ministry.  The church planter 

pastor supervises and provides on-the-job support, coaching, and mentorship of their 

trainee Church Planter Pastor 

7. Initially the Church Planter Pastor begins by witnessing to family, friends, and 

community; they then move on to discipleship.  They gather their disciples into a small 

group fellowships, which then develop over time into community churches  

8. During the training period, the trainer Church Planter Pastors will provide student pastors 

with preaching material and sermon outlines (or ideas).  They also supervise both the 

training and the church planting 

9. Church plants are expected to tithe into the mother church to help defray expenses 

10. All trainees are bi-vocational until a community church is able to support a full-time 

pastor 

11. Theological training materials, discipleship programs, and evangelism tools can be 

sourced from C4J   

12. C4J encourages communities to erect buildings for communal worship in keeping with 

the community standards and culture  

13. We emphasise two primary concepts in all churches: 

a) Every believer is a minister of the Gospel and should be involved in evangelism 

and multiplying disciples.  The discipleship DNA is successfully embedded in a 

believer when they can point to 4
th

 generation disciples  

b) Every church should be involved in planting multiple churches.  This will be 

actively encouraged from the early stages of each church plant   

14. Church Planter Pastors will only graduate on the program when they have met the 

following criteria: 

a) Have satisfactorily completed the CCP Theological Training Program and the 

 OMEGA Practical Church Planting Program 

b) Have planted and pastor their first generation church 

c) Have initiated at least two second and four third generation churches  

d) And are actively training their daughter pastors 

15. We encourage churches to give birth to new batches of daughter churches i.e. 2 to 6 

new daughter churches every four years.  We recommend a four year time cycle between 

church plants from the same mother church for that mother church to be able to complete 

the nurture and training cycle of one batch of children before setting out with a new 

group 

16. We base the standards for the birthing of daughter churches in the DCP program on our 

experience.  The sooner we teach others what we have just learnt, the more likely we are 

to convey these truths accurately.  If we are training others whilst our tutor is still at hand, 

we can readily draw on their experience in answering the questions of our own students. 

17. The birthing standards and the resultant fruit are difficult to envisage and record.  We are 

trusting that God will bless the faith goals of our individual partners and that the resultant 

fruit would be an exponential growth in new church plants   
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18. We recognize that it is possible for DCP movements to fizzle out as they lose the 

multiplication DNA.  Church history teaches us this sad lesson.  Godly DNA should drive 

us until the glory of God hovers over the earth as the waters cover the sea.  Then the 

Bride and Spirit will be in accord and say, “Come Lord Jesus, Come!” 

19. We cannot anticipate or approximate what God may or may not do in facilitating a 

church planting movement but merely wish to emphasize the significance of keeping the 

church panting vision aflame in the local church  

20. Church planting warrants careful supervision, and continuous planning.  The oversight of 

training becomes increasingly relevant as the years stretch out; we must mobilize 

churches and theological institutions to undertake continuing education with suitable 

Theological Training by Extension programs 

21. This level of church growth will stretch the administrative and ecclesiastical structures of 

church associations, and so the development and overhaul of these structures must come 

under the spot light. 

 

Standards for Disciple Church Planting (DCP): 

 

Standard One: Every church should give birth to at least two simultaneous church plants (2
nd

 

generation churches) every three to four years. 

 

Standard Two: Every new daughter church plant should initiate their own daughter church 

plants within 6 months of the commencement of their training.       

 

In keeping with these ideals, it is feasible that at the completion of the training of first generation 

pastors they could have facilitated fourth generation churches.  Since we are in the early stages 

of the introduction of DCP it is uncertain how many generations of additional churches would be 

a suitable standard.  Setting and maintaining standards is ultimately in the hands of local 

churches, church associations, denominations, or accountability partners.



8. Seminary Church Planting (SCP) 
 

In SCP models, we are looking at the integration of theological training and church planting in 

an urban environment.  We have three basic types of Urban Church Planting Models: 

1) Local Community Churches are a conventional model where we aim to grow a 

medium size church based out of a dedicated building led by a pastor, elders, and 

deacons    

2) House Churches are general smaller than community churches and are normally 

located in the home of one of the members  

3) Cell Churches comprise a structured network of cells under a senior pastor with a 

hierarchy of district pastors, area supervisors, and cell group leaders     

 

In Seminary Church Planting initiatives, the choice of form is a fundamental first step in the 

church planting process.  When we initiate a church with a clear end in mind, we are more likely 

to succeed.  It is imperative that we help each student evaluate which form to adopt.  This choice 

is a collaborative decision involving the student, his church, and the seminary. 

 

When seminaries teach theological students church planting, it is important to give students 

practical experience.  The pre-registration process of students should clarify the church form 

students adopt in practical assignments.  We must decide on matters such as church government, 

ecclesiastical oversight, and church development prior to formal enrolment of students.  

Churches appoint leaders, baptise new believers, share in the Lord‟s Supper, dedicate children, 

solemnise marriages, and bury the dead.  We need to agree who officiates these functions, when, 

how, and with what training, prior to embarking on the enrolment of theological students in 

church planting courses.  It is therefore advisable for students, their spiritual authority, and the 

seminary to reach agreement on these matters. 

 

Standards for Seminary Church Planting (SCP) 

   

Standards are faith goals.  Each seminary or project can set their own goals based on their 

experiences, circumstances, and their students study programs.  Time available to students for 

practical work will limit what they are able to achieve.  It is probably best to set a range of 

standards that will enable lecturers to be flexible in assessing students‟ performance.  Standards 

should aim at embedding a church planting DNA that passes down through the generations.        

 

Standard 1 Theological Students as part of their study curriculum should enrol on a Church 

Planting Course, which should entail 160 hours of lectures with 100 practical hours of 

assignments spread over 3 to 4 years 

Standard 2 The Seminary will ensure that all students sign pre-registration agreements in 

which they commit to plant churches based on one of the Urban Church Planting Models 

Standard 3 Those enrolling on the Local Community Church Planting model will be required 

to start a Mother Church from which they will launch between 3 and 7 second-generation 

community churches each in turn planting 3 to 5 third-generation churches by conclusion of their 

studies 

Standard 4 Those enrolling on the House Church Planting model will be required to start a 

House Church (Mother Church) from which they will launch 3 to 7 second-generation House 
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Churches each in turn planting 3 to 5 third generation House Churches by conclusion of their 

studies 

Standard 5  Those enrolling on the Cell Church model will be required to start 5 to 7 Cell 

Groups each in turn planting 4 to 7 Cell Groups (second-generation cells), which in turn must 

each plant 4 to 7 Cell Groups (third-generation cells) by conclusion of their study programs. 

 

3-Year Student SCP Standards: 

 

Community Churches:  1 x Mother Church 

    3 to 7 x Second Generation Churches 

    9 to 35 x Third Generation Churches 

 

House Churches:  1 x Mother Church 

    3 to 7 x Second Generation House Churches 

    9 to 35 x Third Generation House Churches 

 

Cell Churches:   5 to 7 x First Generation Cells (each cell group to become a  

    cell church)   

    20 to 49 x Second Generation Cells 

    80 to 343 x Third Generation Cells (or 7 Cell Churches   

    each with between 21 and 57 cells) 

 

Seminary-Based Church Planting (SCP) Roles: 

 

1. The Role of the Seminary 

 

 Preserving vision for saturation church planting through Seminary Church Planting 

initiatives 

 Designing study curricula that include church planting courses 

 Designing student church planting curricula that include practical church planting 

assignments 

 Overseeing student church planting assignments 

 Overseeing the quality of training being passed on by their students 

 Providing seminars to supplement the training of church-planter-pastors and cell group 

leaders 

 Designing Registration Agreements between students, their spiritual authorities, and the 

seminar that encompasses the practical arrangement and ecclesiastical oversight of the 

new church plants  

 Finding appropriate ecclesiastical structures to embrace new church plants for those 

students who do not have an appropriate spiritual authority 

 Give primary oversight to the development of new church plants (through students and 

lecturers) 

 

2. The Role of the Seminary Lecturer 

 

 Cast vision 
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 Train students   

 Ensure students have clear measurable implementation plans 

 Ensure appropriate guidance in selecting church plant sites 

 Ensure students provide quarterly reports on church planting projects 

 Ensure students provide quarterly reports on the training of Church Planter Pastors and 

Cell Group leaders 

 Design and conduct regular seminars to supplement their students‟ training of Church 

Planter Pastors and Cell Group leaders    

 

3. The Role of the Seminary Students 

 

 Receive and cast vision 

 Conduct research on targeted areas 

 Plan sites for church plants and cell groups 

 Devise short and medium term implementation plans 

 Start mother churches or cell groups 

 Find potential church & cell leaders 

 Train church and cell leaders 

 Oversee church development 

 Encourage daughter church plants/cell groups to observe the prescribed standards 

 Working with their denominations and church associations in supervising and developing 

new church plants 

 

4. The Role of the Church Planter Pastors & Cell Group Leaders 

 

 Receive and cast vision 

 Receive regular training 

 Disciple multiplying disciples 

 Establish multiplying churches/cells 

 Train multiplying leaders 

 

5. The Role of Participating Denominations and Church Associations  

 

 Recommend Students to the Seminary 

 Sign Registration Agreement for their students participating on the SCP program 

 Provide ecclesiastical oversight for new churches 

 Tailor church polity and manual of disciplines to embrace SCP programs 

 Ordain pastors 

 Licence students to perform sacraments 

 Receive new church plants into the denomination/association at the end of the students‟ 

study period or upon termination of their studies 

 Encourage students and integrate new churches and their leadership into their structures 

 From inception of the program 10% of income of new churches will be paid to the 

seminary and a further 10% to the denomination structures 
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 After graduation of students, church plants will continue to give 5% of their income to 

the seminary for a further period of 5 years   

 

6. The Role of C4J 

 

 Cast Vision for SCP programs 

 Help implement SCP 

 Consult on implementation strategies 

 Provide project oversight when needed 

 Provide access to church planting training materials 

 Compile registers of SCP projects in collaboration with seminaries  

 



9. Seven Community Church Planting (CCP) Cornerstones 
 

Fundamental principles under-gird CCP programs.  Obviously, we must obey all of God‟s 

commands; however, experience indicates successful CCP movements always reflect seven key 

biblical principles.  This section contains the Seven CCP Cornerstones.  (In section ten we list 12 

universal CCP principles, and in section eleven, 21 hallmarks of a CCP movement.) 

 

Our Seven CCP Cornerstones are: 

 

 Vision 

 Call 

 Faith 

 Faithfulness 

 Encouragement 

 Hospitality 

 Planning and Administering          

 

9.1 Vision  
 

“Where there is no revelation, the people cast off restraint; but blessed is he who keeps the law.”  

(Pr 29:18)  A vital key to facilitating a church planting movement are leaders, pastors, and 

church planters, driven passionately by godly vision.  Ministry burden flows from a clear 

understanding of God‟s vision.  Such leaders are able to:  

 

 Articulate and cast vision  

 Raise new leaders around them who will passionately pursue the vision  

 Constantly bring about the changes which progressively implements the vision   

 

The Sukama from Tanzania say, “I pointed to the stars and all 

you saw was my fingertip.”  The proverb warns people against 

obsessing with the trivial and losing sight of the important.  E. 

Paul Hovey said “A blind man‟s world is bounded by the limits 

of his touch; an ignorant man‟s world by the limits of his 

knowledge; a great man‟s world by the limits of his vision.”  We need God‟s vision to keep us 

focused on heavenly realities.  Otherwise, we will dither and lose sight of His Kingdom 

purposes.   

 

Godly vision governs our present, expands our potential, and unleashes an unstoppable tide of 

Holy Spirit directed transformation.  Godly vision expands horizons, builds faith, creates life, 

anticipates, and directs the future.  Godly vision is a potent tool constantly driving leaders to 

bring about change that more closely aligns communities to God‟s desires.  Our anointed spirit 

births vision, which grows to dominate our lives.  Vision stirs, guides, matures, and carries us to 

achieve dreams we never thought possible.  Visionaries persist in spite of the odds and 

opposition because they fervently believe that God is going to change the future to align with His 

vision. 

I pointed to the stars 

and all you saw was 

my fingertip. 
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Vision, the glue that 

holds a work force 

together and propels 

them to accomplish 

their dreams 

 

One of the most important criteria in selecting a church planter pastor is evaluating their driving 

vision.  We can cast vision, but unless our co-labourers catch it, understand it, own it, and 

passionately articulate it, we will never unite in our endeavours.  Common vision is the glue that 

holds a work force together and propels them to accomplish their dreams.  Godly vision is born 

within our spirits, ignites passion, inspiring hope for a better future.  It grows to dominate our 

minds and lives, compelling us to dedicate our energies to working deliberately toward God‟s 

ends.  Vision stirs, grips, guides, matures forcing us to persist in spite of resistance and 

opposition.  When God gives vision, this becomes our life; we arise and march to His drum, 

achieving unattainable dreams.  The improbable, impossible, impractical, implausible are 

dismissed.  Dreams inspired by God are insight into reality, and are as certain as the rising sun.    

              

Vision drove William Wilberforce to abolish slavery when the 

rest of society opposed him.  His courage, persistence, and 

determination led him, working diligently in the cause of the 

abolition of slavery, to influence the western world to think and 

act differently.  In the late 1800‟s Wilbur and Orville Wright 

announced that the age of the flying machine had arrived.  Ten 

years of disappointing experiments followed, but on 17 

December 1903, the Wright Brothers made history when their small plane took off from a sandy 

beach in Kitty Hawk, North Carolina.  In the midst of skepticism the age of air travel was born. 

 

Vision drives us from present circumstances and limitations, causing us to work diligently, 

bringing about small, steady changes that align with an anticipated future.  We feel a need and 

then we see a future in which this need no longer exists.  Deep in our spirits, we know that God 

will meet the need.  The status quo is unacceptable -- God‟s tomorrow is within our reach.  We 

receive God‟s vision, responding, driven to bring about the changes to fulfil His future.  Vision 

makes the difference!  Vision makes the future!  Vision encompasses all Kingdom assignments, 

arranging, ordering, guiding, and controlling Kingdom destiny.  Tomorrow is not a mixture of 

chance and fanciful thoughts; it is a destiny toward which Christendom must strive! 

 

We firmly believe that God has given us a vision for Community Church Planting.  The Vision 

Statement for the CCP movement is “C4J desires to populate all communities with spiritually 

maturing churches.”  The Mission Statement of the CCP movement is “C4J desires to populate 

all communities with spiritually maturing churches by mobilizing disciples to multiply disciples, 

pastors to multiply pastors, churches to multiply churches, and seminaries to graduate 

multiplying church planter trainers.”  C4J seeks to mobilize individuals and churches to respond 

to God‟s call to plant churches amongst unreached communities of our world through the 

medium of intentional pastoral training.  We are seeking kingdom workers who believe that the 

church is responsible for planting churches and rapidly extending God‟s Kingdom in Africa, 

Asia, Latin America, and to the ends of the earth.     

 

We are seeking people who will:  

 

 Investigate and see where there is a need for a church witness in communities     

 Feel the plight of lost and harassed people 
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 Turn their hearts toward the needs of unreached communities and have an intensifying 

burden for their spiritual needs 

 Cry out to God in prayer for the spiritual and material needs of the community 

 Develop a firm belief that, through obedience and cooperation with God, they can 

individually and cooperatively facilitate churches being planted in unreached 

communities   

 Know deep within their hearts that God has called them to the task of Community Church 

Planting and sense their responsibility to work God‟s vision through their lives 

 Commit to spend the majority of their time working specifically towards a Community 

Church Planting movement since they believe it is central to their life goals   

 

If you believe this is where God wants you to be at work, this is your time to seek clarity and 

respond accordingly.    

 

Vision Principles 

 

“Jesus went through all the towns and villages, teaching in their synagogues, preaching the good 

news of the kingdom and healing every disease and sickness.  When he saw the crowds, he had 

compassion on them, because they were harassed and helpless, like sheep without a shepherd.  

Then he said to his disciples, „The harvest is plentiful but the workers are few.  Ask the Lord of 

the harvest, therefore, to send out workers into his harvest field.‟”  (Mt 9:35-38) 

 

9.1.1. Godly vision is based on the needs of others.  Jesus went amongst the people and saw them 

suffering from disease and sickness, people lost and harassed by the devil, people without leaders 

and shepherds who could guide them to a godly future.  Jesus instilled vision into His disciples 

by surfacing the needs of the people.   

 

God has surfaced the needs of African, Asian, American, European, and Pacific communities in 

the hearts of church planters.  We have seen people neglected, abandoned, and often abused.  We 

have seen a people who suffer from disease, sickness, drought, starvation, war, and 

displacements.  We have seen a people who have no churches, people harassed and helpless, 

falling into a lost eternity.  We see communities without churches, without shepherds and 

without Christian leaders. 

 

9.1.2. Godly vision gives rise to godly compassion.  Jesus went into the communities of His day, 

and because He went, He saw the needs.  God, in the person of Jesus, sets our example: He 

moved amongst the needs of the people.  To go means to leave one place and move to another.  

Jesus left heaven‟s glory and moved among people in human form.  Amidst a needy people, 

Jesus was moved to compassion.  

 

God saw the needs of fallen humanity and because He loved people, He sent His Son Jesus to 

redeem the lost.  The lostness of people evoked a feeling in the heart of God.  God responded to 

the extreme and desperate needs of a spiritually dead people, with a heart moved to compassion 

and love.  Godly vision requires us to have a heart that is broken over the things that are 

breaking God’s heart.   
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C4J goes into communities across the globe so we can see as Jesus sees.  When we see 

communities without churches and without trained shepherds, we are seeing the needs of 

communities through the eyes of God.  Moreover, because we see the need, we move with 

compassion.  When we work on programs and assignments without compassion, we are working 

without God.  Godly vision gives rise to godly compassion.        

 

9.1.3. Godly vision gives rise to godly prayers.  When Nehemiah heard of the needs of the 

people in Jerusalem, his heart broke and he prayed that God would be attentive to his prayers, 

and grant success to his plans, today!  (Nehemiah 1)  When we understand God‟s will for a lost 

people, and when these needs break our heart, we will fall to our knees, and the Spirit of God 

will give us words to pray, which are in accord with His will. 

 

Jesus knew the value of prayer.  Prayer marked His life.  He taught His disciples how to pray.  

He modelled a prayer life and He commanded His disciples to pray.  “Then he said to his 

disciples, „The harvest is plentiful but the workers are few.  Ask the Lord of the harvest, 

therefore, to send out workers into his harvest field.‟”  The first and foremost activity in meeting 

the needs of a godless people is prayer. 

 

9.1.4. Godly vision requires godly people to respond to God‟s call upon their lives.  God is the 

one who sends and appoints workers in Kingdom activity.  “Ask the Lord of the harvest, 

therefore, to send out workers…”  We need workers who can attest to the fact that God is the one 

who has sent them out to work in His vineyard.  The Apostle Paul could repeatedly attest to his 

call:  “Paul an apostle – sent not from men nor by man, but by Jesus Christ and God the 

Father…”  (Gal 1:1)   

 

“The Kingdom of heaven is like this.  Once there was a man who went out early in the morning 

to hire some men to work in his vineyard.  He agreed to pay them the regular wage, a silver coin 

a day, and sent them to work in his vineyard.  He went out again to the marketplace at nine 

o'clock and saw some men standing there doing nothing, so he told them, „You also go and work 

in the vineyard, and I will pay you a fair wage.‟  So they went.”  (Mt 20:1-5)  The sending out of 

workers originates directly from the heart of God.  The promise of provision for the workers 

comes directly from the heart of God.  

 

9.1.5. Godly vision requires changes to come through godly plans.  Nehemiah saw the present, 

the broken walls of Jerusalem, but he also saw a godly future.  In his spirit, he saw the walls of 

Jerusalem rebuilt.  He wept, he prayed and he asked God if he could go and rebuild the walls.  

(Ne 2:4)  Nehemiah went to Jerusalem, surveyed the damaged walls, and encouraged the people 

to rebuild the walls.  (Ne 2:17-20)  He then organized the people and rebuilt the walls.  A godly 

plan birthed out of godly prayers and executed by godly people led to the fulfilment of a godly 

vision. 

 

Changes that bring about a godly future are sovereign acts of our sovereign God.  Jesus saw the 

present: a harassed and helpless people.  He saw the future: kingdom communities with kingdom 

children.  God saw a ripened harvest field reaped by His appointed workers.  The Lord of the 

harvest owns the fields, appoints and assigns the workers, provides the spiritual gifts His 

labourers need, and then sent His son Jesus to show us how to usher in the Kingdom of God.  



 - 50 - 

Jesus taught people to obey His teachings, He preached the Good News, and He healed the sick.  

The godly elements of the godly plan to bring about change are teaching, preaching, and healing. 

 

God speaks – and things happen.  Men must pray and plan.  “To man belong the plans of the 

heart, but from the Lord comes the reply of the tongue...  Commit to the Lord whatever you do, 

and your plans will succeed.”  (Pr (16:1, 2) “Suppose one of you wants to build a tower.  Will he 

not first sit down and estimate the cost to see if he has enough money to complete it?  For if he 

lays the foundation and is not able to finish it, everyone who sees it will ridicule him…  Or 

suppose a king is about to go to war against another king.  Will he not first sit down and consider 

whether he is able with ten thousand men to oppose the one coming against him with twenty 

thousand?”  (Lk 14: 28, 29, 31)  Planning, strategizing, and organizing are biblically sound 

concepts when they pursue His honour and we immerse them in prayer.  If we wish to facilitate a 

CCP movement, we need to follow a God inspired plan of action. 

 

9.1.6. Godly vision anticipates the godly changes.  The 

prophet Habakkuk lived in a time of injustice, violence, and 

evil in his own country.  Habakkuk complained about 

God‟s apparent indifference to Judah‟s sin.  God finally 

answered and said, “Write the vision, and make it plain 

upon tables, that he may run that readeth it.  For the vision 

is yet for an appointed time, but at the end it shall speak, 

and not lie: though it tarry, wait for it; because it will surely 

come, it will not tarry.”  (Hab 2:2, 3)  Then in verse 14 God 

says, “For the earth will be filled with the knowledge of the glory of the Lord, as the waters 

cover the sea.”  God desires people all over the world to glorify His name and so He sets out His 

vision “the earth will be filled with the knowledge of the glory of the Lord, as the waters cover 

the sea.”  God desired that Habakkuk see what He saw, an evil people repentant and forgiven; 

now worshipping and glorifying God.   

 

With His physical eyes, Jesus saw a harassed and helpless people, yet with His spiritual eyes, 

Jesus saw the Good News ushering in the Kingdom of God as workers reaped the ripened 

harvest.  Jesus anticipated the godly changes bought about by workers mobilized, equipped, and 

empowered to harvest God‟s fields.  Vision is the picture of a godly future, producing passion, 

inspiring others to join the team, and energizing them to work toward clearly defined goals, 

within clear guidelines.  

 

9.1.7. Godly vision requires godly leaders to mobilize others by communicating and casting 

God‟s desired future.  Jesus saw the need, saw God‟s desired outcome and so turned and 

mobilized His disciples.  “Then he said to his disciples, „The harvest is plentiful but the workers 

are few.  Ask the Lord of the harvest, therefore, to send out workers into his harvest field.‟”   

 

The task of the Christian leader is primarily to influence others to join in bringing into existence 

God‟s desired outcomes.  A leader has followers who understand what they are setting out to 

achieve and where they are going.  The end vision drives the group in working together.  Vision 

is the light illuminating the footpath we must follow.  The light enables us to keep our eyes fixed 

upon the path we must follow.  Our vision keeps us focused on the godly activities and processes 

Write the vision, and make it 

plain upon tables, that he may 

run that readeth it.  For the 

vision is yet for an appointed 

time, but at the end it shall 

speak, and not lie: though it 

tarry, wait for it; because it will 

surely come, it will not tarry 
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that will accomplish His end goals.  The leader gets people involved: he equips, encourages, 

trains, empowers, and releases people into ministry organized around God‟s end goals. 

 

The leader is responsible to cast or transmit the vision.  Casting godly vision is about renewing 

awareness of God‟s purposes for His people.  Individuals and churches need to have God‟s 

vision held before them in order to reprioritize and redirect themselves around His desires.  

Vision is the fuel that activates our faith.  Godly vision will always stretch us, leaving us feeling 

awestruck by God‟s gracious sovereign acts that accompany humble obedience. 

 

Leaders must always be about the business of casting vision.  Herewith three fundamental steps 

required to cast godly vision: 

 

 The leaders must understand and be committed to God‟s vision.  God‟s vision and our 

vision must be the same thing.  We must live and die for God‟s vision, His vision – our 

goals. 

 The leader must share the vision with followers and potential followers.  We must be 

enthused and excited by the vision.  When we share our excitement about the vision, it 

must excite others.  We catch vision, passing it on like a viral infection.  Ultimately 

vision is caught – not taught!  Vision inspires others to become co-labourers in achieving 

God‟s Kingdom purposes, His purposes – our dreams.  

 Leaders must constantly work the vision.  We need to enquire and research what needs 

doing.  We need to pray, plan, train, equip, and empower new leaders to work toward 

fulfilling Kingdom destiny, His destiny – our lives.             

 

Leaders should constantly keep the vision before their people in order to bring about the daily 

internal changes in people that will lead them to do the external things that bring about a church 

planting movement.  

 

Godly vision: 

 

 Bases on the needs of others 

 Gives rise to godly compassion 

 Inspires godly prayers   

 Invites people to respond to God‟s call upon their lives 

 Requires changes through godly plans 

 Anticipates the godly changes 

 Leads godly leaders to mobilize others by casting God‟s end vision 

 

       

9.2  Call   
 

When centred in the will of God we know His peace, passion and fulfilment in our lives, and we 

have prayed the prayer “your kingdom come, your will be done on earth as it is in heaven.”  (Mt 

6:10)  We have also learnt to personalize this prayer as your kingdom come, your will be done on 

earth, and in my life, as it is in heaven.  There is a special place and task for each believer in 

God‟s kingdom.  God is not in the habit of hiding His call from His loyal servants; He wants to 
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We cannot over 

emphasize the importance 

of a clear and compelling 

call to ministry 

place each of us at the right workstation.  Paul knew and could clearly articulate his call – we 

need to do likewise.  “Paul, a servant of Christ Jesus, called to be an apostle and set apart for the 

gospel of God.”  (Ro 1:1)  The call of God is not the exclusive domain of the clergy; everyone 

who makes themselves available will hear it.  “And you too, my faithful partner, I want you to 

help these women; for they have worked hard with me to spread the gospel, together with 

Clement and all my other fellow workers, whose names are in God's book of the living.”  (GNB 

Phil 4:3)   

 

Christ-followers are co-labourers, partners in the Gospel; this speaks of order, organization and 

assignments, each with their own unique tasks, working together to fulfil the vision of God.  The 

complacent have no vision, no ministry passion, and no sense of call.  They too need to turn and 

wait upon the Lord, seek Him with all their heart, and be available when He says, “you also go 

and work in my vineyard.”  (Mt 20:4) 

 

C4J is intentionally seeking to mobilize individuals and churches to respond to God‟s call to 

plant churches amongst unreached communities.  We are seeking people who believe that the 

church is responsible for planting churches and rapidly extending God‟s Kingdom.   

 

We are seeking people who will: 

 

 Develop a firm belief that, through obedience and cooperation with God, they can 

individually and cooperatively facilitate churches being planted in unreached 

communities   

 Know deep within their hearts that God has called them to the task of Community Church 

Planting, and sense their responsibility to work God‟s vision through their lives 

 Commit to spend the majority of their time working specifically towards a Community 

Church Planting movement since they believe it is central to their life goals   

 

We cannot over emphasize the importance of a clear and compelling call to ministry.  Scripture 

demonstrates repeatedly the importance of hearing and responding to God‟s call.  Therefore, we 

cast CCP vision to potential church planter pastors.  Only when they have prayed and can testify 

to God‟s call upon their life will we admit them into the CCP program.  Co-labourers must be 

able to publicly declare an unequivocal call to become a 2 Timothy 2:2 pastor-trainer who will 

plant a church in a specific community.        

 

God‟s Call 

 

 Sets our priorities    - Jn 4:34  

 Raises and sends workers   - Jn 6:38 

 Gives purpose and direction   - Jn 8:14 

 Needs to be articulated   - Ro 1:1; Gal 1:1 

 Ignites vision and ministry passion - Ac 20:24 

 Requires conscientious planning  - Lk 14:28-30 

 Activates our faith    - Gal 5:6-8 

 Guards against distractions   - Gal 5:6-8 

 Defines our sphere of ministry  - 2 Co 10:13 
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 Expands our area of activity   - 2 Co 10:15,16 

 

9.2.1. God‟s call sets our priorities 

 

“My food,” Jesus said to them, “is to obey the will of the one who sent me and to finish the work 

he gave me to do.”  (Jn 4:34) 

 

9.2.2. God‟s call raises and sends workers 

 

“For I have come down from heaven, not to do my own will, but the will of the one who sent 

me.”  (Jn 6:38)  

 

9.2.3. God‟s call gives purpose and direction  

 

“Jesus answered them, „Even though I am testifying about myself, my testimony is valid because 

I know where I have come from and where I am going.  But you do not know where I come from 

or where I am going.‟”  (Jn 8:14) 

 

9.2.4. God‟s call needs to be articulated 

 

“Paul, a servant of Christ Jesus, called to be an apostle and set apart for the Gospel of God.”  

(Ro 1:1)  “Paul, an apostle – sent not from men nor by man, but by Jesus Christ and God the 

Father, who raised him from the dead.”  (Gal 1:1) 

 

9.2.5. God‟s call ignites vision and ministry passion 

 

“But I reckon my own life to be worth nothing to me; I only want to complete my mission and 

finish the work that the Lord Jesus gave me to do, which is to declare the Good News about the 

grace of God.”  (Act 20:24) 

 

9.2.6. God‟s call requires conscientious planning 

 

“If one of you is planning to build a tower, you sit down first and figure out what it will cost, to 

see if you have enough money to finish the job.  If you don't, you will not be able to finish the 

tower after laying the foundation; and all who see what happened will make fun of you.  'You 

began to build but can't finish the job!' they will say.”  (Lk 14:28-30)  
 

9.2.7. God‟s call activates our faith 

 

“The only thing that counts is faith expressing itself through love.  You were running a good 

race.  Who cut in on you and kept you from obeying the truth?  That kind of persuasion does not 

come from the one who calls you.”  (Gal 5:6-8) 

 

9.2.8. God‟s call guards against distractions 
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We continually remember before 

our God and Father your work 

produced by faith, your labour 

prompted by love, and your 

endurance inspired by hope in 

our Lord Jesus Christ 

“The only thing that counts is faith expressing itself through love.  You were running a good 

race.  Who cut in on you and kept you from obeying the truth?  That kind of persuasion does not 

come from the one who calls you.”  (Gal 5:6-8) 

 

9.2.9. God‟s call defines our sphere of ministry 

 

“We, however, will not boast beyond proper limits, but will confine our boasting to the field God 

has assigned to us, a field that reaches even to you.”  (2 Co 10:13) 

 

9.2.10. God‟s call expands our area of activity 

 

“… as your faith continues to grow, our area of activity among you will greatly expand, so that 

we can preach the gospel in the regions beyond you.”  (2 Co 10:15, 16) 

 

 

9.3 Faith 
 

9.3.1. Faith sees Kingdom reality, enabling us to work in the spiritual realm, extending 

Kingdom borders.  God says the righteous will live by faith and if we shrink back, He will 

not be pleased, and so we are encouraged to guard our spirit and not break faith.  (Mal 2:16 

Heb 10:38)  Faith is central to Christian life and work.  Paul said, “We live by faith, not by 

sight.”  (2 Co 5:7)  Faith opens the eyes of our heart enabling us to see and live in Kingdom 

reality.  Our physical eyes limit us to the seen world, a partial obscured glimpse of reality.  

An eye of faith is essential to a metamorphous, lifting people out from the constraints of the 

temporary and into Kingdom reality.  God commissions church planters to work in extending 

Kingdom boundaries, a work centred in the spiritual realm.  We oppose spiritual forces and 

we win spiritual battles.  Faith empowers the spiritual worker, calling down an invincible 

shield of God‟s power, enabling workers to extinguish the flaming arrows of the evil one.  (1 

Pe 1:5 Eph 6:16) 

 

9.3.2. Faith, hope, and love are an intricate bond, central to the character of CCP workers.  

Paul said “And now these three remain faith, hope and love.  But the greatest of these is 

love.”  (1 Co 13:13)  Love is the greatest command and stands shoulder to shoulder with the 

Great Commission.  The love of the Father for the world birthed the mission of Jesus into the 

world.  Our love for the lost moves us to obey our mission to them.  We go to the lost world, 

not out of compulsion, guilt, obligation, and self-aggrandizement; rather, we go because love 

compels us.  Our eyes see the need, our hearts ache, we must reach out.  The cries of the lost 

disturb our spirit, our hearts break, and we must place our shoulder against the wheel.  Paul 

said it this way, “The only thing that counts is faith expressing itself through love.”  (Gal 5:6)  

Paul again demonstrates this bonded thread of faith, hope, and love when he says, “We 

continually remember before our God and Father your work produced by faith, your labour 

prompted by love, and your endurance inspired by 

hope in our Lord Jesus Christ.”  (1 Th 1:3)  Love sees 

the need, hope sees the answer, and faith works 

toward the fulfilment of the vision.  We must 

constantly remember, “If I have the gift of prophecy 
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and can fathom all mysteries and all knowledge, and if I have a faith that can move 

mountains, but have not love, I am nothing.”  (1 Co 13:2) 

9.3.3. Faith gives us unshakeable confidence in our Kingdom assignment.  The writer to the 

Hebrews says, “without faith it is impossible to please God” and explains, “faith is being sure 

of what we hope for and certain of what we do not see.”  (He 11:1, 6)  Sure and certain 

combine in unshakeable confidence; we are convinced beyond doubt.  On the one hand, it 

makes such sense, why would I commit my life to a cause shrouded in doubt.  Can we 

engage in a perilous spiritual struggle if we doubt God‟s protection?  We go forth to proclaim 

the Gospel to lost peoples because the Spirit has persuaded us.  On the other hand, as I read 

Hebrews 11 and the exploits of the heroes of faith, I sense that I measure short.  Reflect on 

this passage “and what more shall I say?  I do not have time to tell about Gideon, Barak, 

Samson, Jephthah, David, Samuel and the prophets, who through faith conquered kingdoms, 

administered justice, and gained what was promised; who shut the mouths of lions, quenched 

the fury of the flames, and escaped the edge of the sword; whose weakness was turned to 

strength; and who became powerful in battle and routed foreign armies.”  (He 11:32-34)  As 

we meditate on the faithfulness of previous generations, we are inspired to greater confidence 

and faithfulness.  As we surround ourselves with faith-filled workers and hear testimony of 

their exploits, they challenge us to increased loyalty and perseverance.           

 

9.3.4. Faith ensures Kingdom provisions for Kingdom assignments.  It can be a little scary if 

we use the standard of others to measure our faith.  This should not be our attitude, when 

God assigns Kingdom responsibility He will provide the necessary provision.  We are not all 

called to conquer kingdoms and shut the mouths of lions.  Faith is a spiritual gift, given by 

God in proportion to our kingdom assignments.  If God wants you to conquer kingdoms, He 

will provision you accordingly.  When called and assigned we must simply “fix our eyes on 

Jesus, the author and perfecter of our faith.”  (He 12:2)  We must take courage; we conquer 

kingdoms not by the might of armies, but by faith, and His choice of Kingdom generals will 

be a surprise.  “Has not God chosen those who are poor in the eyes of the world to be rich in 

faith and to inherit the kingdom he promised those who love him?”  (Js 2:5-6)  

 

Faith implies that God is pleased to give Kingdom workers everlasting purses and 

inexhaustible treasures; we access the resources of God by our faith in a limitless bountiful 

God.  Unbelief denies God‟s provision.  Doubt worries needlessly.  Jesus exhorts “Consider 

how the lilies grow.  They do not labour or spin.  Yet I tell you, not even Solomon in all his 

splendor was dressed like one of these.  If that is how God clothes the grass of the field, 

which is here today, and tomorrow is thrown into the fire, how much more will he clothe 

you, O you of little faith!  And do not set your heart on what you will eat or drink; do not 

worry about it.  For the pagan world runs after all such things, and your Father knows that 

you need them.  But seek his kingdom, and these things will be given to you as well.  Do not 

be afraid, little flock, for your Father has been pleased to give you the kingdom.  Sell your 

possessions and give to the poor.  Provide purses for yourselves that will not wear out, a 

treasure in heaven that will not be exhausted, where no thief comes near and no moth 

destroys.  For where your treasure is, there your heart will be also.”  (Lk 12:27-34)  Godly 

faith does not worry; it seeks God‟s Kingdom, knows God‟s provision, and understands that 

God is pleased to give us the Kingdom.  Giving us His Kingdom means He gives provisions, 

power, peace, protection, and His presence, for successful Kingdom assignments.  Obedience 
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implies purses that do not wear out and treasures that will not exhaust.  Kingdom purses and 

treasures contain more than just gold coins; it includes all Kingdom resources, spiritual gifts, 

Kingdom workers, angelic presence, Holy Spirit empowerment, open doors, Godly wisdom, 

and God‟s pervading presence. 

 

9.3.5. Faith enables us to trust God to do great things in CCP ministries.  In starting a CCP 

program, we must believe God will do what we consider impossible.  Faith works miracles.  

“Then he touched their eyes and said, „According to your faith will it be done to you;‟ and 

their sight was restored.”  (Mt 9:29-30)  “Then Jesus answered, „Woman, you have great 

faith!  Your request is granted.‟  And her daughter was healed from that very hour.”  (Mt 

15:28)  God comes alongside our faith and works Kingdom miracles.  The stronger our faith, 

simple believing trust for God to honour His Word, the more likely we are to see His 

Kingdom miracles.  There were those of little faith who did doubt.  We find Jesus 

encouraging those who waver between belief and doubt.  (Mt 14:31)  We too need to be 

about the business of encouraging those who are weak in faith.  Soon their strengthening 

faith will see God at work, inspiring them to ever-increasing faith.  However, Jesus rebuked 

those who lacked faith and stubbornly refused to believe.  (Mk 16:14).  This is a sharp 

warning against persistent doubts that turn to scepticism and unbelief.  It is unwise to recruit 

CCP leaders and workers until their doubts and uncertainties have lifted.  First, we must pray, 

encourage, and minister to their lives.      

 

9.3.6. Pray for God to increase our faith so we can see the limitless possibilities for CCP 

ministries.  Jesus points His disciples to the limitless possibilities of a higher faith.  Jesus 

replied, “I tell you the truth, if you have faith and do not doubt, not only can you do what was 

done to the fig tree, but also you can say to this mountain, „Go, throw yourself into the sea,' 

and it will be done.  If you believe, you will receive whatever you ask for in prayer.‟”  (Mt 

21:21-22)  “I tell you the truth, anyone who has faith in me will do what I have been doing.  

He will do even greater things than these, because I am going to the Father.”  (Jn 14:11-13)  

Scripture seems to support the idea of a relationship between faith and Kingdom successes.  

This is clearly visible in the following exchange: “The apostles said to the Lord, „Increase 

our faith!‟  He replied, „If you have faith as small as a mustard seed, you can say to this 

mulberry tree, “Be uprooted and planted in the sea,” and it will obey you.‟”  (Lk 17:5-6)  Our 

CCP workers need to be encouraged to stand firm on God‟s promises.  This requires spirit-

filled disciples willing to step forward in obedience to wherever God would lead them.    

 

In comparing faith to a mustard seed, Jesus points out the abnormal dynamics of Kingdom 

reality.  The smallest origins of our faith contain enough potential for unusual unexplainable 

Kingdom growth, which we can never anticipate at the outset of our ministries.  Faith, like 

mustard seeds, apparently small and insignificant contain all that we need for growing the 

everlasting unassailable Kingdom of God.  The fruit of Kingdom faith, small and humble in 

origin, meek, lowly, and gentle in nature, will expand, growing steadily, establishing the 

might, authority, power, and dominion of God‟s everlasting Kingdom.  Yes, God is pleased 

to increase the faith of simple meek servants, such that their faithful Kingdom feats will lead 

to extraordinary transformation in this age.                
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9.3.7. Faith levers our other spiritual gifts.  “We have different gifts, according to the grace 

given us.  If a man's gift is prophesying, let him use it in proportion to his faith.”  (Ro 12:6-7)  

Little faith will mean little prophecies while greater faith, greater prophesies.  Similarly, a 

little faith issues in little miracles, greater faith in greater miracles.  Faith heals, casts out 

demons, has successful prayers, moves mountains, and crosses over from the desert to 

Canaan living, whereas doubt excludes, confines, and inhibits.  Coupling doubt to our 

spiritual gifts sees them underutilized and wasted, while coupling faith to our gift mix takes 

our ministry to a completely new level.  We must join the disciples in saying to the Lord 

Jesus “Increase our faith!”  This faith is paramount as we set out on our assignments.    

    

9.3.8. Growing faith will issue in expanding God-centred ministries.  Paul says, “Our hope is 

that, as your faith continues to grow, our area of activity among you will greatly expand.”  (2 

Co 10:15-16)  As we begin to understand God‟s vision for transforming the unreached 

regions of our lands and we hear Him say, “Go!” we embark on a journey that can only be 

fulfilled with the highest levels of faith.  Jesus, the perfecter of our faith, heeds prayers to 

empower Kingdom workers.  My faith and those of my co-labourers must increase if our 

ministry is to expand.  This is clear from the above passage; our faith must rise corporately 

for successful church planting.  The faith of CCP supervisors, trainers, and pastors must 

continue to grow if our work is to expand.  Little faith inspires less faith, and we plant a few 

little churches.  Great faith inspires greater faith, and we will plant more and larger churches.  

This, we believe, is a valid interpretation and application of these faith Scriptures. 

 

Increased measures of faith inspire larger vision.  The fact that we cast large vision and set 

larger faith goals, should not trouble us.  Large vision does not necessarily give us a large 

head and make us conceited.  God confounds the wise by choosing the poor and unnoticed to 

do the great tasks He purposes.  We can pray, think and act extensively, if we remain 

intimately connected to Jesus and heed His caution.  “Do not think of yourself more highly 

than you ought, but rather think of yourself with sober judgment, in accordance with the 

measure of faith God has given you.”  (Ro 12:3) 

          

9.3.9. Committed communities multiply the level of our faith.  We must work together in 

establishing CCP projects believing that together we will accomplish significant feats for His 

Kingdom.  The faith from a shared vision best serves Community Church Planting and 

enhances through the active fellowship of a committed community of believers.  “Night and 

day we pray most earnestly that we may see you again and supply what is lacking in your 

faith.”  (1 Th 3:10)  A community ignites and multiplies faith; your faith stirs my faith, and 

together our faith is greater than the individual parts.  We must heed Scripture and seek after 

faith; “pursue righteousness, godliness, faith, love, endurance, and gentleness.  Fight the 

good fight of the faith.”  (1 Tim 6:11-12)     

 

9.3.10. God‟s promises inspire precedents, which in turn inspire others to faith.  By faith, 

David was able to slay Goliath, the Philistine giant from Gath who taunted and defied the 

armies of the living God.  When the rest of the armies ran from the giant in great fear, David 

took heart in the faithfulness of His God who delivered  Him  from the paws of a lion and 

bear.  David, discarding the cumbersome armour of the king, took his familiar staff and sling, 

and when taunted by the giant responded: “You come against me with sword and spear and 
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javelin, but I come against you in the name of the LORD Almighty, the God of the armies of 

Israel, whom you have defied.  This day the LORD will hand you over to me, and I'll strike 

you down and cut off your head.  Today I will give the carcasses of the Philistine army to the 

birds of the air and the beasts of the earth, and the whole world will know that there is a God 

in Israel.  All those gathered here will know that it is not by sword or spear that the LORD 

saves; for the battle is the Lord‟s, and he will give all of you into our hands.”  (1 Sam 17:45-

47)   

 

David eagerly ran into battle, slaying the giant with a single stone from his sling.  He secured 

this major victory, not with the skill of his tools, but because of His great faith in a great God.  

David‟s great faith secures not only this victory but sets precedent for armies in later battles 

with the Philistines.  In 2 Sam 21:15-22 we read of a further war with the Philistines and how 

David‟s men, including his brother Jonathan, rise to the challenge of killing four other 

Philistine giants from Gath.  The precedent of David‟s faith blazes strongly, inspiring others 

to great heights in the battle against giants.  So too, in church planting movements, we can 

take heart from the precedents of other pioneers, who, having set their heart on God‟s Word, 

see God‟s faithfulness and promises come to fruition.  Even if we do not have a precedent for 

a CCP movement in a particular region or country, we have faith to believe God can 

overcome the giants and obstacles before us.  Just because there is not a CCP movement yet, 

does not mean God cannot do it.  God is simply waiting for another David, who with simple 

trust, will run into the battle with simple tools and great faith, and He will smite the giants.  

We may not have precedent but we do have God‟s promises, and that is enough. 

 

 Faith sees Kingdom reality, enabling us to work in the spiritual realm, extending 

Kingdom borders   

 Faith, hope and love are an intricate bond, central to the character of CCP workers 

 Faith gives us unshakeable confidence in our Kingdom assignment 

 Faith ensures Kingdom provisions for Kingdom assignments 

 Faith enables us to trust God to do great things in CCP ministries 

 Pray for God to increase our faith so we can see the limitless possibilities for CCP 

ministries 

 Faith levers our other spiritual gifts 

 Growing faith will issue in expanding God-centred ministries 

 Committed communities multiply the level of our faith 

 God‟s promises inspire precedents, which in turn inspire others to faith 

    

   

9.4 Faithfulness 
 

9.4.1. Faithfulness is inspired by God‟s persevering faith.  Faithfulness is an attribute of God, 

characteristic of His loyalty and love for His covenant people.  “Know therefore that the 

LORD your God is God; he is the faithful God, keeping his covenant of love to a thousand 

generations of those who love him and keep his commands.”  (Deut 7:9)  The repeated 

scriptural assertions of God‟s steadfast enduring love, as well as our personal experience of 

this love, evoke a corresponding loyalty and love.  Our intimate knowledge of His 

faithfulness, grace, mercy, loyalty, and steadfastness penetrates our spirits, placing a hunger 
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in our hearts to reciprocate His generous love.  In Jesus, we see the absolute model of 

faithfulness.  Despite opposition, rejection, betrayal, and persecution, He was faithful to the 

end.  “But the Lord is faithful, and he will strengthen and protect you from the evil one.”  (2 

Th 3:3-4) 

 

9.4.2. Faithfulness is a hallmark of successful Christian service.  "His master replied, 'Well 

done, good and faithful servant!  You have been faithful with a few things; I will put you in 

charge of many things.  Come and share your master's happiness!‟”  “  The man with the two 

talents also came.  'Master,' he said, 'you entrusted me with two talents; see, I have gained 

two more.'‟  "His master replied, 'Well done, good and faithful servant!  You have been 

faithful with a few things; I will put you in charge of many things.  Come and share your 

master's happiness!'”  (Matt 25:20-23)  Those who wisely use the talents and opportunities 

God gives them will know the good pleasure of their Master.  Those faithful with a few small 

things will be entrusted with much more kingdom responsibility.  Proving faithful with what 

we have, will draw further Kingdom resources for our assignments.  We cannot expect more 

until we are first faithful with what we have.          

 

"Then the man who had received the one talent came „Master‟ he said, „I knew that 

you are a hard man, harvesting where you have not sown and gathering where you 

have not scattered seed.  So I was afraid and went out and hid your talent in the 

ground.  See, here is what belongs to you.‟  His master replied, „You wicked, lazy 

servant!  So you knew that I harvest where I have not sown and gather where I have 

not scattered seed?  Well then, you should have put my money on deposit with the 

bankers, so that when I returned I would have received it back with interest.  Take the 

talent from him and give it to the one who has the ten talents.  For everyone who has 

will be given more and he will have an abundance.  Whoever does not have, even 

what he has will be taken from him.‟”  (Matt 25:24-30)  It is not enough to preserve 

our talents; we must invest wisely in breaking new ground.  This is a call to employ 

our talents and gifts in Kingdom service.  If we do not, God will remove them and 

reallocate them to ministries that are more productive.      

 

9.4.3. Faithfulness ensures divine support.  “To the faithful you show yourself faithful, to the 

blameless you show yourself blameless…”  (Ps 18:25)  “He guides the humble in what is 

right and teaches them his way.  All the ways of the LORD are loving and faithful for those 

who keep the demands of his covenant.”  (Ps 25:9-10)  “For the LORD loves the just and will 

not forsake his faithful ones.  They will be protected forever, but the offspring of the wicked 

will be cut off…”  (Ps 37:28)  “Let those who love the LORD hate evil, for he guards the 

lives of his faithful ones and delivers them from the hand of the wicked.”  (Ps 97:10)  “My 

eyes will be on the faithful in the land that they may dwell with me; he whose walk is 

blameless will minister to me.”  (Ps 101:6) 

 

9.4.4. Faithfulness is a fruit of the Holy Spirit.  “But the fruit of the Spirit is love, joy, peace, 

patience, kindness, goodness, faithfulness, gentleness, and self-control.  Against such things 

there is no law.”  (Gal 5:22-23) 
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9.4.5. Faithfulness is commanded by God.  “Do not be afraid of what you are about to suffer.  

I tell you, the devil will put some of you in prison to test you, and you will suffer persecution 

for ten days.  Be faithful, even to the point of death, and I will give you the crown of life.”  

(Rev 2:10)  “So then, those who suffer according to God's will should commit themselves to 

their faithful Creator and continue to do good.”  (1 Pe 4:19)  “So then, men ought to regard 

us as servants of Christ and as those entrusted with the secret things of God.  Now it is 

required that those who have been given a trust must prove faithful.”  (1 Co 4:1-2) 

 

9.4.6. Faithfulness is about finishing our life work 

 

 Jesus was intent on obeying and finishing His work: “My food,” Jesus said to 

them, “is to obey the will of the one who sent me and to finish the work he gave 

me to do.”  (Jn 4:34) 

 Finishing our life assignment brings glory to God.  After three years of ministry 

Jesus could say to His Father, “I have shown your glory on earth; I have finished 

the work you gave me to do.”  (Jn 17:4) 

 Finishing our life assignment brings peace in death: “On the cross, Jesus drank 

the wine and said, „It is finished!‟  Then he bowed his head and gave up his 

spirit.”  (Jn 19:30)  

 Finishing requires focus to conserve energy and avoid distractions: “That is why I 

run straight for the finish line; that is why I am like a boxer who does not waste 

his punches.”  (1 Co 9:26) 

 Finishing requires willing compliance and encouragement: “My opinion is that it 

is better for you to finish now what you began last year.  You were the first, not 

only to act, but also to be willing to act.”  (2 Co 8:10) 

 Finishing requires encouragement, eagerness, and planning: “On with it, then, and 

finish the job!  Be as eager to finish it as you were to plan it, and do it with what 

you now have.”  (2 Co 8:11) 

 Finishing requires us to remind and encourage:  “And tell Archippus: „Be sure to 

finish the task you were given in the Lord's service‟"      (Col 4:17)  

 Finishing requires perseverance along a clearly demarcated path: “Let us run with 

perseverance the race marked out for us.”  (He 12:1) 
 

 

9.5 Encouragement 
 

9.5.1. God uses believers to strengthen and impart spiritual gifts into the lives of others.  “I 

long to see you so that I may impart to you some spiritual gift to make you strong--that is, 

that you and I may be mutually encouraged by each other's faith.”  (Rom 1:11-13)  Our faith 

enables us to learn from each other; mutuality speaks of learning together; giving to and 

receiving from each other.  The practice of encouragement strengthens us.  The Greek verb 

for encouragement is protrepo meaning to urge forward.  

 

“Meanwhile a Jew named Apollos, a native of Alexandria, came to Ephesus.  He was a 

learned man, with a thorough knowledge of the Scriptures.  He had been instructed in the 

way of the Lord, and he spoke with great fervour and taught about Jesus accurately, though 
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The belief of Christians 

led them to be people of 

the way who practiced the 

way of the Lord. 

The Paraclete in you, the 

source, and power for you to 

become an aid or an assistant 

to others, in their walk of faith 

he knew only the baptism of John.  He began to speak boldly in the synagogue.  When 

Priscilla and Aquila heard him, they invited him to their home and explained to him the 

way of God more adequately.  When Apollos wanted to go to Achaia, the brothers 

encouraged him and wrote to the disciples there to welcome him.  On arriving, he was a 

great help to those who by grace had believed.  For he vigorously refuted the Jews in 

public debate, proving from the Scriptures that Jesus was the Christ.”  (Acts 18:24-28) 

 

9.5.2. Encouragement is an essential ingredient to healthy communities of church planters.  

Early Christians were referred to as people of the way and instructed in the way of the Lord 

or the way of God.  The implication of the phrase the way of is that the belief of Christians 

affects their way of life.  Belief and practice were inseparable.  You believed in hospitality, 

and you practiced hospitality.  You believed in the transforming power of encouragement, 

therefore you practiced encouragement, and therefore, the community was open to 

transformation.  Protrepo is to urge and persuade people to move deeper into their faith.  The 

belief of Christians led them to be people of the way who practiced the way of the Lord.   

 

9.5.3. Our faith is both the source and object of 

encouragement.  Your faith stirs our faith.  Your faith 

produces encouragement, igniting the faith of your 

community -- persuading and strengthening their walk in 

the way of the Lord.  Your faith is the means and method 

for encouraging and strengthening others.  The results of your encouragement in me, is that 

my faith is increased.  And the reward for your encouragement being poured into my life is 

that my increased faith can now be of benefit to you as I in turn release encouragement into 

your spirit.  We are now mutually encouraging each other. 

 

9.5.4. The Holy Spirit is our Chief Encourager.  The Greek noun for encouragement is 

paraklesis, para, plus kaleo.  Para means by the side and kaleo, to call.  Paraklesis or 

encouragement means a calling to ones aid or side.  Parakletos is the Greek noun for 

encouragement, a word used in a court of justice denoting a legal assistant, or a counsel of 

defence – an advocate who pleads someone‟s case.  In 1 John, 2:1 Jesus is referred to as the 

paraclete, our advocate.  “My dear children, I write this to you so that you will not sin.  But if 

anybody does sin, we have one who speaks to the Father in our defence--Jesus Christ, the 

Righteous One.”  In John 14:15-17 paraclete is translated as counsellor to refer to the Holy 

Spirit, “And I will ask the Father, and he will give you another Counsellor to be with you 

forever-- the Spirit of truth.” 

 

9.5.5. Our role of encouragement is inspired and 

empowered by the Holy Spirit.  Spirit-filled 

Christians are to be advocates for each other; God 

instructs us to aid each other in our walk of faith.  

The presence of Christ in you, or the Holy Spirit upon 

you, is the Paraclete in you, and is the source and power for you to become an aid or an 

assistant to others, in their walk of faith.  
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9.5.6. Encouragement is a distinct spiritual gift.  Romans 12:6-8 says some are uniquely 

equipped to exhort and encourage others, “We have different gifts, according to the grace 

given us.  If a man's gift is prophesying, let him use it in proportion to his faith… if it is 

encouraging, let him encourage… let him do it cheerfully.”  There is a spiritual gift of 

encouragement, and so this practice comes more naturally to those who are gifted and flow in 

the Spirit.   

 

9.5.7. Encouragement strengthens both recipient and giver.  “So when we could stand it no 

longer, we thought it best to be left by ourselves in Athens.  We sent Timothy, who is our 

brother and God's fellow worker in spreading the gospel of Christ, to strengthen and 

encourage you in your faith, so that no one would be unsettled by these trials.  You know 

quite well that we were destined for them.  In fact, when we were with you, we kept telling 

you that we would be persecuted.  And it turned out that way, as you well know.  For this 

reason, when I could stand it no longer, I sent to find out about your faith.  I was afraid that 

in some way, the tempter might have tempted you and our efforts might have been useless.  

But Timothy has just now come to us from you and has brought good news about your faith 

and love.  He has told us that you always have pleasant memories of us and that you long to 

see us, just as we also long to see you.  Therefore, brothers, in all our distress and persecution 

we were encouraged about you because of your faith.  For now we really live, since you are 

standing firm in the Lord.”  (1 Th 3:1-8) 

 

In time of trial and persecution, Paul sent Timothy to strengthen and encourage the 

Thessalonians, a young church, in their faith.  Timothy returns and brings good news about 

their faith, which in turn leads to their encouragement.  Faith is the source for 

encouragement, which we give to others, and in doing so produces encouragement in the 

heart of the giver.  The giver‟s faith increases in the act of encouraging others.  The antidote 

for our own discouragement is to encourage someone else.  We dispel discouragement in and 

through the act of godly encouragement.  Paul sent encouragement to others – Timothy 

returned with encouragement for Paul in his distress.  Encouragement heals both the recipient 

and the giver. 

 

9.5.8. Encouragement facilitates harmonious community life.  Paul says, “And we urge you, 

brothers, warn those who are idle, encourage the timid, help the weak, and be patient with 

everyone.”  (1 Th 5:14)  Encouragement is God‟s antidote for the deception of sin.  When sin 

reigns in the church, when backsliders are in abundance, there will be a noted absence of 

encouragement.  Encouragement is the oil that drives the motor of the Christian church.  

Without oil in a motor metal rubs against metal, constant friction produces heat that seizes 

the motor.  Take out encouragement from Church life, believers will rub against believers, 

friction will abound, and church life will rapidly deteriorate.  Encouragement is the oil of 

church life – of which we can never have too much. 

 

9.5.9. Encouragement is a command given to all believers.  Whilst there is a spiritual gift of 

encouragement, nevertheless there is a universal call to all believers to practice 

encouragement.  All believers must deliberately consider how they may spur one another on 

in their faith adventures.  “Let us hold unswervingly to the hope we profess, for he who 

promised is faithful.  And let us consider how we may spur one another on toward love and 
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good deeds.  Let us not give up meeting together, as some are in the habit of doing, but let us 

encourage one another-and all the more as you see the Day approaching.”  (He 10:23-25)  

We are to be intentional and “consider how we may spur one another on toward love and 

good deeds.”  Encouragement spurs us to remain close to the heart of God.  We are to exhort 

others to appropriate and enjoy the full benefits of our Christian life.  We have access into the 

very presence of God, a right to experience and dwell perpetually in His presence.  God calls 

us to come out from unbelief, to put aside the sin of lethargy, and live in the fellowship and 

favour of almighty God.  Let us be deliberate and thoughtful and spur one another on into the 

love of the Father.  We are to call people to rid themselves of lethargy, luke-warmness, and 

half-heartedness; this is a call to stop living in the outer court of the tabernacle and enter 

through the veil of Christ into the Holy of Holies.  God calls us to extend this remarkable 

invitation to others, allowing them to enjoy the benefits of the High Priest, living and 

walking continuously in the presence of God, enjoying our complete and perfect salvation.  

Encouragement leads the way!  Christ‟s death has torn apart the veil, the Holy of Holies is 

open, and the Father longs for us to enter into His unmediated presence.  We all need 

encouragement!   

 

9.5.10. Encouragement is a continuous activity woven into the very fabric of Christian 

practice.  “See to it, brothers, that none of you has a sinful, unbelieving heart that turns away 

from the living God.  But encourage one another daily, as long as it is called Today, so that 

none of you may be hardened by sin's deceitfulness.”  (He 3:12, 13)  Each day we have an 

invitation to enjoy a fresh anointing from the Father, the power, presence and provision of 

God.  Discouragement can break a good man.  Encouragement can take the mediocre and 

transform it into a thing of startling beauty.  An average church with a healthy dose of 

encouragement will lift a church into a great church.  All Christians, children of faith, have 

the potential to transform the lives of others.  The world is waiting and watching to see what 

you can still do.  Your gift of encouragement is sorely needed in the lives around you.  Give 

away encouragement and church planters will mobilise a vast army in the cause of unreached 

people.  Courage and support will replace fear and scepticism, and hope and faith will return 

in abundance.  Give encouragement to others, and you will soar on the wings of angels as 

you plant multitudes of new churches.  The world needs your gift of encouragement.      

 

Mahatma Gandhi said, “You Christians have in your keeping a document with enough 

dynamite in it to blow the whole of civilization to bits, to turn society upside down, to bring 

peace to this war-torn world.  But you read it as if it were just good literature, and nothing 

else.” 

 

 

9.6 Hospitality 
 

9.6.1. Hospitality means love for strangers or fondness for 

foreigners.  Hospitality derives from the Greek word 

philoxenos.  Philo translates as fondness and zenos as 

foreigner.  Hospitality is the ancient sacred spiritual path toward God‟s Presence.  The love 

of God is the source for all hospitality, and so we give others hospitality as a gift from God.  

The flow of God‟s love reimburses our acts of hospitality.  Hospitality is both the object and 

Hospitality = Philozenos 
 

Philo = fondness 

Zenos = foreigners 
 

Hospitality = Love for 

strangers and foreigners 
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subject of God‟s love.  Hospitality is the designated vehicle for communicating God‟s love to 

the world.  I have travelled and been hosted in many different circumstances around Africa.  

The rich hospitality, warmth and care given to me by the villagers of Africa despite poverty, 

war and language barriers, is always a pleasant surprise.  I am learning that God inspired 

hospitality is to be found in most cultures.  In the ancient Orient, it was a sacred religious 

duty to receive, feed, lodge, and protect a traveller.  They treat the stranger as a guest.  The 

strongest ties bind people who live and eat together.  I am finding that this is still true today 

amongst most of the world‟s rural peoples.  The present practice of Arabs is the nearest to 

ancient Hebrew hospitality that we will find.  A traveller may sit at the door of a perfect 

stranger until the master will welcome him with an evening meal, and the stranger may stay a 

limited number of days without the host ever enquiring to his purpose, and the traveller may 

depart with a simple “God be with you” as the host‟s only compensation. 

 

9.6.2. Biblical hospitality comprises three distinct elements: receptivity, respect, and 

generosity. 

 

 Receptivity, a spirit that welcomes foreigners and strangers 

 Respect, a spirit that reverences foreigners and strangers  

 A flow of loving generosity, generous in time, gifts, and kindness 

 

We will see from biblical accounts of hospitality that, coupled to the three elements above, 

we will invariably find one or more of the following: healings, angels, spiritual receptivity, 

the coming of the Kingdom of God, conversions, warmth, meals, accommodation and acts of 

giving.  We will see that hospitality includes food and beds; however, it is ultimately the 

spirit of welcome and reverence, which defines hospitality.  Godly hospitality paves the path 

for God‟s love and healing, ushering people into the stunning presence of God‟s Kingdom. 

 

In Genesis 18:1-8 we read about Abraham who sees three strangers nearby.  He hurries to 

them, bows low to the ground and says:  “„If I have found favor in your eyes, my lord, do not 

pass your servant by.  Let a little water be brought, and then you may all wash your feet and 

rest under this tree.  Let me get you something to eat, so you can be refreshed and then go on 

your way--now that you have come to your servant.‟  „Very well,‟ they answered, „do as you 

say.‟”  

 

God appeared to Abraham through these three strangers because he:  

 

 was receptive to the visitors   

 welcomed and revered/honoured the strangers 

 generous towards these strangers 

 

Hospitality flowed from the heart of God to the heart of Abraham and into the needs of 

strangers.  Interestingly, in response to the gift of hospitality, God healed the womb of Sarah, 

which thereby secured the lineage of Israel. 

   

9.6.3. Hospitality is a central message throughout the Bible.  To the Hebrews hospitality was 

a deep religious duty – enjoined by the Law of Moses: “When an alien lives with you in your 
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land, do not mistreat him.  We must treat aliens living in our neighbourhoods just as if they 

were native-born.  Love him as yourself, for you were aliens in Egypt.  I am the LORD your 

God.”  (Lev 19:33-34)  Biblical heroes display hospitality: “But no stranger had to spend the 

night in the street, for my door was always open to the traveller” (Job 31:32) To the Greeks 

in the first century hospitality was still a religious duty.  Paul instructed the church “Share 

with God's people who are in need.  Practice hospitality.”  (Ro 12:13)  The writer to the 

Hebrews said, “Keep on loving each other as brothers.  Do not forget to entertain strangers, 

for by so doing some people have entertained angels without knowing it.  Remember those in 

prison as if you were their fellow prisoners, and those who are mistreated as if you 

yourselves were suffering.”  (He 13:1-3).  Jesus said “When you enter a house, first say, 

„Peace to this house.‟  If a man of peace is there, your peace will rest on him; if not, it will 

return to you.  Stay in that house, eating, and drinking whatever they give you, for the worker 

deserves his wages.  Do not move around from house to house.  When you enter a town and 

are welcomed, eat what is set before you.  You heal the sick and tell them, „The kingdom of 

God is near you.‟  But when you enter a town and are not welcomed, go into its streets and 

say, „Even the dust of your town that sticks to our feet we wipe off against you.  Yet be sure 

of this: The kingdom of God is near.‟  I tell you, it will be more bearable on that day for 

Sodom than for that town.”  (Lk 10:5-12) 

 

The passage implies we are to expect healings in the presence of hospitality.  We are not 

dealing with coincidence when we link hospitality, the coming of the Kingdom of God, 

angels and healing.  We will see this connection repeatedly in Scripture and practice. 

 

9.6.4. God prepares people of peace with gifts of hospitality to receive CCP workers.  God‟s 

instruction to Kingdom workers is that they must seek a person of peace and work through 

the gracious act of hospitality.  Jesus taught Kingdom workers to seek out a person of peace, 

a person who has a: 

 

 1. Receptive spirit with a: 

 Open heart toward God  

 Open heart toward God‟s messengers  

 Open heart toward the message of the Kingdom of God 

   

 2. Welcoming spirit which invites strangers to: 

 Come into their (the hosts) life  

 Into their family‟s life 

 Into their home 

 

 3. Generous spirit where the host treats the stranger as an integral part of the family:   

  Together you become a part of the extended family of God. 

 

Others will recognize you as a servant of God, and since they revere or honour God, they will 

revere or honour you as well.  Interestingly, Jesus sends the Christ-follower to expand the 

Kingdom of God by seeking out unbelievers who will practice the gift of hospitality.  The 

Spirit of God prepares unbelievers to receive Christ‟s messengers.  We see the evidence of 

prior preparatory work of the Spirit in the heart of the believer before conversion by the 
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deposit of hospitality in the person of peace.  People of peace are receptive, welcoming, and 

generous.  God is always at work even amongst strangers, prisoners, our neighbours, and our 

enemies.  The practice of hospitality releases a spiritual dynamic that sees the Kingdom of 

Christ come to new places, new communities, and new relationships.  When the Kingdom 

comes in force and power, we will rejoice as healings take place.  The best place to heal the 

sick is in a caring loving hospitable environment.  The best time to teach and proclaim the 

Kingdom of God to unbelievers is in a hospitable environment alongside healing prayers.    

 

9.6.5. We see pagans practicing hospitality in the first century in conjunction with God‟s 

prior work of grace in their lives: Acts 27 is an account of Paul en route to Italy as a prisoner.  

A violent storm threatens the ship and the lives of all on board it.  Paul tells the people that 

the angel of God would deliver them and none would be lost.  So it happens, they run the 

ship aground on a bay in Malta and God spares the lives of everyone.  Moreover, God not 

only spares their lives, He has planned a receptive, generous, and hospitable welcome for 

them by the islanders. 

   

“Once safely on shore, we found out that the island was called Malta.  The islanders 

(barbarians) showed us unusual kindness.  They built a fire and welcomed us all because it 

was raining and cold.  Paul gathered a pile of brushwood and, as he put it on the fire, a viper, 

driven out by the heat, fastened itself on his hand.  When the islanders saw the snake hanging 

from his hand, they said to each other, „This man must be a murderer; for though he escaped 

from the sea, Justice has not allowed him to live.‟  But Paul shook the snake off into the fire 

and suffered no ill effects.  The people expected him to swell up or suddenly fall dead, but 

after waiting a long time and seeing nothing unusual happen to him, they changed their 

minds and said he was a god.”  “  There was an estate nearby that belonged to Publius, the 

chief official of the island.  He welcomed us to his home and for three days entertained us 

hospitably.  His father was sick in bed, suffering from fever and dysentery.  Paul went in to 

see him and, after prayer, placed his hands on him and healed him.  When this had happened, 

the rest of the sick on the island came and were cured.  They honoured us in many ways and 

when we were ready to sail, they furnished us with the supplies we needed.”  (Acts 28:1-10) 

 

We again see the biblical pattern – receptivity, reverence and the flow of generosity toward 

the destitute strangers.  These three timeless rivers, receptivity, reverence, and generosity 

converge into the spiritual practice of transformative hospitality -- the Kingdom of God 

comes to Malta, healings take place and history records these gracious acts of hospitality on 

Malta. 

 

9.6.6. Inhospitality, indifference, and distance in relationships are the greatest obstacles to the 

coming of God‟s Kingdom in our day.  Our inhospitable spirits, our distaste of our 

neighbours, our neglect of prisoners, our racialism, our xenophobia, our indifference to our 

fellow believers and our hurried lives, hinder the will of God being done on earth as it is in 

heaven.  Inhospitable, unfriendly, ungracious Christians are islands floating in a sea of 

indifference that is not conducive to building and expanding Christ‟s reign and rule on earth.  

We need to bridge the space between our islands with intentional loving acts of hospitality.   
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Hospitality or philozenos is philo plus zenos (love plus foreigner), whereas xenophobia is 

zenos plus phobia (foreigners plus fear).  Hospitality or loving foreigners redeems humanity 

and builds God‟s Kingdom, whereas, zenophobia, fearing and hating strangers, destroys 

humanity and inhibits God‟s Kingdom.  

  

9.6.7. Our greatest tool for Kingdom ministry is the practice of hospitality, fondness, and 

friendliness toward strangers.  There is a hidden spiritual power in hospitality and welcome, 

which is waiting to be unleashed into our community.  You and I can be part of this exciting 

move. 

 

In CCP movements, we are urging the rediscovery of God‟s 

presence in the sacred art of deep sincere hospitality.  I, like so 

many CCP workers have shared meals, slept in each other‟s 

homes, and felt the love, respect, friendliness, and care of 

God‟s people.  It enables us to share and minister at deep levels into each other‟s lives.  

Bonds have been formed that will last through the storms of life – it is a rare privilege to be 

welcomed, accepted, respected and spoilt as I travel on God‟s business.  It is no coincidence; 

I write this leaving the home of a gracious colleague from India.    

 

9.6.8. When we define hospitality primarily around our home and giving things, we exclude 

the poor in being able to practice hospitality.  Today there is much misconception about what 

hospitality means.  To many of us it is all about things, giving meals, giving accommodation 

and serving teas.  Hospitality is not primarily about our ability to cater; this is a good gift but 

catering in itself is not the spiritual practice of hospitality.  Working endlessly in the kitchen 

is an act of service, not hospitality.  Selfless service is a spiritual gift often opening doors for 

others, like Mary who could practice her gift of hospitality whilst Martha served in the 

kitchen.  Catering, giving and serving are invaluable for hospitality, but they are not in 

themselves the spiritual gift of hospitality.  These are all good activities, part of creating 

conducive environments for hospitality to take place.  However, at the centre of hospitality 

are not our meals and our homes -- after all, our example is Jesus, and Jesus had no home, 

and Jesus did not pour tea and bake cookies.  We can practice hospitality on pavements, at 

bus stops, across the neighbour‟s fence, in the shopping mall alongside our trolleys and 

sometimes over a cup of tea. 

 

9.6.9. CCP churches provide hospitality, a place of refuge for abandoned and abused people, 

who journey through the traumas of this life.  The Greek word for hospitality is philozenos – 

fondness for strangers.  The English word for hospitality means – kindness in welcoming 

guests or strangers.  The words hospice and hospital derive from the word hospitality.  In the 

Middle Ages, a hospice was a charitable refuge provided by monastic orders offering 

refreshment to pilgrims and travellers.  The hospice usually adjoined the cathedral or the 

church; it was only after the great plague that they converted hospices for the sick and dying.  

Church hospitality should provide a place of refuge for battered pilgrims who journey 

through dark difficult days.  God calls Christ-followers to love strangers and welcome 

pilgrims as honoured guests.  Hospitality is the love and welcome of strangers into our 

homes, into our church, into our lives and into the family of God.  That is hospitality!  This is 

central to CCP movements!  
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9.6.10. Hospitality is primarily a gift of the Holy Spirit.  The generosity in hospitality is not 

dependent on the quality and quantity of our possessions.  Our possessions, or our ability to 

bake or cook, cannot improve transformative hospitality.  Hospitality is about my attitude to 

others, my love for my neighbours and my compassion for the plight of others.  Hospitality is 

about what God does in me, about my spirit of receptivity to God, myself and to others.  

Hospitality is about my inner transformation that will enable me to welcome others into my 

life.  Hospitality is about me being prepared for all of me to engage all of who others are.  

Hospitality enables me to be a Good Samaritan, who will cross the street to reach out and to 

meet all the needs of my neighbour.  Hospitality is Mary giving all of her self to all of Jesus.  

“As Jesus and his disciples were on their way, he came to a village where a woman named 

Martha opened her home to him.  She had a sister called Mary, who sat at the Lord's feet 

listening to what he said.  But Martha was distracted by all the preparations that had to be 

made.  She came to him and asked, „Lord, don't you care that my sister has left me to do the 

work by myself?  Tell her to help me!‟  „Martha, Martha,‟ the Lord answered, „you are 

worried and upset about many things, but only one thing is needed.  Mary has chosen what is 

better, and it will not be taken away from her.‟”  (Lk 10:38-42) 

 

9.6.11. A hospitable heart has a spirit of receptivity, a deep awareness of human nature, of 

our need for God, and our need for community and connection with strangers.  The spirit of 

receptivity is an inner attitude, which makes us receptive to others and God.  A consequence 

of this receptivity is that we will invite others (strangers) into our lives, our hearts, and our 

homes.  The spirit of receptivity is an invitation to strangers to share in our lives and to share 

in our family.  Receptivity paves the way to invite and receive outsiders into the Kingdom of 

God.  The positive posture of invitation, or my willingness to invite others into my life, is at 

the heart of transforming hospitality that invites new relationships to embrace the Kingdom 

of God and the church.  Mary was receptive and attentive to Jesus – hospitable.  Martha was 

distracted, inattentive, and discourteous toward Jesus – inhospitable.  

 

9.6.12. A hospitable heart has a reverencing spirit that honours and welcomes others into our 

lives.  The Maltese Islanders revered Paul as a god.  Publius 

and the islanders honoured Paul and the Christians in many 

ways.  Mary honoured Jesus with an attentive and a 

devotional spirit.  Martha dishonoured Jesus with an 

inattentive discourteous spirit.  The spirit of reverence sees the 

divine image of God in our neighbours, our enemies, the aliens, 

or refugees and in prisoners.  The spirit of reverence looks 

intently into the lives of others looking for points of contact.  The spirit of reverence enables 

me to see the value that strangers offer to me, it enables me to perceive the inherent integrity 

and transformative value in others.  The spirit of reverence is born out of deep respect for 

creation and humanity.  The spirit of reverence demands that all of me, my full self, engage 

with your full self.   

 

In a state of reverence, I, my full self, stand in the full presence of others, because through 

my spirit of receptivity, the grace and love of Christ flows from His heart, into my heart.  

Since His heart is becoming my heart, His love and grace must flow through my heart into 

the lives of others.  I revere, honour and welcome others because the love of Christ compels 
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me.  I am able to stand in the full presence of others because together we stand in the full 

presence of God.  Ultimately, hospitality welcomes the Kingdom of God into our 

relationships with others.  In welcoming strangers and guests to share in our lives, we are 

practicing a deep transformative hospitality that ushers the Kingdom of God into our 

presence.         

 

9.6.13. A hospitable heart has a spirit of generosity, an outpouring of physical, emotional, 

and spiritual generosity toward strangers.  The spirit of generosity is a spirit that deeply 

desires to meet the spiritual, emotional, and physical needs of others.  In generosity there is a 

liberal mix of compassion, love, grace and giving that flow from the heart of God, into your 

heart, and then into my heart.  The spirit of generosity teaches me that I have far more to give 

than I have ever realized, and that through giving myself to the cause of Christ and His 

Kingdom that I become infinitely rich.  Generosity teaches that we need a lot less stuff, and a 

lot more congeniality.  The chase in consumerism and capitalism without corresponding 

investment in cultivating relationships is a godless pursuit.  Generosity changes the giver; it 

transforms our hearts by affirming the unlimited abundance of God by meeting all our needs 

in Christ Jesus.  Generosity is not about the abundance of possessions; generosity is about the 

abundance of life: living life to the full because of our faith in an abundant God.   

 

Generosity gives me the grace to talk a whole lot less, to be present and available in the lives 

of others and to be quiet enough long enough to hear the heart of wisdom in the angels that 

God brings alongside me.  Generosity teaches me that in offering friendship and friendliness, 

in offering courtesy and kindness, and in offering worthiness and self-worth, I tap into the 

indescribable, incomparable riches, power, and grace of the reigning Christ.      

 

In Genesis 24 when Abraham sent his servant to find a wife for his son Isaac, the servant 

asked God to reveal His choice through an act of hospitality.  The servant had only one 

criterion for choosing Rebecca: her astonishing acts of hospitality in providing water to him 

and his camels, and lodging for him and his camels.  Rebecca had a receptive, reverent, and 

generous spirit, which evidenced in hospitable acts; these alone affirmed the choice of 

Rebecca as a suitable wife for Isaac. 

 

In Genesis 19, two angels appear to Lot while he was sitting in the gateway of Sodom.  Lot 

sees them, gets up to meet them, awareness, and receptivity, he bows down to them, 

reverences and honours them, and invites them into his home where generosity flows.  Three 

rivers receptivity, reverence, and generosity converge; the Kingdom of God is at hand, and 

this spirit of hospitality leads to the deliverance of Lot and his daughters.  The men of Sodom 

hearing about the two strangers, in a despicable display of inhospitality, demand Lot to hand 

the strangers over to them for their perverse sexual gratification.  God blinded the Sodomites 

for this act of inhospitality, obliterating the entire population with burning sulphur.  

Inhospitality leads to blindness and death, whereas hospitality leads to deliverance and 

healing.   

     

Paul says, “Love must be sincere.  Hate what is evil; cling to what is good.  Be devoted to 

one another in brotherly love.  Honour one another above yourselves.  Never be lacking in 

zeal, but keep your spiritual fervour, serving the Lord.  Be joyful in hope, patient in 
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affliction, and faithful in prayer.  Share with God's people who are in need.  Practice 

hospitality.”  (Ro 12:9-13)  

 

Paul also says “Remind them to be submissive to rulers and authorities, to be obedient, to be 

ready for any honest work, to speak evil of no one, to avoid quarrelling, to be gentle, and to 

show perfect courtesy toward all men.”  Titus 3:1-2 

 

When I discussed this lesson with Dee, my wife, she asked, “How can I, in a lawless society, 

practice hospitality with strangers?  Are you not asking me to expose myself to danger?”  A 

good question, the answer is „no‟.  Hospitality requires awareness; receptivity is about 

alertness and discernment, looking to see where the Father is at work, and joining him.  

Hospitality includes being responsive to God‟s leading, and this requires prudence.  Not 

excuses, but prayerful prudence to join God where He works and directs us.  This will 

sometimes be the refugee camps, prisons, hospitals, and hospices.     

 

We are often discouraged from hospitality because others do not respond.  We have tried 

befriending others but they just never reciprocate.  In Luke 14:12-14 Jesus said to His host, 

“When you give a luncheon or dinner, do not invite your friends, your brothers or relatives, 

or your rich neighbours; if you do, they may invite you back and so you will be repaid.  But 

when you give a banquet, invite the poor, the crippled, the lame, the blind, and you will be 

blessed.  Although they cannot repay you, you will be repaid at the resurrection of the 

righteous.”  Hospitality is a gift of love; it has no motive other than love, and no 

compensation other than love. 

 

In the US, I travelled in the state of New York and came across a town called Three Rivers, a 

place where literally three smaller rivers converged into one larger river.  In hospitality, we 

are talking of a place where three rivers meet: the river of receptivity, the river of reverence, 

and the river of generosity.  Together these create a tidal wave of hospitality that ushers in 

the Kingdom of God.   

 

Our model for hospitality is Christ himself.  At the last supper when Jesus passed around the 

bread and the cup to His disciples, He transformed a meal into an act of hospitality that we 

can never reciprocate.  With a spirit of receptivity, He received you and me while we were 

far from Him.  With a spirit of reverence, He humbled himself before us on a cross.  In an 

unparalleled unrepeatable act of outstanding generosity, Jesus gave His life for you and me.  

Two thousand years ago, three extra-ordinary rivers of receptivity, reverence and generosity 

converged into an act of hospitality that continues to mend broken lives, and continues to 

deliver unbelievers from the gates of hell.  This generous love flowing into our hearts is the 

only reward that we need to practice hospitality in our broken communities.   

 

If Christ-followers are gracious to strangers it shows that they are citizens of heaven – and 

that their hearts are not islands, cut off from others, but they connect with an eternal 

Kingdom reaching out to strangers, joining them to heavens eternity.  Around the world, 

lonely hearts cry out to know God, and to unite with His redeemed family.  God has plans for 

our hospitable spirit, far greater plans than we ever thought possible.  Our investment in 
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strangers will bring about eternal dividends as they attach to the family of God.  Your 

hospitable spirit is God‟s conduit to usher others into His Kingdom.    

 

Godly hospitality astonishes; it is simple, sacrificial, sincere and always a pleasant surprise.  

In Kingdom hospitality, we see God at work in three places: within our hearts, within our 

churches, and within broken communities.  

 

 

9.7 Planning and Administration 
 

The CCP program has an extensive training-in-ministry philosophy for facilitating church 

multiplication.   
 

9.7.1. The CCP Recipe 

 

Baking a cake   = right ingredients + right equipment + proven recipe 

CCP   = right principles + appropriate resources + proven process (recipe) 

 

Key to successful church planting models has been unearthing 

biblical principles and embedding in them in a clearly defined 

church planting process.  We can compare church planting to 

baking a cake.  Baking a successful cake requires the right 

ingredients, appropriate equipment, and a proven recipe.  The church 

planting movement has been outstanding at enumerating the 

appropriate biblical principles (right ingredients) and raising the 

appropriate resources (equipment) to facilitate CCP – however, we 

note that only a small number of those trained move on to become successful church planters.  

Successful CCP facilitators have invariably been those who have stumbled upon or been taught a 

successful church planting process (or recipe).  No matter the abundance of ingredients and the 

availability of the finest ovens -- without a proven recipe the cake is unlikely to be a success.  A 

proven clearly defined church planting process (recipe) is indispensable to facilitating a 

Church Planting Movement. 

 

The CCP model enumerates biblical principles, mobilises appropriate resources, and focuses 

training around the implementation of clear plans or processes: 

 

9.7.2. The Principles We have adopted most of the Church Planting Movement and Saturation 

Church Planting principles; however, our unique emphasis has increasingly been: 

 

 casting and passing on the church planting vision and passion 

 emphasising the need for students to articulate a clear call to a church planting ministry 

prior to enrolling them on the CCP program 

 praying for increased faith in order to discern God‟s Kingdom plans  

 being faithful to our call and being dedicated to  finishing the task set before us 

 praying for and using the gift of exhortation in spurring on church planting efforts 

The CCP Recipe 
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 understanding the primacy of philozenos (hospitality) in church planting and in seeking 

people of peace 

 the importance of sound plans  

 using bi-vocational church planter pastors 

 finding synergy in healthy kingdom partnerships   

 confronting all inappropriate and extra-biblical ecclesiastical practices 

 equipping, empowering, and releasing a new generation of trainers and leaders 

 rediscovering the Pauline model of missions – using itinerant missionaries and  

indigenous trainers and supervisors   

    
9.7.3. The Resources include: 

 

Workers – trainers, coordinators, supervisors, and intercessors  

Finances – mostly for training materials, trainer grants, seminars, travel, and Bibles 

Systems – we maintain a web site and an on-line database to track and manage church planting 

and pastoral training across Africa.  Visit: www.intoafricaproject.org  

Training and Discipleship programs include: 

 

 Evangelism methods, including Sowers, EE3, Four Spiritual Laws, Jesus Film and 

personal testimonies 

 Discipleship training, we use the African Outreach Chronological Bible Teaching 

program, Mobilizing Members and self-feed discovery Bible studies Theological 

training, the CCP Pastoral Training Course 

 Practical Church Planter Training, we use the OMEGA materials compiled by the 

Alliance for Saturation Church Planting   

 

While partners are free to substitute training materials with similarly appropriate alternatives we 

only recommend training materials in the CCP that do not have restrictive copyrights in order to 

ensure indigenously reproducible and affordable programs.                                                                    

 

In our ministries and partnerships, we have been conscious of not creating dependency but 

responsibly and unashamedly mobilised resources to facilitate church planting in unreached 

areas of Africa.  Whilst our partners never pay pastors, they have supplied subsidised training 

materials and Bibles to first generation pastors and in some instances helped second-generation 

pastors in new/daughter denominations.  They do have paid fulltime CCP trainers and 

coordinators.  Interestingly, as the model has taken root we have seen an increased number of 

volunteer trainers/indigenous missionaries, and as of December 2009, there were equal numbers 

of subsidised trainers and volunteer trainers.  We are also increasingly finding foundations 

willing to sponsor the CCP ministries.  We are glad to facilitate responsible use of worldwide 

Kingdom resources in facilitating our joint Kingdom commission. 

 

In our CCP models, the funding of CCP trainers, coordinators, and supervisors is akin to the 

funding of missionaries.  Western missionaries seek donors from wherever to fund ministries 

both in homeland and in cross-cultural assignments.  C4J considers CCP trainers, coordinators, 

and supervisors on a par with missionaries and akin to what is termed the native missionary 

movement in Asia.  Quite simply, God is providing multiple partners who are jointly raising the 

http://www.intoafricaproject.org/
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resources for CCP programs; the work force, finances, ecclesiastical cover, study programs, 

Bibles, and transportation.  Whilst we are confident that costs of planting churches and training 

pastors within CCP models rank amongst the best, we are always looking to be more effective. 

 

9.7.4. The CCP Processes run in tandem with a clearly defined training program.  The four CCP 

models are: 

 

 Training Centre Church Planting (TCP) Model 

 Church-Based Church Planting (CB-CP) Model 

 Disciple Church Planting (DCP) Model 

 Seminary Church Planting (SCP) Model    

 

In the TCP Model dedicated trainers train 15 first generation church-planter-pastors for four 

years who in turn train daughter church planters.  (See section 5)   

 

In the CB-CP Model pastors of existing churches assume the responsibility for saturating the 

surrounding areas with churches by recruiting and training between 3 and 6 church planter 

pastors. (See section 6) 

 

The DCP Model encourages student church planter pastors in unchurched regions that are 

generally hostile to the Gopel to start their own churches, between 2 and 6, and then multipy new 

pastors and churches from this base. (See section 7) 

 

In the SCP Model we encouage seminaries to teach students to plant multiplying churches as part 

of their theological studies. (See section 8) 

 

Students and partners can source CCP Pastoral Training Materials from C4J. 

 

9.7.5. The Research  

Research is the process of gathering, organizing and analyzing information in order to evaluate 

and understand current circumstances, which both direct, and impinge upon our plans to 

facilitate the transformation of particular people groups.  Research must provide adequate 

accurate information helpful to measuring and assessing the task before us.  It is only possible to 

plan in the context of relevant realistic information.   

 

Our plans, methodologies, priorities, goals, and strategies are dependent upon our: 

 

 God-given assignment, which provides our direction and our end purposes  

 Prudent assessment of the context in which we will operate   

 Faith in God to bless our ministry plans, and empower our labourers and partners        

 

Our vision and faith provide the context for our research.  Moses sent his research team into 

Canaan with God‟s purpose uppermost in his mind.  That is, with the vision of occupying and 

conquering the land.  The type of information gathered and interpreted would be directly 

pertinent to the task assigned by God.  We only gather and interpret information that impinges on 

our God-assignment.  The 12 spies gathered information on the current occupiers of the land in 
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order to assess their ability to invade and conquer the land.  Our faith in Jehovah-God is essential 

in analyzing and interpreting circumstances.  Without faith, we would become discouraged, as 

did ten of the 12 Canaan researchers who then in turn discouraged others.  Without faith, 

research will not have Kingdom relevance.  Our plans, strategies and goals, both reflect our faith, 

and link and direct the transformation of present circumstances toward God‟s desire for the 

future.  “By wisdom is a house built, and through understanding it is established; through 

knowledge its rooms are filled with rare and beautiful treasures… for waging war you need 

guidance, and for victory many advisors.”  (Pr 24: 5, 6)  

 

Research should responsibly gather and interpret information and then present it as motivational 

and faith-building tools in advancing the cause of church planting.  Research unearths the pitiful 

circumstances of lost people; it both presents their plight, and exposes God‟s compassion toward 

a harassed people in need of a Shepherd.  It interprets harsh worldly reality in the light of 

Kingdom reality where we know that the Lord of the harvest will thrust out workers in response 

to the prayers of the saints.  Jesus headed a research team as He travelled throughout the Galilean 

towns and villages.  (Mt 9:35-38)  God sent Gideon and Purah as researchers into the Midianite 

camp the night before the battle to scout and assess the circumstances of their enemy.  (Jdg 7)  

Gideon was emboldened by their assessment of how God was already working at preparing their 

enemies for defeat.  Gideon therefore immediately aroused his army and went confidently into 

battle.  The application: prudent research is vital for mobilizing the Body of Christ to courageous 

intentional church planting.  “Every prudent man acts out of knowledge… a prudent man gives 

thought to his steps.”  (Pr 13:16; 14:15)   

 

Our primary struggle in church planting is not going to be “… against flesh and blood, but 

against the rulers, against the authorities, against the powers of this dark world and against the 

spiritual forces in the heavenly realms.”  (Eph 6:12)  The more we understand our enemy, how 

he operates, controls, and takes prisoners, the better prepared we will be for the battle.  We will 

then dress cautiously in our defensive spiritual armour, and confidently take up the sword of the 

Spirit as our offensive weapon.  To move against the spiritual rulers, authorities, strongholds and 

dark powers of this age we need to see and understand spiritual reality.  The more we know, the 

more intelligently we can speak against evil and pray for our mission.  Many cultures and 

indigenous religions have secretive practices, rites and high places (sites dedicated to the worship 

of false gods), which we need to unearth and understand to counter effectively.  Spiritual 

research and mapping is fundamental to spiritual warfare.            

 

9.7.6. The Strategies and Plans 

 

God speaks – and things happen.  Men must pray and plan.  “To man belong the plans of the 

heart, but from the Lord comes the reply of the tongue...  Commit to the Lord whatever you do, 

and your plans will succeed.”  (Pr 16:1, 2)  “Suppose one of you wants to build a tower.  Will he 

not first sit down and estimate the cost to see if he has enough money to complete it?  For if, he 

lays the foundation and is not able to finish it, everyone who sees it will ridicule him…  Or 

suppose a king is about to go to war against another king.  Will he not first sit down and consider 

whether he is able with ten thousand men to oppose the one coming against him with 20 

thousand?”  (Lk 14: 28, 29, 31)  Planning, strategizing, and organizing are biblically sound 
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concepts; we must immerse these in prayer to pursue His honour.  If we wish to facilitate a CCP 

movement, we need to follow a God-inspired plan of action. 

 

We encourage pastors to compile project and annual implementation plans with specific timed to 

do lists.  Simple three month plans are then agreed and monitored to ensure that the project 

moves forward within the overarching project plan.  Every three months participants should 

convene meetings to review project plans.  After reflection and redirection, plans and goals are 

set for the following three months to ensure we maintain progress within the overall plan. 

 

We balance principles and resources within the overall CCP project plan.  A principle speaks to 

its own particular resources and processes.  In church planting, we need to understand the 

connectivity and dependence of the various principles, which blend into the church planting 

processes.  Training produces learned students while evangelism produces new disciples; both 

are biblical activities.  However, learned students and new disciples either individually or 

corporately do not necessarily produce new churches.   

 

In CCP, our desired outcome is planting spiritually maturing churches in all unreached 

communities by mobilising the Body of Christ to train indigenous church planter pastors to start 

church planting movements.  We tailor our processes to this end by sequencing the use of 

biblical principles and consequent resources in order to achieve the measurable outcome, 

spiritually maturing churches in unreached communities.  Project programming asks what the 

best sequence of steps is.  Which steps should precede others, which steps can we do 

simultaneously?  Who is available to do what, and when are they available?  We then evolve 

plans that endeavour to help answers these questions.  Research, gathering information, planning, 

reflecting and redirecting plans are essential to ensure victory in the kingdom war we have 

embarked upon.  It is these clear yet simple plans that have driven the CCP ministry across 

Africa facilitating over 8,500 new churches with over 556,000 members in just seven years. 

 

Intentional implementation of our plans could be a topic on itself.  Church planting is more than 

training, more than vision, more than research, and more than prayer.  These activities are 

incredibly helpful, but without intentional persistent implementation of our plans, we are doomed 

to dreaming.  Intentional implementation of a church planting model is about faith and deeds, a 

simple practical obedience to the Great Commission.  Implementation of CCP is about doing; it 

is similar to lifting a baby, placing it on its feet, holding it upright, moving its feet, and 

encouraging it to walk; we continue until the baby can walk on its own.   

 

Amos 3:7 says “surely the sovereign Lord does nothing without revealing his plan to his servants 

the prophets.”  In Isa 42:9 He says “See the former things have taken place, and new things I 

declare; before they spring into being I announce them to you.”  God reveals His future to His 

servants that they might participate in changes necessary to embrace the future.  New wine 

requires new wineskins and we must work toward creating these new containers: “And no one 

pours new wine into old wineskins.  If he does, the new wine will burst the skins, the wine will 

run out, and the wineskins will be ruined.  No, new wine must be poured into new wineskins.  

And no one after drinking old wine wants the new, for he says, „The old is better.‟”  (Lk 5:37-39)   
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We focus supervision on three-month goals and objectives.  Regular meetings should reflect on 

goals, discuss victories and successes, and talk through obstacles and barriers.  Participants 

should strategize and redirect with new plans to remain in touch with what God is doing.  Plans 

should be simple and contain three or four clear objectives for the following period.  Unless 

short-term plans are consistently monitored and adjusted, it is unlikely we will accomplish our 

three- and four-year projects.  To ensure longer-term objectives are met, it is imperative to 

regularly assess progress and adjust short-term objectives to overcome specific difficulties.  

When it becomes clear that we are struggling against closed doors, it is important to pause, pray 

and discern God‟s will for us in each specific circumstance.  Sadly, we have done this, which 

resulted in the closure of several church planting ministries and the reallocation of personnel and 

resources to other ministries.  We need to prune in season to ensure we remain fruitful.    

 

9.7.8. The Administration 

 

Administration is the practical implementation of plans to 

bring into reality God‟s Kingdom purposes.  To administer a 

project requires the organization of people and resources 

around suitable effective plans.  Successful implementation 

requires prudent selection, training, empowering, and 

organizing of people around the plan.  The right people in right 

places, doing the right things, at right times.     

 

“When his father-in-law saw all that Moses was doing for the 

people, he said, „What is this you are doing for the people?  Why do you alone sit as judge, while 

all these people stand around you from morning till evening?‟  Moses answered him, „Because 

the people come to me to seek God's will.  Whenever they have a dispute, it is brought to me, 

and I decide between the parties and inform them of God's decrees and laws.‟  

 

Moses' father-in-law replied, „What you are doing is not good.  You and these people who come 

to you will only wear yourselves out.  The work is too heavy for you; you cannot handle it alone.  

Listen now to me and I will give you some advice, and may God be with you.  You must be the 

people's representative before God and bring their disputes to him.  Teach them the decrees and 

laws, and show them the way to live and the duties they are to perform.  But select capable men 

from all the people--men who fear God, trustworthy men who hate dishonest gain--and appoint 

them as officials over thousands, hundreds, fifties and tens.  Have them serve as judges for the 

people at all times, but have them bring every difficult case to you; the simple cases they can 

decide themselves.  That will make your load lighter, because they will share it with you.  If you 

do this and God so commands, you will be able to stand the strain, and all these people will go 

home satisfied.‟  Moses listened to his father-in-law and did everything he said.  He chose 

capable men from all Israel and made them leaders of the people, officials over thousands, 

hundreds, fifties and tens.  They served as judges for the people at all times.  The difficult cases 

they brought to Moses, but the simple ones they decided themselves.”  (Ex 18:14-26) 

 

Supervision entails oversight, direction, delegation, evaluation, correction, and encouragement.  

Helpful tools include targets, goals, and regular reports with key performance indicators.  We 

encourage on-line church registers; trainers collate quarterly reports that serve in monitoring 

But select capable men 

from all the people--men 

who fear God, 

trustworthy men… and 

appoint them as officials 

over thousands, 

hundreds, fifties and tens. 
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projects.  We have also developed a spiritual health barometer that assesses the health of our new 

churches.  Trainers and pastors should use this data to help coach and mentor members. 
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10. Twelve Universal Principles 
 

10.1 Prayer  

 

Prayer is the primary factor in facilitating CCP.  Through prayer, we understand the heart of the 

Father, acquire the mind of Christ, and attune ourselves to the will of the Holy Spirit.  When we 

have spiritual sight of God‟s will and plans for a community, and we pray earnestly and 

passionately for the will of God to be done in the community, we can be sure God hears and 

answers our prayer.   

 

“True prayer, then, is the Holy Ghost, Emmanuel, God in us, speaking through us to God the 

Father, Who abides in us and in Whom we abide.  We are but the chosen vessel by means of 

which the living water is being carried from the spring to the sea.  As breathing is merely a 

taking in and giving out of air, so prayer is merely a taking in and giving forth of God. 

 

Is it any wonder that this kind of prayer is always heard, is always understood – and is always 

answered?  For if God could hear and answer every prayer asked by God the Son, speaking 

through Christ in Galilee, cannot He hear and answer every prayer asked by God the Holy Ghost, 

speaking through Man today?”  (The Souls Sincere Desire -- Glenn Clark) 

 

Prayer aligns us to the will of God, calls down power on God‟s servants and pleads for the 

healing transformation of a community.  Prayer walking takes us into an area of need in order to 

see and feel the desperate plight of lost people.  Prayer walking is “praying on-site with insight.”  

(Danie Vermeulen: The Process of Planting a Church)  Mobilizing, informing, and directing the 

prayer of intercessors is biblically mandated and essential for initiating and maintaining a CCP 

movement.   

  

Where possible we recommend the appointment of coordinators who will be responsible for 

facilitating prayer.  The prayer coordinator initiates focused prayer campaigns, mobilizes prayer 

and fasting in CCP churches, develops prayer chains and networks, enlists intercessory groups, 

records and distributes ministry testimonies, and liaises with CCP participants in developing 

prayer strategies. 

  

10.2 Discipleship  

 

The journey to a godly life is a love affair that affects the very core of our personhood, an 

encounter that sets in motion a transformation that reaches deep within every recess of our being.  

Discipleship is a result of an encounter with Divine Love – where a Christ-follower has an urgent 

desire for greater and greater identification with the Lover of their souls.  Discipleship is this 

intentional process whereby followers find satisfaction in moulding their lives on Christ‟s holy 

example and the wisdom of His teachings.  But, too often, discipleship has been packaged in 

sterile programs that simply teach principles and the repentance of sin.   

 

God is love.  Meeting and knowing Jesus occurs because we meet and experience His love.  

Discipleship is primarily a subjective love experience.  We are not disparaging the study of the 

Scriptures, but simply affirming that objective knowledge of God can only be mediated through 
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subjective mediums and channels of love.  When a saint models God‟s love, then they have 

earned the right to teach and enrich others with verbal lessons of love.  Discipleship is a 

magnetic contagious lifestyle that attracts others into the Kingdom.    

 

Discipleship must not be limited to verse memorization, Bible 

study, and lessons on how to avoid sin.  These are noble pursuits 

on the path to godliness, but are empty without love.  When this is 

the case, instruction simply layers knowledge over dysfunctional 

temperaments, where deep-rooted character flaws will still persist.  

A love relationship with God heals and fulfills the essential nature 

of humanity.  Receiving God‟s love into our lives alters the very 

core of our being, transforming our spirits, giving us a new awareness, a new mind and indeed a 

new life.  This life, a deep-rooted urge to pursue a holy life passionately, is true Christianity.   

 

Without this love encounter, we simply file new knowledge in our rational minds without 

allowing it to influence our spirituality, bothersome thoughts, and disturbing feelings.  Humans, 

who are both thinking and feeling beings, need a makeover that embraces their entire humanity.  

When we neglect growth in one area, we will be incomplete and unbalanced.  Highly intelligent 

Christians, who have profound knowledge of the Holy Scriptures, are paralyzed in their witness 

because they remain entombed in pessimistic thinking, dysfunctional feelings, and broken 

relationships.  When fear, insecurity, despair, and bitterness undergird our character, these 

troublesome feelings will keep popping up at the most inopportune moments, negating the good 

we so desperately want to do. 

 

“Love the Lord your God with all your heart and with all your soul and with all your mind and 

with all your strength.  The second is this: Love your neighbour as yourself.”  (Mk 12:29, 31)  

The two greatest Christian commands call for a love-response that emanates from all five strands 

of our personhood: our spirits, minds, emotions, bodies, and our interpersonal relationships.  

Spiritual maturity urges wholeness in every aspect of our humanity such that we reflect the very 

holiness of Jesus Himself.  We were made in the image of God, and although sin has marred this 

likeness, we are urged through our relationship with Jesus to return to our original creation 

likeness, which includes a transformation of our relationships and emotional behaviours. 

   

No matter how scarred we are, the Good News of Jesus Christ promises a transforming grace 

that can heal every facet of our broken lives.  The Good News educates untrained minds, heals 

sick bodies, engages alienated spirits, avoids harmful feelings, 

and repairs troubled relationships.  We acknowledge that 

human beings are a single integrated entity and what happens 

in one area affects other areas.  Disturbed emotions distort our 

minds and affect our health.  Alienated spirits lead to 

inappropriate emotions and dysfunctional relationships. 

 

So discipleship must have a holistic approach where the teaching of the Word is mediated 

through a life that is saturated with the love of Christ.  When the words of Christ are indelibly 

written upon the heart of their teachers, then it is just that much easier for the students to 

comprehend.  The attractive example always speaks louder than the clever explanation. 

The Good News promises 

a transforming grace that 

can heal every facet of our 

broken lives. 

Discipleship is a 

magnetic contagious 

lifestyle that 

attracts others into 

the Kingdom. 
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10.3 Evangelism  

 

The primary tool of evangelism is the testimony of the believer.  “But since they could see the 

man who had been healed standing there with them, there was nothing they could say.”  (Ac 

4:14)  Changed lives and miraculous healings continue to occur on the frontiers of God‟s 

Kingdom and are powerful Kingdom tools in confronting heretics and sceptics.  In South Africa, 

the Northern Sotho say, “Life is a message.  Heed it.”  All believers should be taught how to give 

their personal testimonies of how Christ confronted and changed their lives.  Such testimony 

should be presented in order to sensitively encourage others to pursue their example in meeting 

and following Christ. 

 

There are numerous methods of evangelism that can be selected and trainees should be exposed 

to several.  There is a place for both personal and mass evangelism.  In the initial stages of the 

church plant, CCP favours personal or one-to-one methods whilst we build a sound leadership 

that can then be used to help facilitate the incorporation of the large numbers that will come from 

mass evangelism in the second and third year of the church plant.   

 

We have relied heavily on the Jesus Film, EE3, Sowers, the Four Spiritual Laws and more 

recently Chronological Bible Teaching as adapted from New Tribes Mission by Africa Outreach.  

This method comprises relaying the One Story of the Bible in some 50 lessons with the use of 

appropriate picture sets.  Story telling is vital to many oral communities and if we set aside 

regular times to tell the Bible story, it attracts keen interest.  The unfolding story contains the 

central thread of redemptive history, preparing listeners by highlighting the promise of a coming 

Redeemer. By the time the New Testament fulfills the promise, listeners readily accept Jesus 

Christ as our One Redeemer.       

 

We train storytellers to: 

 

 Introduce the lessons by summarizing previous lessons 

 Check on memory verses 

 Check on previous weeks‟ application 

 Narrate today‟s lessons, reinforced through drama and song 

 Elicit feedback by asking what the facts of the story were 

 Ask listeners what they think the story means 

 Ask listeners how they can apply the truths in their lives 

 Use repetition, summary and memorization to ensure truth is firmly grounded 

 Give application for the week, including asking listeners to pass on the story to others 

using the same techniques that have been modeled to them    

 

10.4 Authority of Scripture 

 

We teach the Reformation Principle of Sola Scriptura: the Holy Bible is both the source and 

norm of all Christian knowledge.  We reaffirm the Lausanne Covenant‟s position:       

 

We affirm the divine inspiration, truthfulness and authority of both Old and New 

Testament Scriptures in their entirety as the only written word of God, without error in all 
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that it affirms, and the only infallible rule of faith and practice. We also affirm the power 

of God's word to accomplish His purpose of salvation. The message of the Bible is 

addressed to all men and women. For God's revelation in Christ and in Scripture is 

unchangeable. Through it the Holy Spirit still speaks today. He illumines the minds of 

God's people in every culture to perceive its truth freshly through their own eyes and thus 

discloses to the whole Church ever more of the many-colored wisdom of God. (II Tim. 

3:16; II Pet. 1:21; John 10:35; Isa. 55:11; 1 Co. 1:21; Rom. 1:16, Matt. 5:17, 18; Jude 3; 

Eph. 1:17, 18; 3:10, 18)  

 

Jesus Christ is the Word made flesh, the incarnate Logos God, revealing Himself fully to 

humanity, disclosing all there is to know about God in this world.  Christ as Logos is the 

complete and final divine revelation.  The Bible is the unique and final authority of the church; it 

alone is infallible for faith and practice in the Christian church.        

 

10.5 The Priesthood of all Believers  
 

The Ovambians from Namibia have a saying; “One tree 

is not enough to build a fence.”  It means one person is 

not enough to repair the damage, or to complete an 

undertaking.  The Krio from Sierra Leone say, “We 

cannot fasten a bundle with one hand,” which means we 

are not self-sufficient and need community to survive.  

The Lugabara of Uganda say, “The footprint (track) of 

only one person is narrow.”  The proverb means a party 

of travellers is likely to leave a wider and more 

distinctive track, or those who covenant to work together 

will achieve greater success.  The Haya of Tanzania say. 

“Many hands make light work.” 

 

God says it this way: “And you will be called priests of the Lord, you will be named ministers of 

our God.” (Isa 61:6)  The Apostle John said, “Jesus has made us to be a kingdom of priests to 

serve his God and Father.”  The Apostle Paul said, “From him (Christ) the whole body, joined 

and held together by every supporting ligament, grows and builds itself up in love, as each part 

does its work.” (Eph 4:16)  It is clear that individually and corporately God assigns the task of 

world evangelism to all believers.  

 

10.6 The Great Commission 

 

Mankind‟s Original Commission “So God created man in his own image, in the image of God he 

created him; male and female he created them.  God blessed them and said to them, „Be fruitful 

and multiply; fill the earth and subdue it.‟” (Gen 1:27, 28)  God created mankind to increase in 

number filling the earth with God-like people who would live to bring glory to Him.  Filling the 

earth by increasing in number the God-like people, is to expand the Kingdom of God and 

encourage God‟s will to be done on earth as it is in heaven. (Mt 6:10)   

 

From him (Christ) the whole 

body, joined and held together by 

every supporting ligament, grows 

and builds itself up in love, as 

each part does its work 
 

One tree is not enough to build a 

fence… 

A bundle cannot be fastened 

with one hand… 

The footprint (track) of only one 

person is narrow… 
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The Great Commission Sin entered the world and marred God‟s plans for ushering in His 

Kingdom here on earth, so the Father sent Jesus to seek and to save what was lost in the Fall.  

Jesus showed the way for all generations of His disciples to continue in the ministry of restoring 

God‟s original plans.  He empowered and commissioned His disciples to “go and make disciples 

of all nations, baptizing them in the name of the Father and of the Son and of the Holy Spirit, and 

teaching them to obey every thing I have commanded you.  And surely I am with you always, to 

the very end of the age.” (Mt 28:19, 20)         

  

Churches Exist to Plant Churches The only viable sustainable way for discipling the nations, or 

to fill the earth with God-like people is through establishing spiritually maturing churches.  The 

Church is God‟s chosen vehicle to realize His vision and our commission.  The only effective 

sustainable means to evangelize nurture and establish healthy Kingdom community is through 

the growth and multiplication of churches.  Multiplication is inherent in the DNA of a spiritually 

mature church.  Reproducing God-likeness in an unreached community is the incarnational 

mission, which Christ has embedded in the genes of His Church.  To give birth to new churches 

is ultimately to add to ourselves by increasing God-like community.  To give birth to daughter 

churches is quite simply the biblical function of the church organism.  If humanity refrained from 

procreating, it would become extinct.  If the church ignores the Great Commission, it will 

decrease.  The Zulu of South Africa say, “To give birth to children is to add on to oneself.”  

They perceive children to be a perpetuating extension of themselves.  Birthing new churches 

births new healthy disciples among the nations.  

     

Much Fruit -- the Multiplication Factor Jesus teaches in John 15 that believers must remain 

intimately connected to Him in order to bear fruit.  He will bear His church through us.  He cuts 

off the branches that do not produce fruit and prunes those that do in order that they may be more 

fruitful.  Jesus has a vital interest in quantitative fruit: “This is to my Father‟s glory, that you 

bear much fruit showing yourselves to be my disciples.” (Jn 15:8)  God is interested in saving 

the world.  God is interested in having the world full with the knowledge of His glory.  John‟s 

vision of the redeemed “was a great multitude that no one could count, from every nation, tribe, 

people and language...”(Rev 7:9)  The pitiful cries of those who perish and fall into a lost eternity 

should pierce our hearts and motivate us to greater urgency in carrying the Gospel to ever-greater 

numbers of people. 

     
Fruit that Lasts – Spiritually Maturity We must not confine our task to quantitative results, Jesus 

said “You did not choose me, but I chose you and appointed you to go and bear much fruit – 

fruit that will last.” (Jn 15:16)  Central to the Great Commission was teaching them to obey 

everything Jesus commanded. (Mt 28:20)  God calls us to spiritual fullness.  “And I pray that 

you, being rooted and established in love, may have power, together with all the saints, to grasp 

how wide and long and high and deep is the love of Christ, and to know this love that surpasses 

knowledge – that you may be filled to the measure of all the fullness of God.” (Eph 3:17-19) 

 

Principles of Reproduction from Genesis 
(The following are sermon notes of Stanley M. Key, Loudonville Community Church, USA, 

reproduced with his kind permission.) 
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Many Christians today seem to believe that the subject of missions is uniquely an 

affair of the New Testament.  They mistakenly assume that there was no mandate to 

reach the ends of the earth with the Good News of salvation prior to the coming of 

Jesus.  Such thinking is unfortunate.  The God of the Bible is a missionary God.  His 

plan to reach the nations began when He first created the world.  When we look in the 

opening chapters of the book of Genesis, we see the broad outline of this plan 

revealed. 

 

In this lesson, we will look at the missionary mandate as a call to spiritual 

reproduction.  The book of Genesis has a great deal to say on the subject of 

reproduction.  God wanted men and women, created in His image, to be fertile, to 

have children, to multiply and fill the earth with their descendents.  Indeed, 

reproduction is a major theme throughout the book of Genesis. 

   

As we examine the book of Genesis, we will see that what is true about reproduction 

in the biological realm is equally true in the spiritual realm.   We will see that the 

missionary mandate is rooted not just in the life and ministry or our Lord Jesus Christ, 

but also in the very fabric of our human existence since the creation of the world!  

Looking at the first 11 chapters of Genesis, we can find six principles of reproduction.    

 

10.6.1. God commands us to reproduce 

 

The first commandment that God gave to Adam and Eve was not a negative one (i.e. Don‟t 

eat the fruit.  Gen. 2:17).  Rather, it was a positive command to reproduce by having 

children.  “And God blessed them; and God said to them, „Be fruitful and multiply, and fill 

the earth…‟” (Gen. 1:28). God created each of us with the capacity to reproduce ourselves. 

He expects us to reproduce.  He commands us to reproduce.  This is not an option.  This is 

not a suggestion.  It is an order!  The command is brief yet pregnant with meaning: 

 

 Be fruitful: be fertile people, wherever you go life should spring forth. 

 Multiply:  spiritual growth is by multiplication… not addition.   

 Fill the earth: scatter, expand your influence, go where the gospel is not known. 

 

It is amazing how similar God‟s first command is to Jesus‟ last command.  “Go and make 

disciples of all nations.”  Elsewhere, Jesus equated our ability to reproduce as the defining 

proof that we are really His disciples.  “By this is my Father glorified that you bear much 

fruit and so prove to be my disciples.”  (Jn 15:8 – NASB).  Indeed, this commandment is so 

important in Genesis that it is repeated on numerous occasions:  (8:16-17; 9:1, 7; 35:11). 

The greatest fear in Old Testament times was barrenness!  A couple without children felt 

great shame and disgrace.  What was true biologically is also true spiritually.  Christians 

without 

 spiritual children are an embarrassment to the One who created and redeemed them.   

The first principle of reproduction teaches us that as spiritual children of God, we have the 

innate capacity within us to reproduce ourselves.  He would not demand of us what He does 

not enable us to perform.  Be fruitful, multiply, fill the earth. 
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10.6.2. We cannot reproduce alone 

 

In Genesis 2:18 we read these words: It is not good for the man to be alone.  Stop and think.  

What could possibly be “not good” in a perfect universe where sin had not yet entered into 

the picture?  Solitude! Now what is wrong with solitude?  The simple answer is that by 

himself, alone, Adam simply could not obey the first commandment.  How could he be 

fruitful and multiply when he was all by himself? God created us with the capacity to 

reproduce, but He did it in a way that it takes two to do it!  Adam needed Eve if he was going 

to fulfil the mandate that he had received from God; so it is in the church of Jesus Christ.  

The reason Jesus sent His disciples out two by two was not just for the sake of safety and 

economic stewardship.  No, Jesus knew that we become fertile people when we live and 

model community before the watching world.  This is why Paul never travelled alone during 

his numerous missionary journeys.  He too understood that when brothers and sisters in 

Christ are living in harmonious unity and love, then they become very fertile people. The 

devil understands this principle as well.  When spouses are fighting, the chance of pregnancy 

is small.  When Christians fight and divide, they too will not see spiritual fruit for their 

labours.  The devil works purposefully to divide the body of Christ.  He knows we cease to 

reproduce when divided! No wonder Jesus‟ final prayer focused on this principle; “I pray… 

that all of them may be one… so that the world may believe that you have sent me.” (John 

17:20-21).  

 

10.6.3 Reproduction is painful 

 

One of the consequences of the fall was pain in childbirth.  We call it labour, or travail! 

God said to Eve, “I will greatly increase your pains in childbearing; with pain you will give 

birth to children.”  (Gen. 3:16).  Procreation may bring pleasure, but birthing a baby hurts! 

What is true in the biological realm is equally true in the spiritual.  Just as no one is born into 

the physical world without a mother who experiences great pain and labour, so also in the 

spiritual world.  Paul understood this principle from first-hand experience when he wrote to 

the Galatians, “I am again in the pains of childbirth until Christ is formed in you.”  (Ga. 

4:19). While none of us wants to experience pain, we need to remember that winning the 

world for Christ will not come without great suffering on the part of spiritual parents.  Jesus 

brought new life to the world through the pain He experienced on the cross.  He sends us into 

the world to continue the mission that He began.  This means we will experience pain. 

“I tell you the truth, unless a kernel of wheat falls to the ground and dies, it remains only a 

single seed.  But if it dies, it produces many seeds.” (Jn 12:24). “Jesus came and stood among 

them… he showed them his hands and side…Again Jesus said… „As the Father has sent me, 

I am sending you.‟”  (Jn 20:20-21). “Now I rejoice in what was suffered for you, and I fill up 

in my flesh what is still lacking in regard to Christ‟s afflictions…” (Co 1:24) “So then, death 

is at work in us, but life is at work in you.”  (II Co 4:12). 

 

Yes, we must have no illusions about this.  Reproduction is painful.  However, once we see 

the life that is born we forget the pain. “A woman giving birth to a child has pain because her 

time has come; but when her baby is born she forgets the anguish because of her joy that a 

child is born into the world.”  (John 16:21). 
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10.6.4 The ability to reproduce is a gift of God 

 

When Eve gave birth to her first-born son, she knew she could not take credit for that which 

she had produced!  Neither could Adam.  No, whenever we produce life there is only One we 

can thank – God, the Author of life. Accordingly, when Abel was born Eve expressed a 

fourth great principle of reproduction: “With the help of the Lord, I have brought forth a 

man.” (Ge 4:1). Likewise, when a spiritual birth occurs, the glory belongs to God alone.  This 

is what Paul was referring to when he wrote to the children of God in Corinth, “I planted, 

Apollos watered, but God caused the growth.” (I Co 3:6). This helps us to understand all the 

examples of barrenness and infertility in the Bible, Sarah, Rebecca, Rachel, Hannah, 

Elizabeth, etc.  God wanted to make it clear beyond doubt – when these women did finally 

get pregnant it was He who created life! 

 

The book of Genesis also reminds us of what happens when a couple does not trust God to 

produce life and tries to help.  When Abraham slept with his Egyptian servant Hagar (Gen. 

16) so that he could be fruitful according to man‟s way, Ishmael was born.   The result was 

conflict in the Middle East between Arabs and Jews that continues to this day! If we are to 

bear fruit for God, we must bear fruit in His way… trusting Him to make us fertile.  If we try 

to produce spiritual offspring through our own human ingenuity, we too will give birth to a 

child of flesh, an Ishmael. 

 

10.6.5 We reproduce in our own likeness 

 

We resemble our parents.  Our children resemble us.  This is all part of the divine plan. 

“When God created man, he made him in the likeness of God… He created them male and 

female… When Adam had lived 130 years, he had a son in his own likeness, in his own 

image; and he named him Seth.”  (Ge. 5:1-3). 

 

Seth looked like his Daddy!  Adam had a son that resembled him… for good and for bad. 

People who know both my parents and me tell me that I look like my mother and talk like my 

father.  People often tell my wife and I how our three daughters have characteristics and traits 

that remind them of us.  We reproduce in our own likeness. What is true in the biological 

sphere is also true in the spiritual.  I know of no greater incentive to holy living than this: my 

spiritual children will resemble me!  They will pray like I pray.  They will study their Bible 

like I study my Bible.  They will have a passion for the world like I have a passion for the 

world.  They will experience victory over sin like I experience victory over sin…  I will pass 

on my good traits and my bad traits to my spiritual children.  Such a reality should make all 

of us take a long pause and do some serious self-examination. 

 

10.6.6 Judgment and confusion follow when we do not obey the first commandment 

 

The early inhabitants of the earth did not like the first commandment.  They did not want to 

scatter over the earth and fill it.  They wanted to build a city, to make a name for them so that 

they would not be scattered over the face of the whole earth (Ge 11:4).  The name of their 

city was Babel, a name that has become synonymous with confusion and judgment. 
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When Christians forget the first commandment of God and the last commandment of Jesus, 

when they settle down to simply enjoy one another, building monuments to themselves… 

confusion and judgment always descend upon them.  Many churches today are contemporary 

expressions of the tower of Babel… unscattered people.  When judgment fell on Babel 

through the confusion of the languages, God then accomplished through sovereign force 

what the people had failed to do through voluntary obedience: “From there the Lord scattered 

them over the face of the whole earth.” (Gen 11:8-9).  Luis Palau put it this way; “Christians 

are a lot like manure.  If you pile them together in one place, they stink.  But if you spread 

them out over the ground they do a lot of good!” 

 

10.6.7. Conclusion 

 

Rachel was one who found herself unable to obey the first 

commandment.  She was barren.  However, she refused to 

accept her inability to bear children.  She knew God had 

created her to reproduce, so she did not stop praying until God 

answered her prayer: “Give me children, or I will die!”  (Ge 

30:1).  God answered her prayer. Would you dare to make 

Rachel‟s prayer your prayer?  John Knox did „Give me Scotland, or I die‟ he groaned out to 

God in the agony of prayer. 

 

The people of God will win the world when the rediscover their ability to reproduce and 

make God‟s first command their first concern.  

 

10.7 Persons of Peace 

 

Luke tells us the story of Zacchaeus the chief tax collector who hearing that Jesus was coming to 

town, wanted to see Jesus, and being a short man ran ahead of the crowd and climbed up a 

sycamore-fig tree to see Him.  A person of peace is someone who, even though they are not a 

believer, is open to listening and find out more about Jesus.  They are people that the Spirit of 

God has been preparing to play strategic roles in facilitating the expansion of the Kingdom of 

God.  Jesus in coming to Jericho was aware that He needed a person of peace who would be 

generous, hospitable and provide an entrée for Him into that community.  Jesus was on the 

lookout for such a person and so when He arrived at the fig tree, He easily recognized the man 

prepared for Him.  Zacchaeus instantly responded to Jesus, gladly welcoming and inviting Him 

into his home.  This well-known, hated tax collector, the least likely choice from a human 

perspective, was the one changed by faith on that day.  Jesus would leave Jericho, but Zacchaeus 

would remain.  He would be God‟s chosen vessel; an influential witness to God‟s transforming 

grace long after Jesus had left, even down to the 21
st
 century. 

 

Zacchaeus was looking for Jesus.  Jesus was looking for Zacchaeus.  Jesus sends us to find 

people of peace whom God has prepared.  They are looking for us.  We must look for them.  We 

are bound to find each other.   

 

Jesus calls workers to follow Him, learn from Him, and then commissions them to go and make 

disciples of all nations.  The concept of the person of peace is at the heart of Christ‟s instructions 

Rachel: Give me 

children, or I will die  

John Knox: Give me 

Scotland, or I die 
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to His disciples before He sends them out to minister.  In Matthew we read, “When you come to 

a town or village, go in and look for someone who is willing to welcome you, and stay with him 

until you leave that place.  When you go into a house, say „Peace be with you.‟  If the people in 

that house welcome you, let your greeting of peace remain; but if they do not welcome you, then 

take back your greeting.  And if some home or town will not welcome you or listen to you, then 

leave that place and shake the dust off your feet.” (Mt 10:11-14)  Mark and Luke say it this way: 

“He told them, „Whenever you go into a home, stay there until you're ready to leave that place.  

Wherever people don't welcome you or listen to you, leave and shake the dust from your feet as a 

warning to them.‟” (Mk 6:10, 11) 

   

Central to the teaching is that the disciples were to go out and seek out some worthy person in a 

deserving home (Mt 10:11, 13) who would facilitate the spread of the Good News amongst the 

unreached.  When they found their person of peace, they would bless the home and occupants 

with the peace of God.  The Jews literally believed that they spoke the blessing of God‟s peace 

upon people, and so conversely, if rejected, they could reclaim their blessing.  In proclaiming 

that the kingdom of heaven is near to the unreached, we proclaim, we, the society of the Kingdom 

of Heaven, are the ambassadors of God proclaiming His message; all who receive Christ and the 

reconciling work of His cross can find peace with Him.  Inhospitable, unreceptive communities 

who reject church planters also reject God who sent them with the Good News; such people are 

unworthy and undeserving of the pearls of peace. (Mt 7:6)                      

 

As we spread the Good News into unreached communities, we have need of people of peace; it is 

the consistent testimony of church planter pastors throughout the world that in obedience to the 

commands of Jesus in Luke 9:3-5, 10:1-20, Mt 10, and Mk 6:8-11, God constantly prepares 

Persons of Peace to facilitate the spread of the Gospel.  Let us look together at Luke 10:1-21: 

  

“After these things the Lord appointed seventy others also, and sent them two by two before His 

face into every city and place where He Himself was about to go.  Then He said to them, „The 

harvest truly is great, but the labourers are few; therefore pray the Lord of the harvest to send out 

labourers into His harvest.  Go your way; behold, I send you out as lambs among wolves.  Carry 

neither moneybag, knapsack, nor sandals; and greet no one along the road.  But whatever house 

you enter, first say, „Peace to this house.‟  And if a son of peace is there, your peace will rest on 

it; if not, it will return to you.  And remain in the same house, eating and drinking such things as 

they give, for the labourer is worthy of his wages.  Do not go from house to house. Whatever city 

you enter, and they receive you, eat such things as are set before you.  And heal the sick there 

and say to them, „The kingdom of God has come near to you.‟  But whatever city you enter, and 

they do not receive you, go out into its streets and say, „The very dust of your city which clings 

to us we shake off against you.  Nevertheless know this that the kingdom of God has come near 

you.‟  But I say to you that it will be more tolerable in that Day for Sodom than for that city. 

Woe to you, Chorazin!  Woe to you, Bethsaida!  For if the mighty works which were done in you 

had been done in Tyre and Sidon, they would have repented long ago, sitting in sackcloth and 

ashes.  But it will be more tolerable for Tyre and Sidon at the judgment than for you.  And you, 

Capernaum, who are exalted to heaven, will be brought down to Hell.  He who hears you hears 

Me, he who rejects you rejects Me, and he who rejects Me rejects Him who sent Me.”  Then the 

seventy returned with joy saying, „Lord, even the demons are subject to us in Your name.‟ And 

He said to them, „I saw Satan fall like lightning from heaven.  Behold, I give you the authority to 
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trample on serpents and scorpions, and over all the power of the enemy, and nothing shall by any 

means hurt you.  Nevertheless, do not rejoice in this, that the spirits are subject to you, but rather 

rejoice because your names are written in heaven.‟ At that time Jesus, full of joy through the 

Holy Spirit, said, „I praise you, Father, Lord of heaven and earth, because you have hidden these 

things from the wise and learned, and reveal them to little children.  Yes, Father, for this was 

your good pleasure.‟”    

 

Here are some principles from Luke 10, which we can apply as we take the Gospel into 

unreached areas: 

 

10.7.1 It is preferable to be sent out two by two (10:1) 

10.7.2 Go to the places where He intends to go (10:1) 

10.7.3 Our going needs discernment.  Jn 5:19, 20 “He can only do what he sees the Father 

doing.” (10:1) 

10.7.4 It is ultimately the Lord who: calls, teaches, models and sends out all workers 

(10:2) 

10.7.5 Jesus said the harvest was plentiful (Mt 9:35-38); we go believing in the harvest. 

(10:2) 

10.7.6 Jesus commanded His disciples to pray.  Prayer is vital to all ministries (10:2) 

10.7.7 In going out into unreached areas the command is to ask the Father to send out 

workers. (10:2) So we go trusting God to raise up co-labourers for the harvest. 

10.7.8 Jesus sends us out like lambs among the wolves.  He tells us to watch out, count the 

cost – it is not an easy task before us.  But with the Good Shepherd beside us we 

will overcome (10:3) 

10.7.9 He tells us to go needy, without our wallets and bags, and so we are not to make 

material things a pre-condition to our going.  We go without material 

entanglements, but with the incomparable faith pledge of God: His provision 

through the mercy of others. (10:4) 

10.7.10 “Do not greet anyone on the road” is not a call to impoliteness. Rather it is a call not 

to delay.  We must not socialize; we go concentrating on the primary urgent task 

(10:4; 2 Kg 4:29) 

10.7.11 We make our presence and mission known.  We are seeking our person of peace 

and we therefore proclaim the Prince of Peace and His Gospel of peace (10:5,6) 

10.7.12 We invite the peace of God into the home, into our lives into our conversations, into 

our fellowship (10:5, 6) 

10.7.13 We are on a mission to identify our person of peace, and we do so by seeing if 

God‟s peace will rest upon a potential person of peace.  This is not about 

persuasion, debating or arguing.  It is about gently proclaiming in order to identify 

your person of peace.  When a person of peace is present there will be: a state of 

harmony between them and you, there will be a spiritual readiness and hunger, and 

a keenness to learn more about the Prince of Peace (10:5-8) 

10.7.14  

10.7.15 A sign that this is not your person of peace is God‟s peace will not settle upon those 

who do not desire it.  Aloofness, arguments, resistance, hostility and indifference to 

the Peace of God are sure signs that this is not your person of peace.  Do not cast 
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your pearls before swine. (Mt 7:6)  It is no use blessing someone who does not 

desire it (10:6) 

10.7.16 We are encouraged to stay with our person of peace, investing our time in 

discipleship, nurturing lasting relationships (10:7) 

10.7.17 We unashamedly receive the hospitality of a person of peace; a Kingdom worker is 

worth his wages. (10:7; 1 Ti 5:18) 

10.7.18 Jesus tells us to eat what is set before us (10:8) and heal the sick. (10:9) First, we 

make known the power and compassion of God through healing and then we tell 

them that the Kingdom of God has come near them.  Just like the farmer, we first 

plough the soil preparing the land and then we sow the seed.  We move from 

preparation to presentation, and then onto discipleship. 

10.7.19 When we enter a town and no one welcomes us, we must shake the dust off our 

sandals, which was a common Middle Eastern sign of rejection.  Jesus explains, “If 

people do not welcome you, shake the dust off your feet when you leave the town, 

as a testimony against them.” (Lk 9:5)  So when we have made every endeavour to 

find a person of peace and we are repeatedly rebuffed, we are to make a culturally 

appropriate symbolic testimony against those who reject the Kingdom of God. 

(10:10, 11) 

10.7.20 In doing so we tell the town two things: a) people who reject our message have 

placed themselves outside of the people of God, and b) their rejection does not alter 

the reality that the Kingdom of God has come near to them through our ministering 

presence.  In rejecting a couple of poor disciples, they were rejecting the Kingdom 

of God, which would have severe consequences.  We must inform people who 

reject church planters of the consequences of what they are doing. (10:12-14) 

10.7.21 Judgment Day will be more bearable for the Sodomites than those who reject the 

Ambassadors of Christ.  In Matthew, we read, “I assure you that on the Judgment 

Day God will show more mercy to the people of Sodom and Gomorrah than to the 

people of that town!” (Mt 10:15)  The occupants of Sodom had treated two angels 

from God in a despicable and inhospitable manner, yet, because of their lack of 

knowledge, God treats them less severely compared to the fate lying in wait for 

those who reject His ambassadors.  (10:12 cf. Gen 19) 

10.7.22 In expressing the consequences of their rejection there is no bitterness and anger. 

We do not gloat over their state or call for vengeance; rather, we are expressing 

deep regret over their decision.  (10:13, 14) 

10.7.23 Jesus denounces several Galilean cities, which had rejected the Kingdom of God 

despite His ministry to them.  For the pagan cities of Tyre and Sidon, which did not 

have the same opportunities of hearing the Gospel, it would be more tolerable on 

the Day of Judgment. 

10.7.24 “The servant, who knows what his master wants him to do, but does not get himself 

ready and do it, will be punished with a heavy whipping.  But the servant, who does 

not know what his master wants, and yet does something for which he deserves a 

whipping, will be punished with a light whipping. Much is required from the person 

to whom much is given; much more is required from the person to whom much 

more is given.” (Lk 12:47, 48) 

10.7.25 Jesus had ministered in Capernaum; the people had seen His miracles, heard His 

teachings yet remained unmoved, and so Jesus predicted the humbling, or death of 
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the city.  Today the deserted site of Capernaum bears eloquent silent testimony to 

Jesus‟ prophecy.  Cities, towns and communities that reject the testimony of Christ 

are in danger of going down to the depths. (10:15) 

10.7.26 As you go looking for your people of peace in unreached communities you are an 

ambassador of Christ; in listening to you they are listening to Christ, in rejecting 

you they reject Christ.  Let them be warned! (10:16 cf. Jn 13:20) 

10.7.27 The disciples reported amazing results.  We too testify to God‟s amazing goodness: 

robbers converted, alcoholics freed, healings, deliverance, communities 

transformed, even a sympathetic Muslim giving land to erect a church building.  

Like the disciples, in our faithful practice of these persons of peace principles, we 

stand astounded by the Kingdom advances.  Strangely, we too have had very few 

rejections.  In Africa, we have only a handful of villages where we have not been 

able to find people of peace, and we currently have some 7,200 village-churches 

initiated amongst previously unreached villages.  Yes, in some places we have 

persisted without results for a number of years, yet oddly, very few of our church 

planter pastors have felt the need to shake the dust off their sandals.  Some lands 

and people groups are more resistant, but in the sub-Saharan Africa countries we 

have worked in, we nearly always find an entrée, even if we have not been able to 

establish a church.  We too can say demons have fled in the presence of committed 

humble church planter pastors as they invoke the authority of Jesus.  We are 

conscious that as we move to other regions, this may not always be the case.  In 

teaching these principles I have been cautioned by prudent fellow Africans to be 

ultra cautious before abandoning a village as being beyond redemption.  Their tales 

of persistence, love and patience, sometimes up to four years, has invariably paid 

off. (10:17-20) 

10.7.28 The disciples testified to the power and authority in invoking the name of Jesus in 

their ministry. (10:17) Jesus confirmed that He did indeed give the 70 authority to 

destroy the enemy‟s power. (10:19) 

10.7.29 In Mt 10:1; Mk 6:7; Lk 9:1 we see Jesus giving power and authority to the Twelve. 

10.7.30 In Lk 10:17, 19 Power and Authority was extended to another 70 disciples. 

10.7.31 In Mk 16:17-18 the power and authority for Great Commission ministry is given to 

all believers.  “These are the miraculous signs that will accompany believers: They 

will use the power and authority of my name to force demons out of people. They 

will speak new languages.  They will pick up snakes, and if they drink any deadly 

poison, it will not hurt them. They will place their hands on the sick and cure them.” 

10.7.32 Jesus sends church planters into the world with the authority of Almighty God.  

God Himself authorizes believers to disciple all nations through a church planting 

ministry.  God invests His authority in our ministry. 

10.7.33 God not only authorizes and gives us marching orders, but as Spirit-filled believers, 

He imbues us with the very power of God, enabling us to accomplish the 

supernatural task before us.  “But you will receive power when the Holy Spirit 

comes to you. Then you will be my witnesses to testify about me in Jerusalem, 

throughout Judea and Samaria, and to the ends of the earth.” (Ac 1:8) 

10.7.34 Jesus said that in His disciples‟ ministry He saw Satan fall.  These were Gospel 

triumphs in which Satan suffered notable defeats.  Today Jesus sees our ministries.  

He sees our victories, rejections and hardships.  Jesus again confirms He has given 
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you authority “to overcome all the power of the enemy, nothing will harm you.” 

(10:18) 

10.7.35 However, Jesus warns the disciples, and us, not to rejoice in His delegated 

authority, and power in ministry.  Jesus is warning against pride in a successful 

mission, and to get our priorities right.  Our real ground for rejoicing is not victory 

over evil spirits, but that heaven is our destiny. (10:20) 

10.7.36 Jesus, smiling upon His disciples, is full of joy through the Holy Spirit and bursts 

into prayer, thanking God for hiding these Kingdom truths from learned self-

righteous Pharisees, but revealing these to unlearned disciples who believed and 

went.  Maybe as you read this today these truths have remained veiled.  You will 

never truly appreciate these principles as truth, unless you to are prepared to go, and 

do what He has commanded. (10:21)      

 

Other New Testament examples of people of peace: 

 

 The Samaritan women – John 4:1-42 

 Andrew – John 1:40-42 

 The lame man at Beautiful Gate – Acts 3:1-11 

 Aeneas – Acts 9:32-35 

 Corn 

 elius – Acts 10 

 Sergius Paulos – Acts 13: 1-12 

 Saul‟s conversion – Acts 9: 1-22 

 Lydia – Acts 16: 11-15 

 The Jailer – Acts 16: 25-34 

 Zacchaeus – Luke 19:1-10 

 

A Person of Peace is: 

 

 1) Receptive to the Gospel because of a prior work of the Holy Spirit in their lives 

 2) Reputable and has influence in their community 

 3) Refers God‟s workers to others and has influence in opening the community to the 

Gospel 

 

10.8 Resources are in the Harvest  

 

We should never use the lack of finance as an excuse for not becoming involved in a church 

planting movement.  Nothing can limit what God wants to achieve through a soul that is totally 

committed to His cause, His values and His plans.  The Creator, The Almighty, The Most High, 

The Heavenly Father, The Only Sovereign God is able to provide for the legitimate needs of His 

Kingdom.  It is said, God‟s work done God‟s way, by God‟s appointed servants, in God‟s time 

cannot lack God‟s finance.  God would not be God if He were to be constrained by resources.  

The trivial matter of finance can never block the Creator.  We will only ever appreciate this truth 

when we step out in obedience and faith to do what God has commanded, irrespective of what 

our bank balance indicates.  This is not a call to reckless abandonment, but prayerful prudent 

planning that has a healthy dose of faith.  If we only do what our bank balances indicate, we are 
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not operating in faith, but in the strength of our own very limited reserves.  Such work can only 

purport to be Kingdom related activity.        

 

Let us review a few of the many appropriate Scriptures on Kingdom resources: 

 

10.8.1. God Promises to Pay Kingdom Workers: “The landowner said to the work-seekers 

standing in the market place, „Work in my vineyard, and I‟ll give you whatever is right.‟   So 

they went.” (Mt 20:4)  God promises to pay His workers a fair wage to do His work.  As in every 

facet of life, work always precedes the compensation.  God‟s workers must commence their 

assignments and trust God to receive fair compensation.  God does not make mistakes.  If He has 

directed you to work in His harvest fields, He will always honour His Word and pay you what is 

right.  Passion for God‟s Kingdom, God‟s concerns and God‟s priorities will result in the 

resources to implement His desires. 

 

10.8.2. Visit the Harvest Fields: In Mt 9:35-38 Jesus demonstrates that we will see both the need 

for ministry and the means to accomplish the task, by going and visiting unreached communities.  

The plight and cries of the lost will drive us to our knees, and we will “Ask the Lord of the 

harvest, therefore, to send workers into his harvest field.”  The primary tools in unlocking God‟s 

resources, labourers and finances, are: 

 

 Understanding the need 

 Prevailing prayer 

 Mobilizing called workers 

 

10.8.3. Mobilizing a Harvest Work Force Takes Precedence over Harvest Financing: Ultimately, 

it is not finances that we need but a harvest workforce.  Paul said, “… I will not be a burden to 

you, because what I want is not your possessions but you.” (2 Co 12:14)  Self-sacrifice on the 

altar of service is more important than giving.  The key is to recruit people to the cause.  Make 

co-labourers your priority, not peoples‟ possessions.  Co-labourers will carry the vision and 

ministry burden, and in this way, they will share the overall ministry load.  The priesthood of all 

believers, Kingdom work, is not about some who work and some who finance.  To some degree 

all work and all finance.  Distant culture intercessors who commit to prayer for foreign ministries 

are part of the same work force.  Ultimately, the Holy Spirit releases ministry funds for all 

Kingdom work.  The channels chosen to funnel funds are ultimately a divine decision.    

 

10.8.4. Parents Must Pay to Rear Children: “After all, children should not have to save up for 

their parents, but parents for children.  So I will very gladly spend for you everything I have and 

expend myself as well.” (2 Co 12:14, 15)  Parents have a financial obligation to children.  

Mother churches have nurturing and financial obligations toward daughter churches.  When we 

ingrain this into a Community Church Planting movement, we will always have enough 

resources.  Churches planting churches ensures boundless resources.  It is legitimate for us to 

challenge all churches, including western churches, to plant daughter churches amongst 

unreached communities  and people groups across the globe. 

 

10.8.5. Poverty Does Not Limit Resources: “And now, brothers, we want you to know about the 

grace that God has given the Macedonian churches.  Out of the most severe trial, their 
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God will make you 

rich enough so that 

you can always be 

generous. 
  

God bestows wealth 

on those who 

understand 

Kingdom generosity 

 

overflowing joy and their extreme poverty welled up in rich generosity.  For I testify that they 

gave as much as they were able, and even beyond their ability.  Entirely on their own, they 

urgently pleaded with us for the privilege of sharing in this service to the saints.  And they did 

not do as we expected, but they gave themselves first to the Lord and then to us in keeping with 

God‟s will.” (2 Co 8:1-5) 

 

God‟s grace is central to resources.  Never assume the deprived have nothing to give.  Grace and 

Kingdom resources are beyond human capacity.  It always requires miracles from the Trinity to 

provide for the Kingdom budget.  This does not mean that we must not play our part; conversely, 

as we each faithfully do what we should and can, this earnestness releases powerful Kingdom 

economics into our ministries. 

 

Ministry burden motivated the Macedonians.  Their thankfulness for what God had done for 

them through Jesus led to astonishing generosity and a burning desire for them to participate in 

the work of the saints.  Resources unexpectedly flow when God is at work.  The Macedonians 

understood mutuality and self-sacrifice.  They needed to be involved where God was at work and 

were desperately eager, despite their poverty, to be part of the ministry.  All believers can and 

should emulate this poignant example. 

    

10.8.6. God Gives and Multiplies Seeds and Crops Planted in Godly Soil: “God gives seed to the 

farmer and food to those who need to eat.  God will also give you seed and multiply it.  In your 

lives he will increase the things you do that have his approval.  God will make you rich enough 

so that you can always be generous…” (2 Co 9:10, 11)  Generosity and commitment to spreading 

the Gospel activates godly principles (2 Co 9:10-15): 

   

 God gives seed to the farmer – this tells us that God is the initiatory source for Kingdom 

ministry expansion. 

 God multiplies the seed – God produces and grows multiple fields of harvest     

 God increases things that carry His favour – God multiplies ministries centred in His 

heart; He will add new territories and ministries to our assignments when we are sensitive 

to the leading of the Holy Spirit.   

 Then finally, God bestows wealth in order that we might always be generous, or maybe 

we can also say God bestows wealth on those who understand Kingdom generosity.  God 

ultimately raises and directs all true Kingdom giving.   

 

Farming and biblical principles will also teach us: 

 

 That investment in seed precedes sowing. 

 We must sow generously to reap generously. 

 We must never eat the seed no matter how hungry we are. 

 Without sowing there is no harvest. 

 The resources will come from the harvest. 

 We must store seed from the harvest for the next sowing 

season. 

 

Other important verses for teaching on Kingdom resources include: 
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 “May God be gracious to us and bless us and make his face shine upon us, that your ways 

may be known on earth, your salvation among all nations.  May the peoples praise you, O 

God; may all the peoples praise you.  May the nations be glad and sing for joy, for you 

rule the peoples justly and guide the nations of the earth.  May the peoples praise you, O 

God; may all the peoples praise you.  Then the land will yield its harvest, and God, our 

God, will bless us.  God will bless us, and all the ends of the earth will fear him.” (Ps 67)  

 “Therefore I tell you, do not worry about your life, what you will eat or drink; or about 

your body, what you will wear. Is not life more important than food, and the body more 

important than clothes?  Look at the birds of the air; they do not sow or reap or store 

away in barns, and yet your heavenly Father feeds them. Are you not much more 

valuable than they?  Who of you by worrying can add a single hour to his life?  And why 

do you worry about clothes? See how the lilies of the field grow. They do not labour or 

spin.  Yet I tell you that not even Solomon in all his splendour was not dressed like one of 

these.  If that is how God clothes the grass of the field, which is here today and tomorrow 

is thrown into the fire, will he not much more clothe you, O you of little faith?  So do not 

worry, saying, 'What shall we eat?' or 'What shall we drink?' or 'What shall we wear?'  

For the pagans run after all these things, and your heavenly Father knows that you need 

them.  But seek first his kingdom and his righteousness, and all these things will be given 

to you as well.  Therefore do not worry about tomorrow, for tomorrow will worry about 

itself. Each day has enough trouble of its own.” (Mt 6:25-34) 

 He also said, "This is what the kingdom of God is like. A man scatters seed on the 

ground.  Night and day, whether he sleeps or gets up, the seed sprouts and grows, though 

he does not know how.  All by itself the soil produces grain--first the stalk, then the head, 

then the full kernel in the head.  As soon as the grain is ripe, he puts the sickle to it, 

because the harvest has come.” (Mk 4:26-29) 

 “The one who calls you is faithful and he will do it.” 1 Th 5:24 

 “But seek his kingdom, and these things will be given to you as well.  Do not be afraid, 

little flock, for your Father has been pleased to give you the kingdom.  Sell your 

possessions and give to the poor.  Provide purses for yourselves that will not wear out, a 

treasure in heaven that will not be exhausted, where no thief comes near and no moth 

destroys.  For where your treasure is, there your heart will be also.” Lk 12:31-34 

 

10.9 The Acts Church Planting Manual 

 

The Acts of the Apostles is the first century blueprint for all church planting initiatives.  Acts 

together with the Apostles‟ letters in the New Testament provides the definitive interpretation 

and practice of Jesus‟ teachings.  We strongly recommend that all church planter pastors check 

every practice, process and principle applied in church planting against the church planting 

model in Acts.  Church planter pastors need to read Acts constantly, searching diligently for 

insights that can help fashion their projects.  Go to Acts with a church planting mindset asking 

what each verse can teach you about church planting.  Is their a principle, observation, truth or 

insight that I can apply to what I am doing?  Is their something that I do or teach that is not in 

complete harmony with the truths in the verse?  The more we align ourselves to Acts, the more 

successful we will be in sustaining our church planting endeavours. 
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To demonstrate the richness of Acts in guiding church planting we will look together at some 

verses in Acts 20.  The comments follow the order of the text and are simply brief highlights to 

prompt further discussion and investigation. 

  

“From Miletus Paul sent a message to Ephesus, asking the elders of the church to meet him.  

When they arrived, he said to them, "You know how I spent the whole time I was with you, from 

the first day I arrived in the province of Asia.  With all humility and many tears I did my work as 

the Lord's servant during the hard times that came to me because of the plots of some Jews.  You 

know that I did not hold back anything that would be of help to you as I preached and taught in 

public and in your homes.  To Jews and Gentiles alike I gave solemn warning that they should 

turn from their sins to God and believe in our Lord Jesus.  And now, in obedience to the Holy 

Spirit I am going to Jerusalem, not knowing what will happen to me there.  I only know that in 

every city the Holy Spirit has warned me that prison and troubles wait for me.  But I reckon my 

own life to be worth nothing to me; I only want to complete my mission and finish the work that 

the Lord Jesus gave me to do, which is to declare the Good News about the grace of God.  I have 

gone about among all of you, preaching the Kingdom of God.  And now I know that none of you 

will ever see me again.  So I solemnly declare to you this very day: if any of you should be lost, I 

am not responsible.  For I have not held back from announcing to you the whole purpose of God.  

So keep watch over yourselves and over all the flock, which the Holy Spirit has placed in your 

care. Be shepherds of the church of God, which he made his own through the blood of his Son.  I 

know that after I leave, fierce wolves will come among you, and they will not spare the flock.  

The time will come when some men from your own group will tell lies to lead the believers away 

after them.  Watch, then, and remember that with many tears, day and night, I taught every one 

of you for three years.  And now I commend you to the care of God and to the message of his 

grace, which is able to build you up and give you the blessings God has for all his people.  I have 

not wanted anyone's silver or gold or clothing.  You yourselves know that I have worked with 

these hands of mine to provide everything that my companions and I have needed.  I have shown 

you in all things that by working hard in this way we must help the weak, remembering the 

words that the Lord Jesus himself said, 'There is more happiness in giving than in receiving.'"  

When Paul finished, he knelt down with them and prayed.  They were all crying as they hugged 

him and kissed him good-bye.  They were especially sad because he had said that they would 

never see him again. And so they went with him to the ship.”  (Acts 20:17-39)  

   
10.9.1. Meet with, cooperate with and encourage church elders 

10.9.2. Invest, train, and spend time with future church leaders 

10.9.3. Church planter pastors must demonstrate humility, compassion and servant-hood 

10.9.4. Expect difficult times 

10.9.5. Expect and watch out for opposition and scheming 

10.9.6. Teach comprehensively 

10.9.7. Church meetings can be in public and private, in homes and other public places of 

worship 

10.9.8. Confront sin 

10.9.9. Evangelism is central to church planting 

10.9.10. Be sensitive to the leading of the Holy Spirit 

10.9.11. Obedience takes preference over uncertainty 

10.9.12. Expect opposition and persecution in pioneer church planting 
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10.9.13. Demonstrate selfless obedience 

10.9.14. Have unwavering commitment to finish the task 

10.9.15. Recognize that our work is assigned by Jesus 

10.9.16. Declare the Good News of God‟s grace at every opportunity  

10.9.17. Move amidst the people and preach 

10.9.18. We must faithfully proclaim and when we have, we don‟t accept responsibility for 

those who reject the Gospel 

10.9.19. Be bold in your outreach, don‟t hold back 

10.9.20. Proclaim the full counsel of God 

10.9.21. Keep watch over yourself – set an example in personal holiness 

10.9.22. Keep watch over the flock – be a shepherd 

10.9.23. It is God‟s Church bought with the blood of Christ 

10.9.24. Evil people will endeavour to join and disrupt the church 

10.9.25. Expect the evil one to deceive trusted leaders 

10.9.26. Deceived leaders will endeavour to lead others astray 

10.9.27. Be alert and guard against evil 

10.9.28. Warn and teach with passion 

10.9.29. Teach and preach day and night, and persist until you are moved on by the Holy 

Spirit 

10.9.30. Call God‟s blessing down upon your leaders 

10.9.31. Have implicit faith in God and lean upon His grace 

10.9.32. Expect to grow in grace constantly – sanctification 

10.9.33. Anticipate the blessing of God 

10.9.34. Check to ensure you have no evil and financial motives in ministry 

10.9.35. Encourage bi-vocational church planter pastors 

10.9.36. Model good church planting principles and values to others 

10.9.37. Help the poor 

10.9.38. Demonstrate and teach on the blessings in giving 

10.9.39. Pray together 

10.9.40. Model love and affection for one another 

10.9.41. It is sometimes necessary to separate in order to move on to other fields.  It is 

necessary, but difficult and sad, to say our goodbyes in Kingdom ministry. 

 

Many Acts passages have an abundance of church planting gems.  It is good for church planter 

pastors to sit prayerfully before passages in Acts, doing inductive Bible Studies, applying truths, 

and sharing among each other from their varied experiences. 

 

10.10 Jesus’ Church Planting Model 

 

10.10.1. Pray Constantly 

 

10.10.1.1. Jesus‟ ministry was saturated in prayer 

10.10.1.2. He prayed and fasted before beginning His ministry, before selecting His disciples 

(Mt 4), during and at the end of His ministry (Jn 17)  



 97 

10.10.1.3. Jesus prayed early in the morning (Mk 1:35), in the evening (Mk 6:46,47), He 

prayed in solitary places (Lk 5:15,16), He had all night prayer vigils (Lk 6:12), He 

prayed in public (Mt 11:25, Jn 11:41; 17:1)   

10.10.1.4. Jesus prayed for each step of the process, in Gethsemane (Lk 22:41, 42), and on 

the cross (Lk 23:46)   

10.10.1.5. Jesus prays for His disciples and their harvest (Jn 17:20) 

10.10.1.6. He taught others how to pray (Mt 6:9-13)  

10.10.1.7. Jesus encouraged others to pray for those who persecute them (Mt 5:44), and 

mistreat them (Lk 6:28), and that they would not fall into temptation (Lk 22:40)  

  

 

10.10.2  Submit to God‟s will  

 

10.10.2.1. Jesus prayed to the Father „… yet not my will, but yours be done.‟ (Lk 22:42) 

10.10.2.2. Jesus‟ prayer life reflects His dependence upon God for each step in His ministry 

10.10.2.3. Although He had all power, He chose to be dependent upon God, and constantly 

deferred to the Father and the Holy Spirit (Ac 1:8, Jn 17) 

10.10.2.4. Jesus constantly defers to the Father: “I tell you the truth, the Son can do nothing 

by himself; he can only do what he sees the Father doing, because whatever the 

Father does the Son also does.” (Jn 5:19) 

 

10.10.3. Plan Clearly 

 

10.10.3.1. Jesus had compelling vision and objectives, seeking and saving that which was 

lost through the fall. (Lk 19:10, Jn 3:17; 9:39 10:10) 

10.10.3.2. He had priorities and clear strategies with the beginning and end in mind.  “…for 

I know where I came from and where I am going… For I have come down from 

heaven not to do my will but to do the will of him who sent me… My food is to 

do the will of him who sent me and to finish his work… I have brought you glory 

on earth by completing the work you gave me to do.” (Jn 8:14, 6:38, 4:34, 17:4) 

10.10.3.3. Jesus knew He had a fixed time to complete His task.  (Jn 12:23) 

10.10.3.4. He knew where to direct His efforts; His main concern was training others to 

continue the mission.  “Come follow me and I will make you fishers of men.” (Mt 

4:19) 

10.10.3.5. There were clear stages in His ministry.  At the beginning of their ministry, He 

sent the disciples among their own people. (Mt 10:5)  At the end of His ministry: 

among all peoples (Ac 1:8) 

10.10.3.6. He knew the importance of delegation. (Lk 10)    

 

10.10.4. Recruit Wisely 

 

10.10.4.1. Jesus called them individually. (Lk 5:1-11, 27-31; 6:12-16 Ac 9) 

10.10.4.2. From different backgrounds: fishermen, tax collectors and a Pharisee 

10.10.4.3. In both the Old and New Testament, we see God calling people who were busy 

working: Moses, Gideon, Elisha, David, Samuel and the disciples.  God is in the 

habit of recruiting busy people. 
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10.10.4.4. Jesus too was a worker; He was carpenter before He was a teacher. 

 

10.10.5. Motivate Constantly 

 

10.10.5.1. He told them; rejoice your names are written in heaven. (Lk 10:20) 

10.10.5.2. He focused His ministry time on coaching His disciples. 

10.10.5.3. He treated them as disciples, not workers. 

10.10.5.4. Spending time with others is fundamental to motivation.  Time, not position and 

title, gives authority and influence.  Jesus spent 1,000 days with them. 

10.10.5.5. He shared and listened to their testimonies and constantly motivated. (Lk 10:17-

20) 

 

10.10.6. Instruct Comprehensively 

 

10.10.6.1. In Mt 10:5-11:1 Jesus gave 75 instructions. 

10.10.6.2. What to do (vs. 5-8) 

10.10.6.3. What not to do (vs. 9-10) 

10.10.6.4. What to expect (vs. 10) 

10.10.6.5. Gave information (vs. 11) 

10.10.6.6. Where to stay (vs. 12) 

10.10.6.7. How to respond if not received (vs. 13-15) 

10.10.6.8. A wise leader invests in His workers, giving commands, instructing, correcting, 

coaching and encouraging 

 

10.10.7. Assign Responsibility 

 

10.10.7.1. Jesus both instructed and ensured that His disciples understood that they were 

responsible for the successful completion of the mission. (Mt 10 and Lk 10) 

10.10.7.2. Often we instruct believers week after week, and then week after week the teacher 

goes out and does the work.  Instructions must be put into practice and so tutors 

and coaches must encourage effective implementation. 

10.10.7.3. Good coaches give instructions and then place their players on the field, and then 

standing on the sidelines they observe, encourage and correct performance. (Lk 

10) 

 

10.10.8. Give Authority 

 

10.10.8.1. We are emissaries of Christ.  “We are therefore Christ‟s ambassadors, as though 

God were making his appeal through us.” (2 Co 5:20) 

10.10.8.2. Jesus gives authority to drive out evil spirits and heal. (Lk 10, Mk 1615-18) 

10.10.8.3. Jesus saw Satan fall like lightning from heaven because the disciples exercised 

their power and authority. 

10.10.8.4. All disciples are delegated authority and empowered to complete their mission. 

(Mt 28:18-20) 

10.10.8.5. “He who listens to you listens to me (Christ); he who rejects you rejects me.” 

(Christ) (Lk 10:16)    
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10.10.8.6. Jesus had authority because He was subject to the Father, and so too disciples 

have authority because they are subject to the Father. 

10.10.8.7. When we submit ourselves to our leaders we have authority to complete our 

assignments. 

 

10.10.9. Evaluate Periodically 

 

10.10.9.1. Jesus evaluated His disciples after significant ministry assignments. 

10.10.9.2. His disciples were encouraged to give ministerial reports. (Lk 10:17) 

10.10.9.3. Jesus responded to the disciples‟ reports by affirming their successes, and 

interpreting, cautioning and motivating through reasoned spiritual accounting. (Lk 

10:18-24) 

 

10.10.10  Commission with Comprehensive Instructions 

10.10.10.1. Great Commission        Our mission 

10.10.10.2. Go    Our imperative action 

10.10.10.3. Make    Our task 

10.10.10.4. Disciples   Our objective 

10.10.10.5. All Nations   The scope of our mission 

10.10.10.6. Teaching them   Our strategy 

10.10.10.7. The Commission is clear and compelling, it is extensive and continuous, 

and in order to be accomplished, it requires the Church to collaborate, 

strategize, organize and depend upon the Holy Spirit. 

   

10.10.11. Encourage Various Forms of Ministry 

 

10.10.11.1. Jesus adapted His ministerial approach to the demands of present 

circumstances 

10.10.11.2. Private Ministry -- He withdrew to be alone with the Father.  He prayed, 

fellowshipped, and sought counsel with the Father. 

10.10.11.3. Personal Ministry -- He ministered individually. 

10.10.11.4. Public Ministry -- He ministered to the crowds. 

10.10.11.5. He held strategy meetings, review meetings, teaching sessions, counseling 

sessions and healing meetings. 

10.10.11.6. He stayed with His disciples training, mentoring, coaching, modeling and 

exhorting. 

10.10.11.7. He delegated and commissioned disciples into service. 

 

10.10.12. Seek Holy Spirit Empowerment 

 

10.10.12.1. Before Pentecost disciples practiced ministry without power, however 

Jesus promised them power (Ac 1:8).  Before Pentecost Peter deserted 

Jesus, after Pentecost, Peter was ready to die for Jesus.  “You killed the 

author of life…” (Ac 3:15)  The difference between Peter before and after 

Pentecost is the power of the Holy Spirit.  After the Holy Spirit came upon 
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the disciples, they were transformed and able to revolutionize the world.  

Within their lifetime the known world had heard of Jesus. 

10.10.12.2. Gleaning biblical principles is important, but the Lord says, “Wait… you 

will receive power when the Holy Spirit comes on you.”  Alongside the 

enabling power of the Holy Spirit, everything else is incomplete.  “I tell 

you the truth, anyone who has faith in me will do what I have been doing.  

He will do even greater things than these because I am going to the 

Father… If you love me, you will obey what I command.  And I will give 

you another Counselor to be with you forever…” (Jn 14:12-14)  Jesus 

enables us to fulfill His mission by empowering His disciples through the 

infilling of the Holy Spirit. 

 

10.11  A 2 Timothy 2:2 Model for Finding a Reliable Kingdom Work Force  

 

“And the things you have heard me say in the presence of many witnesses entrust to reliable men 

who will also be qualified to teach others.” (2 Ti 2:2)  There are four generations of disciples 

encompassed in this verse:  

 Paul, who discipled Timothy and others  

 Timothy, who was teaching his disciples  

 Timothy‟s disciples or the “reliable men”, and  

 The “others” who were taught by Timothy‟s disciples   

 

God‟s plan to perpetuate sound doctrine through the centuries has been this 2 Ti 2:2 discipleship 

principle of entrusting teaching to reliable men who are capable and willing to teach others.  

Interestingly, the generations referred to are in the plural. In other words, we teach what we have 

learnt to more than one person. If we do so we will exponentially grow disciples and leaders.  It 

is imperative that we give heed to the principles espoused in this verse if we want to perpetuate 

increased generations of disciples.  We must be wise in both selecting and encouraging our 

disciples to emulate our example.  Discipleship that does not produce new disciples is sterile, 

fruitless and in danger of being cut off from the vine by the Father. (Jn 15:2)   In selecting church 

planter pastors, we must ensure that: 

 

 They understand the vision of churches multiplying churches. 

 They understand the need for all disciples to multiply disciples. 

 They hear and testify to God‟s call on their life to join the CCP program. 

 They constantly urge students to be diligent in seeking and training their own disciples 

who will engage in church planting. 

 They set clear targets for embarking on daughter church planting.  We encourage them to 

start planting daughter churches almost in tandem to their own work, but certainly not 

more than two months after commencing their own training. 

     

Here are some ideas in seeking new Kingdom workers for unreached communities.  We can: 

 

 Look within the target community by praying for a person of peace and following closely 

Jesus‟ commands in Luke 10.  A person of peace is someone who facilitates the entry of 
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the Gospel into an area, but is not necessarily the one who will be the church planter 

pastor. 

 The person of peace may be able to direct us to suitable candidates. Invariably they will 

play roles in mobilizing and screening candidates. 

 As we enter an unreached community, we can evangelize with a view to discipling and 

recruiting church planter pastors. 

 We should seek an introduction to the community leaders.  At this meeting, we 

sensitively declare our intentions of proclaiming the Gospel with a view to establishing a 

church in the community.  We may be asked what this means, we can then share the 

Gospel with them and ask their permission to address a community gathering.  We must 

explain that part of what we are doing is trying to find a suitable individual to train as a 

pastor, and that we would very much like his opinion on the character and integrity of the 

person we select.  There are enormous benefits if the community leaders respond 

favourably to our requests     

 Where the chiefs have been uncooperative, they still normally allowed us to proceed; we 

do so with circumspection and in collaboration with our person of peace as we continue 

to try to win his favour.  In sub-Saharan Africa we have rarely been chased from villages 

by a chief and normally only when they were personally involved in other faiths 

 In Liberia, determined ritual killers have disrupted CCP efforts in certain regions and 

regrettably, after seven months of intense resistance, we made a decision to relocate the 

Training Centres to communities that are more amenable.  This is in keeping with Luke 

10 principles – we can only work where God opens doors and prepares people of peace.   

 When we are unable to find a suitable willing candidate from within the community, 

always our preferred option, we can recruit and send a member from the mother church.  

We will do this on a permanent basis if the „worker‟ is willing to locate permanently to 

the host community.  This option can work even if the worker is not of the same tribe.  If 

they speak the same language and are from similar cultures (near culture), it is 

advantageous, but not essential.  Distant culture workers take longer to mobilize and 

adapt, but once committed, can be very effective.  Often communities and tribal areas 

willingly accept distant culture farmers and traders, and so while same culture and near 

culture workers may be preferrable; the CCP program does not exclude the possibility of 

distant culture workers.    

 If an itinerant or other culture worker is not prepared to relocate permanently to a host 

community, we will still send them, but with a strict brief to recruit and train leaders who 

are able to pastor that church, and carry the vision forward. 

 

In the absence of local willing pastoral candidates, we will embrace the concept of a preaching 

station, as long as it is temporary, and there are definite scheduled goals of converting it into a 

full-fledged church with an empowered pastor when members deem they are ready. 

 

10.12 Six Ministry Principles from the Life of Jesus 

 

“Jesus said to them, „My Father is always at his work to this very day, and I, too, am working.‟  

For this reason the Jews tried all the harder to kill him; not only was he breaking the Sabbath, but 

he was even calling God his own Father, making himself equal with God.  Jesus gave them this 

answer: „I tell you the truth, the Son can do nothing by himself; he can do only what he sees his 
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Father doing, because whatever the Father does the Son also does.  For the Father loves the Son 

and shows him all he does.  Yes, to your amazement he will show him even greater things than 

these.‟” (John 5:17-20) 

 

Fact One:  Jesus knew His Father was always at work: My Father is always at his 

work to this very day… 

Principle One:   We must know that the Father is at work.  

 

Fact Two:   Jesus too is still at work: I, too, am working… 

Principle Two:  We must know that Christ is still at work redeeming the lost. 

 

Fact Three:  Kingdom work will issue in persecution: the Jews tried all the harder to 

kill him… 

Principle Three:  Persecution will happen as we undertake Kingdom work.  

 

Fact Four:  Jesus understood that He could not do Kingdom work by Himself: the Son 

can do nothing by himself. 

Principle Four:  We cannot do Kingdom ministry by ourselves. 

 

Fact Five:  Jesus can only do what He sees the Father doing: he can do only what he 

sees his Father doing, because whatever the Father does the Son also 

does. 

Principle Five:  We can only do Kingdom work when we see and draw alongside what 

the Father does; we must open our spiritual eyes and discern where 

God is at work. 
 

Fact Six:   The Father loves Jesus and shows him all he does. 

Principle Six:  God will reveal His work to us when we pursue a love relationship 

with Him. 
 

A successful Kingdom worker knows that the Father and Christ are still at work redeeming the 

lost and that persecution will happen as we undertake Kingdom ministry.  We must understand 

we cannot do Kingdom ministry by ourselves, but only that which the Father draws us to as we 

open our spiritual eyes and discern what He is doing; God will reveal His work to us as we 

pursue a love relationship with Him.   

 

These are universal Kingdom ministry principles.  CCP Pastors can only minister when and 

where they see God at work.  Since God is always at work, and since He will always show us His 

work specific to our life purposes when we pursue a love relationship with Him, we can enter 

His Harvest fields with confidence.  “I no longer call you servants, because a servant does not 

know his master's business.  Instead, I have called you friends, for everything that I learned from 

my Father I have made known to you.  You did not choose me, but I chose you and appointed 

you to go and bear fruit-fruit that will last. Then the Father will give you whatever you ask in my 

name.  This is my command: Love each other.” (Jn 15:15-17) 
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11. Twenty-One Hallmarks of CCP Projects 

 

11.1 Bi-Vocational Pastors   

 

The Lugabara from Uganda say, “a man‟s field is his stomach,” which encourages individuals to 

work their fields in order to survive.  The Bena of Tanzania say, “persevere with farming; 

handouts will not satisfy you.”  To meet the urgent and extensive needs of rural communities we 

must be pragmatic in how we design our training and church planting models.  The CCP model 

follows Paul‟s example of tent making where we encourage church planter pastors to continue in 

their vocations until the church can afford to call and support a fulltime pastor. 

   

11.2 Localized Training  
 

Successful community church planter pastors are ultimately good trainers and concentrate on 

taking training into the heartland of unreached communities.  Bi-vocational pastors cannot travel 

extensive distances or afford to be away from their vocations for an extended period so we need 

to be flexible in designing distance-training programs to suit the peculiar needs of trainees.  We 

also need to promote the incorporation of the CCP Pastoral Training and Church Planting 

materials into seminaries and Bible colleges in order to allow for recognition, accreditation, and 

continuing education.  We are in dialogue with several seminaries to encourage them in this 

regard.       

 

11.3 Sons and Daughters  
 

We strive for indigenous CCP movements; this will occur when we 

cast vision, equip, empower, and release indigenous leaders to 

facilitate and spearhead church planting movements.  It is imperative 

that indigenous leaders catch, carry and pass on the vision for a 

church planting movement.  When this happens we are more likely 

to have culturally appropriate Afro-centric, Asia-centric, Latin-American sensitive ministries.  

Charles Cowman, founder of One Mission Society said, “If a nation is to be won for Christ it 

would have to be done through the sons and daughters of that nation.” 

   

11.4 Interdependency  
 

Modern awareness of the problems of dependency has resulted in greater sensitivity to the 

underlying issues.  Such discussion should be done in conjunction with a closer look at the 

healthy interdependency of the one body of Christ.  The issues of dependency need to be laid 

alongside God‟s call to generosity, mercy and compassion, which cannot be compromised in 

responsible giving and stewardship.   

 

Listen to the wisdom of Africa: The Wolof of Senegal say, “If you borrow a man‟s legs, you will 

go where he directs you.”  The proverb warns that when we are largely dependent on others we 

have lost our independence!  The Lugbara in Uganda say, “the hoe is only familiar with its 

owner.” This proverb warns against the dangers of using the resources of others to complete 

your own work.  They also say, “The foreigner eats in order to go.”  The outsider may enjoy 

If a nation is to be 
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your hospitality but he will return to his people and so be wary of depending upon him.  In 

Botswana, the Tswana have a saying, “You will drain the fountain until it dries.”  This proverb 

warns of the dangers inherent in unbridled benevolence.   

 

The wisdom of the Bukusu from Kenya counterbalances these 

African proverbs, “Do not eat on your own,” they admonish 

selfishness and encourage a sense of selfless community.  If we 

would listen with culturally sensitive ears, Africa, other areas of 

the world and the West speak the same language.  Our CCP 

program, like most Church Planting Movements, seek to avoid 

the unhealthy and embrace the healthy without believing we 

have the final say on what constitutes healthy interdependency. 

 

11.5 Church Buildings  
 

There are benefits in having a church building for the community to come together in, and 

worship our Lord.  The building provides protection from the elements; is an easily recognizable 

symbol of faith; doubles as a school, clinic or community hall. In a village the building can 

become a tool for evangelism; it can provide shelter for communal activities that a small village 

hut is unable to do. In an area of persecution the church building can be a place of refuge and 

security.  Rather let a church be burnt than the home and life of the pastor and his family. 

 

CCP intentionally endeavours to break the misconception that the building is a constituent part of 

the church organism.  We recognize the value of buildings but do not provide funds or advice on 

how to build.  We do not allow the construction of shelters to impede the rate at which church 

planting takes place.  We always commend the community for the erection and dedication of an 

indigenous structure in which they can come together and worship God.  We have seen that in 

religiously tolerant societies 90% of all initiated churches have erected an indigenous structure in 

which they come together for their worship meetings.  Church members voluntarily contribute 

land, building materials and labour to erect shelters.  Community elders have often ceded land to 

the church when they recognize tangible benefits of the church in their community. 

 

We encourage the erection of suitable structures for CCP training centres in strategic centres to 

facilitate the training of pastors and church leaders. 

   

11.6 Reproducible Models 

 

A reproducible church planting model is one that your target community is able to copy and 

sustain with minimal reliance, or no reliance, on external resources.  In other words, whatever 

practices and processes we use in planting churches in unreached areas, they need to meet the 

criteria, can our host communities copy what we have done in taking the Gospel to the regions 

beyond them?  Herewith a check list to ensure they can: 

   

11.6.1. Is the target community able to afford this method of church planting?  If I initiate 

church planting by paying pastors, church planters, or missionaries large sums of 

money, I need to ask, can they afford to do the same?  If not, then what I do is 
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unhealthy and I need to re-examine my methods and strategies, including the use of bi-

vocational pastors. 

11.6.2. Missionary church planting models, where the tools to do the labour are perceived to be 

exorbitant, work against a church planting movement.  If missionaries who do church 

planting are reliant upon expensive four-wheel drive vehicles, housing that is way in 

excess of the host culture, and salaries that are two and three times that of national co-

labourers, then it is likely that the nationals will also aspire to these standards before 

they consider themselves suitably equipped to do the same work. 

11.6.3. Do I introduce training programs that can only be sustained by external instructors, 

examiners, and the subsidization and importation of external training materials?  If yes, 

then I need to give thought to using non-copyrighted materials and embedding the 

training program into local denominations or Bible colleges. 

11.6.4. Normally the introduction of the Gospel into an unreached area needs an investment 

from the sending community.  Someone needs to prepare the soil and introduce seeds 

into the potential harvest field.  We need foreign resources, including missionaries, to 

introduce the Gospel into a target culture.  It is how this is done that needs to be 

monitored.  We need to ensure that those who initiate church planting live modest 

lifestyles, employing easily owned and adaptable strategies that local communities can 

finance.  When a model is unduly dependent upon external resources, we initiate 

dependence and not a church planting movement. 

11.6.5. There is a role for external resources in initiating and facilitating church planting in 

unreached areas, as long as the host culture can emulate this.  Herein lays the challenge 

in any church planting methodology.  C4J encourages partners to subsidize some 

trainers and training materials, and inject limited numbers of Bibles into projects.  The 

rationale for subsidizing pioneer church planting is, if we can demonstrate workable 

models, then indigenous churches will assume their legitimate role in self-funding such 

projects.  Most CCP trainers are fully support by indigenous churches  

11.6.6. We are not purists in the matter of healthy interdependency but we have intentionally 

laboured toward this end.  As we move forward, we must pragmatically balance the 

urgency of the Commission, good stewardship, compassion, co-labourer philosophy 

and healthy interdependency.    

 

11.7 Parental Responsibility  
 

We can equate mother churches to parents charged with procreating, or giving birth to, and 

training their children in the way of the Lord.  Likewise, churches are commissioned to go and 

disciple the nations, and as we have said previously, the only responsible biblical way of doing 

this is through giving birth to, and nurturing daughter churches.  Parents are required to birth, 

nurture, train, care for, provide for and encourage their children toward maturity at which time 

they will be equipped to stand on their own and assume parenting responsibilities.  Likewise, 

with church planting, mother churches must nurture daughter churches until they can be 

independent, which they prove by giving birth to their own daughter churches. 
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11.8 Territory Management -- An Intentional Plan to Procreate  

 

Responsible parents make responsible plans and responsible preparation for children.  Likewise, 

a mature church must plan and prepare for future churches.  As we select first generation 

churches around the site of a Training Centre, we must think ahead to the birth of daughter 

churches.  Are there sufficient accessible sites for second, third and fourth generation churches?  

By placing Training Centres in the middle of large harvest fields, and strategically selecting 

church planting sites that will become mini-training centres, we are intentionally planning for 

future generations that will occupy the entire territory.  Responsible Kingdom work prayerfully 

combines faith and planning.  In a number of instances, Training Centres have been located too 

close to one another and have hindered the ability of churches to plant daughter churches.   

 

Our research must identify unreached communities and the sites of potential new church plants.  

In the TCP Model, for each Training Centre we recommend an unreached territory that can 

accommodate between 150 and 250 churches.  We base this on the following standards, 15 first-

generation, 30 second-generation, 60 third-generation, and, possibly, up to 120 fourth-generation 

churches.  Faith, organization, perseverance, distances between communities and demographics 

will dictate actual standards.  Nevertheless, our plans must realistically consider territory 

management in which multiplying churches can saturate a region, so that at least initially, we do 

not have to travel great distances to plant daughter churches.   

 

Trainers in CCP models should map their areas indicating how they propose to saturate areas 

with daughter churches.  First generation pastors should 

participate in this mapping indicating their plans for the 

future.  The map should ultimately show the path toward the 

end objectives within their region.  Second generation pastors 

should then participate in revising and fulfilling end goals, 

and so on until the area has been saturated with a viable 

Gospel witness.             

 

11.9 Mobilizing the Whole Church 
 

Initially we drive a TCP movement by sending a trainer into the centre of an unreached area to 

establish a Training Centre, which also serves as a mother or hub church.  The primary objective 

in sending the trainer is to start a Training Centre as the cornerstone of a church planting 

movement.  The trainer, while theologically learned, is primarily qualified through his prior 

experiences as both a church planter and pastor.   

 

The saying goes; it takes the whole church to take the whole Gospel to the whole world.  The 

whole church support of a CCP start-up in an isolated pioneer environment can have a very 

different complexion to that found in sending environment.  The whole church in a distant 

context is through the support of the sent trainer, and their ministry support structures, including 

intercession, counsel, encouragement, and finance.  In other words the more distant or different 

the environment from the sending church, the more the church relies on a single 

trainer/missionary or a small task team.  The closer the ministry is geographically and culturally, 

the more workers we can mobilize to support the work.   

A Training Centre targets 

between 150 and 250 

village churches: 
 

15 First Generation 

30 Second Generation 

60 Third Generation 

120 Fourth Generation  
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Once a trainer has initiated a TCP project the emerging churches are encouraged to take over full 

responsibility for the church planting in the region.  In later phases of the TCP model, we see a 

distinct shift in ownership and supervision of the church planting.  We teach that the local 

church, the rightful representative of the whole church, is needed to ensure that the whole Gospel 

is taken in a culturally relevant manner into the whole of their region, and indeed, to the areas 

beyond.  Initially we may need to rely heavily on TCP trainers to do the bulk of the work, but the 

sooner the whole church becomes involved, the healthier the movement will become.  Therefore, 

while we may start church planting in an unreached region with TCP, later phases will see a shift 

toward CB-CP.  We must initiate new church plants in new areas by whatever strategy works in 

order to nurture, equip, empower and release workers into a whole church, whole Gospel, whole 

world ministry. 

 

We teach all members of newly initiated churches from an early stage that “the church exists to 

plant churches” and “every believer is a minister of the Gospel.”  A church planting and every-

member-a-minister DNA is vital to sustain a CCP movement.  It is the pastor‟s responsibility to 

embed this DNA into the church.  The earlier we do this, the better!  Every member should been 

shown how they can participate in a whole church effort to reach neighbouring communities.  

Church teams including evangelists, literacy trainers, work and witness teams, and choirs can go 

in a concerted outreach campaign, while back home intercessors could be on their knees.  Prayer 

walks with literature and Bible distribution can precede outreaches.  These outreaches can be in 

the form of the Jesus Film shows, evangelical crusades, door-to-door personal evangelism, 

healing crusades and Chronological Bible Teaching. 

 

We must mobilize the whole church in witnessing to and discipling neighbouring communities.   

The new pastors must pass the necessary skills on to his community, equipping, empowering and 

releasing an ever-increasing workforce into the harvest field.                   

 

11.10 Ten Steps in Daughter Church Planting 

 

11.10.1. Cast vision to the church – excite and encourage the whole church into active 

participation. 

11.10.2. Set aside days for fasting and prayer. 

11.10.3. Select a target community. 
11.10.4. Conduct prayer walks through the targeted community. 

11.10.5. Be intentional about starting the plant through a person of peace. 

11.10.6. Plan to go out two by two in search of a person of peace.  Jesus sent out His 

disciples two by two. There is no valid reason in not doing likewise, particularly in 

second-generation church planting when we have a whole church that stands behind 

our task.  Moving into a neighbouring community in pairs and a small group both 

strengthens and lends credibility to the mission.  We strengthen our sending resources 

as we complement and encourage one another in the task. Also, two witnesses enrich 

and embolden the communication of the Gospel.  The target group will perceive a 

united front as a more credible testimony.  Many people groups appreciate 

community and solidarity, and so communal endeavours will always speak more 

loudly than solo efforts. 
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11.10.7. Select the most appropriate evangelism methods and begin evangelizing and 

discipling.  We strongly encourage the use of Chronological Bible Teaching 

Materials. 

11.10.8. Concurrently, seek God‟s guidance for the selection of a church pastor and 

leaders.  Draw alongside the potential pastor and begin to test their call into ministry.  

If no suitable indigenous leaders are available, we should look to near culture leaders 

who reside in the area.  The selection progression should move from indigenous 

inhabitants, to near and then more distant culture inhabitants.  In other words, we give 

priority to leadership selection from people who have already settled into and been 

accepted by the host culture.  If we do not find any suitable leaders in the area, we can 

look at sending in „near‟ and „more distant culture‟ labourers.  We offer this as 

practical guidance, not as universal principles.  As always, we want to work with 

God‟s choice and so ascertaining and identifying whom He is calling is critical to the 

selection decision. 

11.10.9. Begin to disciple and train the church leadership. 

11.10.10. Continue praying and fellowshipping with the daughter churches. 
 

11.11 Training Daughter Church Leaders 

 

The primary responsibility for the training of the daughter church 

pastor rests with the pastor of the parent or hub church.  (2 Ti 

2:2)  This truth is constantly re-inforced in the training of all 

pastors and indeed becomes conditional in the successful 

completion of their training.  In other words, a pastor cannot 

graduate without clearly demonstrating the ability to be a good 

Timothy, able to find reliable men to whom they can pass on 

their training.  We are not just graduating successful students; we 

want to graduate practicing tutors who are successfully 

reproducing themselves and who are able to reproduce spiritually maturing churches.  At the 

heart of this ministry philosophy is the desire to perpetuate multiple generations of faithful 

disciples.  We need people to be faithful in entrusting to others the knowledge that they have 

acquired.  In fact, the continuation of their training is contingent upon the demonstration of this 

principle.  We passionately believe in pastor-trainers who are committed to a training-in-ministry 

philosophy, which means all our pastors who receive training do so because they are 

demonstrating that they are able in turn to train others with the same training that they are 

receiving.  We must contain spiritual DNA that produces likeness.  This spiritual reproductive 

DNA is at the heart of fulfilling the Great Commission, disciples spawning replicating 

multiplying disciples who hunger after the likeness or image of Christ.       

 

We are serious about this principle; when we have found groups who have not commenced a 

daughter plant and the training of the daughter pastors, we have suspended that centres training 

until they meet this requirement.  What is the use of professing a training-in-ministry philosophy 

when our students are not involved in a training ministry?  Training is only as effective as the 

practice that the student undertakes.  Students will learn more from teaching others than 

from merely listening to a lecturer.  We cannot become an evangelist or tutor by merely sitting 

Spiritual reproductive 

DNA is at the heart of 

fulfilling the Great 

Commission, disciples 

spawning multiplying 

disciples who hunger 

after the likeness of 

Christ. 
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and listening to others.  Only training that includes healthy doses of practice, coaching and 

mentoring prepares people for ministry.  

 

We also encourage second-generation pastors, where practically possible, to attend courses at 

training centres.  The Theological Training has independent modules, and so we can 

accommodate second-generation students late into the program.  In other words, we can train 

second-generation pastors together with first generation pastors from Year One, Book Two of the 

CCP Pastoral Training Course, and then at a later stage the parent pastor can tutor their disciples 

on Year One, Book One.  The OMEGA curriculum does not lend itself to this methodology and 

so parent pastors would normally tutor the succeeding pastor generations independently on these 

materials.        

 

The question arises, “When should we allow student pastors to begin tutoring daughter pastors?”  

The longer they wait, the more likely they are to forget.  An early start has two distinct 

advantages: 

 

 The knowledge is still fresh in the minds of the tutors; 

 The teaching of others clarifies and reinforces the truths in the teachers mind.   

 

We encourage the distribution of Training Materials with creative copyright licence to all 

daughter pastors.  (The owner may retain the right to vet modifications to these materials and 

impose limited rules for reproduction.)  We wish to ensure an indigenous reproducible model of 

pastoral training, and so encourage denominations to own and manage their pastoral training 

programs, licensing them to both reproduce materials and manage the training, in collaboration 

with the C4J Academy.  They can also issue appropriate certificates or diplomas depending on 

the legal requirements of their particular country. 

 

We encourage the hub churches or denominations to gift daughter pastors with copies of training 

materials, or at least largely subsidize the cost, in the same way first generation pastors receive 

their study guides.  The materials become a vital resource/library to the pastors and so we 

strongly encourage all student pastors to acquire copies.  Where this is not possible, tutors can 

loan students their copies of materials.  We have also seen churches collaborate in opening a 

library and providing computer facilities to help student studies.        

 

We encourage the placement of Bibles in new church plants.  A Bible is essential for the training 

and discipling of church leaders.  Because of extreme poverty, many folk in the developing 

world simply cannot afford Bibles.  Even at US $6 a Bible, such an item would be the single 

most expensive item owned by large numbers of African and Asian villagers.  At a minimum we 

need to ensure that all pastors, elders, deacons and departmental leaders are in possession of 

Bibles.  If not, as responsible parents we need to provide these for our children.  Because of 

illiteracy, we need to endeavour to introduce literacy training into church plants.  We can use 

literacy programs in themselves as evangelistic tools.  We must also pursue oral methods of 

learning wherever necessary.    
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11.12 Continuing Education  

 

It is important to recognize that the theological training encompassed in this model is the start of, 

not the end of, the equipping journey.  In CCP programs, we ask church leaders to continue 

facilitating the educational process of pastors.  They can do this by arranging denominationally 

sponsored seminars, and encouraging Bible Colleges and Seminaries to include continuing 

educational programs in their curriculum.  Ideally, we would like to see Seminaries award credit 

to students who complete the CCP Pastoral Training course.  We also use every opportunity to 

challenge theological institutions to introduce distance-learning programs for students who are 

unable to attend residential schools in the cities.  We invite seminaries and colleges to send their 

students to do practical assignments in our rural Training Centres or hub churches.   

 

Ultimately, the denomination or accountability partner must safeguard the educational standards 

of their pastors.  They are therefore actively encouraged to participate in the continuing 

education of all pastors.  There must be cooperation and collaboration between Trainers, CCP 

Regional Superintendents, Denominational Leaders, and the C4J Academy to preserve the 

integrity of the training.   

 

11.13 Pastoral Conferences 

 

Pastoral conferences serve a number of important functions: 

 

 Provide a mechanism for instruction, fellowship and retreat 

 Can be used for developing ecclesiastical rules and policy, and electing office-bearers 

 Serve as planning, reporting and evaluation forums 

 Provide opportunities for cross pollinating ideas 

 Serve to bring cohesion, unity, fellowship and vision to the denomination   

 

11.14 Church Rallies 

 

A church rally endeavours to bring together as many church members from as many regions as is 

practically possible.  Churches can organize a rally to: 

 

 Celebrate important spiritual milestones in the history of the church  

 Commemorate important events on the church calendar 

 Revive the church 

 Re-inforce doctrinal distinctives    

 Commission office-bearers 

 Provide for broader community and fellowship 

 Pray   

  

11.15 Evangelistic Crusades 

 

Mass crusades either with an evangelist or Jesus Film can be exciting pivotal events in 

establishing or growing churches.  The more prayer, planning and training invested into the 

project the more likely we are to reap significant Kingdom fruit.  A community crusade can 
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comprise personal testimonies, healing prayers and the Gospel proclamation by a local 

evangelist.   

     

11.16 Radio 

 

Radio broadcasts are an important medium in facilitating church planting, and church growth in 

rural and urban areas alike.  We need to encourage pastors to mobilize their churches to come 

together for discipleship and instruction by tuning into regular weekly FM and short wave 

Christian broadcasts.  These broadcasts are also important vehicles for evangelism. 

    

11.17 Ecclesiastical Structures 

 

We have focused our church planting within denominations or church associations.  Invariably, 

as we add numbers of new churches, the ecclesiastical and administrative structures come under 

increasing strain.  In the early stages, the importance of this aspect often remains hidden under 

the excitement of expansion.  Church Planting must harmonize with sound church programs that 

see the establishment of reasonable structures and appropriate committees, the appointment of 

office-bearers, transparent financial structures, a clearly communicated manual of discipline and 

the intentional development of denominational leaders.  

 

11.18 Ordination and the Sacraments 
 

Church rules and polity can either hinder or promote the effective functioning of a church.  On 

occasion, we have found church rules that hinder and even retard church planting.  For example, 

we have seen inordinate delays in the baptism of new members, and in serving the sacraments in 

new church plants.  We advocate responsible equipping and empowering of church officers to 

ensure that the body functions as Christ intended.  Therefore, when necessary, we encourage 

partners to make every reasonable effort to ensure that human rules do not hinder the functioning 

and growth of the church.   

 

We baptize new believers as a witness to their new birth and the indwelling Spirit of Christ.  If 

there is a clear profession and testimony of this prior work, we should encourage new believer 

baptism, and then continue, “teaching them to obey everything” that Christ commanded. (Mt 

28:18-20)  Too often, we have found that baptism only follows lengthy teaching periods.  We 

should try approximating the teachings of Christ and the practice of the New Testament Church.  

Similarly, delaying serving the sacraments to worshippers is not biblical.  We challenge partner 

churches to seek the mind of Christ on these matters. 

 

Ordination or the setting aside of particular people to perform particular ministries has biblical 

precedent.  What can be of concern are the rules, regulations and entitlements that we attach to 

this process.  When the lack of ordained pastors hinders church development and ministry, we 

must institute other appropriate mechanisms to facilitate the healthy functioning of the church.   

 

Church rules and policy must always give expression to Divine intent.  If not we have created 

artificial barriers to church planting.  Community Church Planting movements thrive when 
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human rules are at a minimum and we place great dependence on the teaching and practices 

contained in the Holy Scriptures. 

 

 

11.19 Reaching Primary Oral Learners 

 

11.19.1 Literacy Scientific administered surveys would show that many more people, even in 

the West, have a much more limited range of literacy skills, and would consequently 

have great difficulty functioning in literate societies.  “Such people live day to day 

largely by oral means even if they are able to read simple brief materials.”  

(International Orality Network www.oralbible.com)  Scientific surveys indicate there is 

not a simple divide between literates and illiterates, but a range of literacy functionality 

across both developed nations and oral cultures.  “The reality of low literacy skills even 

in developed countries has become apparent from a series of surveys, beginning with 

the National Adult Literacy Survey (NALS) administered by the U.S. Department of 

Education in the early 1990‟s.  (International Orality Network) 

11.19.2 Oral Learners The International Orality Network estimates that four billion persons are 

oral learners.  Whether we call them primary or secondary oral learners is a matter of 

definition.  If in developed nations large percentages of people are only able to process 

simple brief written materials, and since the Holy Scriptures are not brief and simple: 

Are we effective in communicating the Gospel to predominantly oral cultures in rural 

areas?  In searching for an answer to this question we have taken hope in the fact that 

Jesus too ministered into a culture that was only 5-10% literate, and had limited access 

to the written Word. 

11.19.3 Jesus‟ Model of Instruction It is quite evident that the Gospel was able to effectively 

penetrate a predominantly oral culture in Jesus‟ day, and be faithfully preserved.  When 

ministering cross culturally, particularly when workers emanate from highly literate 

societies, they must ensure that they shift their model of communication from a literate 

to an oral method.  Some would advocate that literacy training is a precondition to the 

effective communication of the Gospel.  However, it can take generations of 

determined effort to lift the average national literacy levels a few percentage points.  

We do not advocate ignoring literacy training; in fact, it has been successfully used in a 

number of CCP centres as an effective evangelical tool.  We are simply espousing 

chronological Bible story telling and teaching concurrent with, but different to, literacy 

training.  As a matter of interest, we are currently embarking on a program in Burundi 

to equip literacy trainers through our CCP Training Centres. Quite simply, if we allow 

illiteracy to become a barrier to the presentation of the Gospel we have ignored Jesus‟ 

model.  “With many similar parables Jesus spoke the word to them, as much as they 

could understand.  He did not say anything to them without using a parable…” (Mk 

4:33, 34)  The CCP program encourages the usage and development of culturally 

appropriate oral tools to evangelize, disciple and train believers who emanate from 

primary oral learning cultures. 

11.19.4 Understanding Orality Some cultures depend exclusively on an oral tradition in 

preserving their customs, history and culture. Consequently they have developed oral 

methods and standards, which supersede those of literate societies.  Their ability to 

communicate through stories, song, drama, dance and their astounding memories are 

http://www.oralbible.com/
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portals, which church planters can exploit to communicate the Gospel.  Oral methods of 

communication must understand the worldview of host cultures and convey biblical 

truths and principles in a clear sequential dramatic story format. 

The more we use both the visual and auditory modalities in our communication, the 

more effective we will be.  It is one thing to tell the Jesus story, it is another thing to 

both see and hear the Jesus film.  Biblical stories and principles can be effectively told 

through dramas or accompanied with visual aids. 

Oral societies value true stories and are unlikely to tamper with or embellish the 

retelling of them.  They are also creative in preserving true stories by reinforcing their 

memory with song.  We can convey complex principles in simple clear compelling 

narratives.  Oral societies are not disadvantaged in understanding complex Gospel 

truths. Ultimately, the Holy Spirit is our Teacher, and He is the One who leads us into 

all truth.   Effective oral communicators must use the mother tongue of the target 

people, as well as have a thorough understanding of their culture and worldview.  An 

oral approach should be indigenous-led and easily reproducible if we are to sustain a 

CCP movement.  For these reasons, we must give prayerful attention to our 

communication and teaching strategies. 

11.19.5 Suggested Strategies and Tools in Reaching African Oral Learners Our CCP program 

has used the following tools: 

 

11.19.5.1 Sowers International has developed important sketch board methodologies in 

communicating the Gospel.  We have trained a number of our coordinators and 

trainers in this methodology.    

11.19.5.2 The Jesus Film is translated in numerous languages and has been effectively used in 

our Training Centres, and sometimes in collaboration with Campus Crusade teams. 

11.19.5.3 Africa Outreach has simplified the New Tribes Mission Firm Foundation 

Chronological Bible teaching.  Their material is available in several languages, which 

we distribute to church planter pastors.  Partners reproduce these locally.  This 

material is effective in evangelism, discipleship and for the training of leaders. 

11.19.5.4 Radio broadcasts into our target areas are important tools to re-inforce our church 

planting initiatives. 

11.19.5.5 Developing Bible Story Lists is becoming an increasingly important task in the 

training of our church planter pastors and their leaders. 

11.19.5.6 Hymns, Songs, and Choirs play integral roles in the communication of Gospel truths.  

Introducing choruses and songs into oral peoples should not be under-rated. 

11.19.5.7 Baptism and communion are profoundly important visual sacraments that re-inforce 

key biblical truths. 

11.19.5.8 Church drama clubs should be encouraged to re-enact Bible stories as an effective 

means to communicate Gospel truths, either to reinforce the learning within the 

church or to reach neighbouring communities. 

 

11.20 Youth Ministries  

 

We are currently collaborating with J-Life, youth ministry specialists, in two pioneer countries 

where they are helping our CCP churches train youth leaders to facilitate multiplying youth 

discipling ministries. 
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11.21 Sustainable Development Programs (SDP) 
 

We have collaborated with Africa Co-operative Action Trust (ACAT) in designing our program. 

 

11.21.1   Overall purpose (development goal) The overall purpose is to use 

entrepreneurship as a means to enable disadvantaged rural families to overcome 

poverty in a sustainable way and to influence and assist others to achieve the same.  

This involves: 

 

 Facilitating entrepreneurial development 

 Stimulating local economic activity  

 Promoting and teaching sustainable business and development practices 

 

11.21.2 Short and Long-term Objectives and Indicators  To provide the active 

disadvantaged rural families with the opportunities, passion and capacity to influence, 

motivate and assist others to do the same: 

 

 Be members of sustainable community structures. 

 Achieve self-reliance and sustain an ever-improving quality of life, including the 

reconstruction of families. 

 Address the causes of poverty. 

 Benefit from Home Food Security. 

 Own a profitable business that will serve as a role model. 

 Be aware of, understand and actively address the HIV and AIDS pandemic with a 

special focus on causes, symptoms, transmission, avoidance, stigma, alternate 

lifestyle, management of the virus and the provision of community based support 

and care. 

10.21.3     Strategies to achieve the Objectives 

 

 Strategy One: Identify the target group and form groups of five 

 Strategy Two: Promote, Teach and Facilitate Household Food Security  

 Strategy Three: Stimulate economic activities and establish Profitable Small 

Businesses 

 Strategy Four: Identify and capacitate Community Volunteers to assist in 

implementing the program 

 Strategy Five: Promote and facilitate the establishment of sustainable Community 

Structures 

        

Ubuntu (optional, only for sub-Saharan African CCP students)    
The concept of Ubuntu permeates sub-Saharan African society and culture. It reflects in 

management, philosophy, spirituality, training techniques, interpersonal relationships and ethics.  

Ubuntu is an Afro-centric understanding of humanness, which claims that people find their 

identity in community, and must not to be confused with Western Humanism.  The Ubuntu 

philosophy or worldview is summarized in the Zulu statement “umuntu ngumuntu ngabantu,” 
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which means, “I am a person through other human beings” or “I become a person in and through 

other people.”   

 

Ubuntu is essentially, and increasingly, a systemized African philosophy that permeates the 

worldviews of sub-Saharan Africa.  We would be wise to understand Ubuntu values, which good 

Ubuntu people reflect.  The espousal of this philosophy influences politics, economics, religion, 

management, and leadership.  Ubuntu values include:  

 

 Intense humanness, compassion, tolerance, sharing, caring and respect for all people  

 A universal brotherhood that advocates mankind as an integrated whole, made up of 

various racial groups with a high regard for racial tolerance  

 A life-style that contributes to the wellbeing of the community, 

 A communitarian ethic which regards the group as superior to the individual  

 Giving priority to the dignity, safety, welfare, health, love and development of the human 

being over every other consideration including economic, financial and political factors 

 The extended family concept 

 Solidarity action in the face of perceived oppression 

 Pleasantness, friendliness, warmth and informality, which should be evidenced in a 

relaxed disposition, caring speech and a smiling countenance 

 A participatory ethic in politics and organizations   

 

In sub-Saharan Africa, humanness is finding identity in solidarity with the community, as 

opposed to Western individualism, which seeks to promote 

true personhood by becoming as independent as possible 

from other people.  The Ubuntu philosophy is not anti-

biblical and in some respects well aligned to the concept of 

the Church organism, community, unity and fellowship.   

Africans love corporate worship, which is why they can 

spend four to five hours on Sunday huddled together in 

close confines.  Africans find spirituality in fellowship, in 

community, in solidarity, in seeking God together and in 

journeying together into the heart of God. Whereas, we often see western spirituality in 

mysticism and developing spirituality in private.  Spiritual growth in lonely isolated days is 

difficult to reconcile with the solidarity and communal lifestyle of an African.   

 

Africans also easily read people and are more concerned with body language than verbal 

instruction.  Africans spend longer times in greeting and enquiring after each other‟s health, 

relatives and welfare.  Caring and respect are foundational in any African interaction.  You 

cannot readily train an African if you have not connected at a deep and personal level.  The 

relationship is an integral part of the training experience. 

 

Steve Biko, a prominent black consciousness leader said: "We believe that in the long run the 

special contribution to the world by Africa will be in the field of human relationship.  The great 

powers of the world may have done wonders in giving the world an industrial and military look, 

but the great gift still has to come from Africa -- giving the world a more human face."  We 

believe there is much to learn from Ubuntu in developing healthy church planting models.

The great powers of the 

world may have done 

wonders in giving the 

world an industrial and 

military look, but the 

great gift still has to come 

from Africa - giving the 

world a more human face. 
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12. Continental Strategies 
 

C4J is primarily a church planting mobiliser and consultant.  While historically we have focused 

on Africa, and more recently in Asia, our desire is to internationalise our CCP models.  We 

therefore:  

 

 Seek opportunities to cast vision, train church planters, help devise implementation plans, 

and consult on project implementation 

 Develop training materials 

 Run an on-line Pastoral Training Program, the C4J Academy 

 Supervise some CCP Projects on behalf of our partners.   

 Continue supervising One Mission Society projects in Africa    

 

We challenge church associations and denominations to invest themselves in unreached 

communities.  Often all they need is vision and a workable strategy.  Our mission statement is 

aligned to this approach.  We want to facilitate Community Church Planting by mobilizing the 

Body of Christ.  We are therefore comfortable:  

 

 Establishing new denominations. We helped start six in the DRC, these now have some 

1,500 churches 

 Facilitate church planting for existing denominations.  We are currently doing this in 25 

nations 

 Mobilize churches to supervise their own programs  

 

We desire CCP projects to saturate target areas.  There is still much to do in the various nations.  

The spread of CCP to new nations is akin to starting new streams of CCP movements.  We do 

not have to finish work in Jerusalem before we proceed to Judea.  The conjunction „and‟ holds 

the command together.  We must have a global strategy and global focus, starting new streams to 

spread the CCP DNA to the rest of the world even before we complete the work in Africa – 

while working hard to see that the reproductive DNA spreads and saturates older models.    

 

The more churches that own and implement their own church multiplication programs, the more 

we rejoice.  We are conscious of a number of other highly effective church planting ministries 

from which we have gleaned valuable insights. Our earnest desire is to see numbers of new 

initiatives emerging to help prepare and reap God‟s harvest fields.  Collaboration provides 

powerful Kingdom synergy, and so we constantly strive to this end. 
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13. Training Program Outline 
 

13.1. A Bi-vocational Community Church Planting Training Program 

 

The church planting training program consists of four tracks:  

 

Firstly, evangelism methods, including People of Peace, Personal Testimonies, His Story and the 

Camel method 

Secondly, new believers discipleship training, including Chronological Bible Teaching, 

Mobilizing Members, and Four Fields 

Thirdly, a theological program, the CCP Pastoral Training Course 

Fourthly, the Omega Course, Practical Church Planter Training or Train and Multiply 

 

Students can access materials by registering with C4J. 

 

Training on evangelism, discipleship, and the CCP Manual are done at the outset of a project, 

during the stage when trainers and church planter pastors are seeking their students.  Training on 

evangelism and discipleship is passed on to all believers; they are equipped, empowered, and 

released to help the new pastors establish viable congregations.  We reinforce pre-training on 

evangelism, discipleship, and the CCP Manual in the 40 month CCP Training Program.   

 

All four tracks are relevant to the task of church planting and pastoral training and are taught for 

five days or 20 hours a month, either in one intensive block of training or once per week.  Over 

and above this time of teaching, trainers should schedule time for student examinations, reports, 

discussions, planning, testimony, prayer, and assignments.  The entire church planting training 

program should be complete in approximately 40 months – 29 months of teaching, four months 

for dedicated church planting drives, and seven months for breaks.   

 

During this period, the student practically implements the learning by commencing a church 

plant in their community.  Graduation of students is dependent upon both: academic 

performance, as well as the successful planting and shepherding of a community church, which 

has been able to birth two second-generation, four third-generation, and eight fourth-generation 

churches.       

 

13.2. Course Outline 

 

CCP Pastoral Training Course 

 Year One  12 X 5 Lesson Courses  = 60 x 2 hour classes 

 Year Two  13 X 5 Lesson Courses = 65 x 2 hour classes 

 Year Three  12 X 5 Lesson Courses = 60 x 2 hour classes 

  

Church Planting Program (Omega) 

 1. Foundational Phase      26 x 1 hour classes 

 2. Winning Phase     26 x 1 hour classes 

 3. Establishing Phase     26 x 1 hour classes 

 4. Training Phase     26 x 1 hour classes 



 118 

 5. Multiplication Phase     23 x 1 hour classes 

 

We estimate class time required to complete the training as follows: 

OMEGA      127 hours 

CCP Pastoral Training Course  370 hours 

CCP Manual      10 hours 

Chronological Bible Teaching    20 hours 

Denominational Training     10 hours 

Evangelism Training        17 hours 

Camel Training       10 hours 

Mobilizing Members       4 hours 

 Total Hours:    568  hours 

 

13.3 The Three-Year Curriculum 

 

Pre-Training:  CCP Vision & Principles 5 hours  

   Four Fields   3 hours  

   People of Peace  3 hours  

   Mobilizing Members  4 hours 

   Camel    3 hours 

    

Year One:    Mobilizing Members 

   Chronological Bible Teaching 

   OMEGA One 

   OMEGA Two 

   OMEGA Three 

  

Year Two:  OMEGA Four 

   OMEGA Five 

   CCP Pastoral Training Course Year 1 Book 1 

   CCP Pastoral Training Course Year 1 Book 2 

   Evangelism Training 

   Camel Training 

 

Year Three:  CCP Pastoral Training Course Year 2 Book 1 

   CCP Pastoral Training Course Year 2 Book 2 

   CCP Pastoral Training Course Year 3 Book 1 

   Denominational Training 

 

Months 37-40:  CCP Pastoral Training Course Year 3 Book 2 

 

13.4 Annual Training Program 

 

In order to complete the training over a period of 3 years and 2 months we suggest: 
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Year One 

Train for 8 Months 

Month 3: Trainer to ensure all 1
st
 Generation Churches are initiated and meet regularly 

Month 6: Trainer to ensure all 2
nd

 Generation Churches are initiated and meet regularly    

Break for 2 Months 

 

Year Two 

Train for 9 Months 

Month 15: Trainer to ensure all 3
rd

 Generation Churches are initiated and meet regularly 

Break for 2 Months 

 

Year Three 

Train for 9 Months 

Month 27: Trainer to ensure all 4
th

 Generation Churches are initiated and meet regularly 

Break for Two Months 

 

Year Four 

Train for 4 Months 

Break for 1 Month 

 

Each trainer should compile a suitable annual training program in collaboration with his 

coordinator.  These should show the scheduled lessons month-by-month and year-by-year.  It is 

the coordinators responsibility to ensure trainers keep to their teaching schedules.         

 

13.5. Example of the 40 month CCP Training Program 

 

The 40 month CCP Training Program should be adapted to meet the peculiar needs of each 

group of students.  We give two months a year as a break from training and church planting to 

allow pastors time to have a holiday and to attend to other bi-vocational activities.  The trainer 

and trainees need to agree which months will be set aside for these purposes.  The CCP Training 

Program can then be adapted accordingly.  See Annexure 2 for an example of a 40 month CCP 

Training Program.    

 

13.6 The Training Week 

 

The training week is an intensive time of learning through study, discussion, and reflection.  

There is a scheduled time within the training week to complete assignments whilst at the 

Training Centre.  There is also time to evaluate how each training week has benefited the 

student‟s progress in respect to the church planting process.  The Trainer will be on hand to 

guide, direct, and ensure that students complete the training program as per schedule.    

 

13.7 Leadership Training 

 

It is imperative that the pastor select and train church leaders for the local church.  Such leaders 

should in turn be empowered to assist the pastor by being intimately involved in the training of 
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others, both within the church and for new church plants.  We are suggesting a systematic 

module training of deacons and elders that position these leaders for future leadership roles.     

 

We encourage: 

 

 First Deacon training programs to take place from the middle of the first year to the 

middle of the second year 

 First Elder training programs take place from the middle of the second year to the middle 

of the third year  

 

We believe that in the initial church plant, the first steps are to: 

 

 Train all church members on the Pre-Training Curriculum (CCP Principles, People of 

Peace, Mobilizing Members, and the African Outreach Chronological Bible Teaching 

method) 

 Select a group of church members who have successfully completed these courses and 

show potential as Deacons and Sunday School Teachers to enroll in a further year of 

study on the Deacon Program.  (See 11.8 below.) 

 Select faithful and spiritually mature Deacons who have successfully completed their 

Deacon Training and show promise as Elders and train them for a further year of study on 

the Elder Program.  (See 11.9 below.)    

 

13.8 Deacon Training Program 

 

 Have received training in Mobilizing Members and the African Outreach Chronological 

Bible Training and participated in training others on this program. 

 OMEGA One – all lessons 

 CCP Pastoral Training Course – Doctrine of God 

 CCP Pastoral Training Course – Survey of the New Testament 

 CCP Pastoral Training Course – Mending Broken Lives 

 

13.9 Elder Training Program 

 

 Completed Deacon Training 

 OMEGA Two – all lessons 

 CCP Pastoral Training Course – Christology 

 CCP Pastoral Training Course – Survey of the Old Testament 

 CCP Pastoral Training Course – Shepherding and the Epistles 

 

13.10 Equipping, Empowering, and Releasing Leaders into Ministry  

 

All church members need to be encouraged to become 2 Tim 2:2 Trainers or Disciples.  Pastors 

train and commission members to evangelize and disciple other members.  Likewise, Deacons 

train potential Deacons, and Elders potential Elders.  Similarly, the Pastor can deploy trained 

Deacons and Elders to train the Office Bearers of their Daughter Church.  Pastors should be 

encouraged to try to synchronize the training as much as possible.  For example, three months 
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after the Community Church Planter Pastors have begun their own training they should have 

identified future pastors/leaders of both daughter church plants as well as leaders in their own 

church.  If this is the case then they can in one class train numerous layers of leaders for both 

their own church and their daughter churches.     

 

A key to successful ministry is leaders who believe in developing leaders, and who empower all 

believers to be involved in ministry.  We always train with a view to produce trainers.  The key 

to mobilizing a CCP movement is to develop followers into leaders, inspiring purpose, hope, 

vision, faith, and faithfulness into ordinary men and women who God will use in extraordinary 

ways for His Kingdom purposes.  We need to emphasize this empowerment culture in all 

Christian discipleship, training, and education in order to promote Community Church Planting 

movements.  
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14. Leadership Structure 

 

Below is a graphic representation of the Training Centre Church Planting (TCP) Model and the 

Daughter Church network 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Coordinator Partners who establish extensive church planting projects appoint a CCP 

Coordinator.  The main function of the coordinator is to teach, mentor, orient, and cast vision.  

They can supervise three to five TCP Training Centres or CB-CP, DCP, or SCP projects.  

Coordinators are responsible for identifying national and international partners for their CCP 

programs.  They are also responsible for national surveys and identifying the regions in which to 

commence CCP movements.  They liaise and report to the National Church or accountability 

partner.     
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Trainers In the Training Centre Model, it is imperative that trainers and their families locate to 

the centre of the target region, alongside the site of the training centre established for first 

generation church planter pastors.  The trainer is directly responsible for training and 

coordinating the church planter pastors.  For five days every month, the trainer will teach 

approximately 15 church planter pastors at the training centre in his area.  The trainer will also 

visit each of his church planter pastors, one by one, during the remainder of the month (or once 

every two months), attempting to spend one entire day with each.  In this way, the trainer can 

model teachings and principles, get a bird‟s eye view of the progress that the church planter 

pastor is making, and see some of the challenges that the church planter pastors face.  He 

provides on-the-job support and encouragement.  It is required that CCP trainers be graduates of 

a CCP program or have studied for at least two years in a Bible college or seminary.  It is 

essential that trainers be extremely familiar with the CCP methodology and training programs.  

They must be self-motivated and have excellent teaching and communication skills. 

 

Pastor We use the terms church planter pastor, pastor, CCP pastor, and student pastor 

interchangeably in this manual.  Pastors receive and pass on training and begin to plant a church 

in a specific targeted community.  An essential requirement for commencing the program is a 

clear compelling call from God into the CCP ministry.  All pastors ultimately become trainers of 

daughter pastors; mentoring and supervising their studies and church plants.  Church planter 

pastors must have a good testimony in his community and be teachable. 
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15. A Trainer’s Guide 
 
15.1. The Importance of the Trainer within the CCP Program 

 

The effectiveness and success of CCP programs depend almost entirely upon the skills and 

understanding of the trainer.  The trainer has the central role and responsibility for the training of 

the first generation church planter pastors.  Indeed, unless the trainer is sufficiently equipped to 

train church planter pastors, then church planting is unlikely to be accomplished successfully.  

Therefore, the „equipping‟ of the trainer is vitally important.  Each trainer should be well 

equipped in at least the following areas: 

  

 Orientation of the Community Church Planting Manual The CCP Trainer should 

have a strong understanding and knowledge of the history and vision of CCP 

 

 Administrative Responsibilities The Trainer must learn how to manage, record, and 

report on his projects 

 

 Evangelistic Methods The Trainer will be taught methods including Mobilizing 

Members, Personal Testimonies, Evangelism Explosion, Chronological Bible Teaching, 

the Jesus Film, Four Spiritual Laws, etc.   

 

 Discipleship A variety of discipleship methods will be taught as part of the training, and 

in particular the Africa Outreach Chronological Bible Teaching and Mobilizing 

Members. 

 

15.2. Equipping the Trainers 

 

The „Equipping the Trainers‟ courses are conducted in a series of training events prior to start up 

and during the first year of implementation.  These courses constitute around 60 hours of training 

and are itemized below:    

 

Day One CCP Overview, formal and informal communities, vision and mission, 

CCP and case studies 
Day Two  Seven CCP Cornerstones 1) Vision, 2) Call, 3) Faith 

Day Three  Seven CCP Cornerstones 4) Faithfulness 5) Encouragement 6) 

Hospitality and 7) Planning and Administration   

Day Four  Implementation Process, Phase 1 and Phase 2, Selection 

Day Five   Person of Peace, Mobilizing Members, Four Fields  

Day Six Twelve Universal Principles, 21 Hallmarks of CCP Projects 

Day Seven  Training Overview, OMEGA, CCP Pastoral Course, Chronological 

Teaching, and Barriers to Entry 
Day Eight  Spiritual Health Barometer, Project Plans 

Day Nine   Administrative Matters, Partnerships, and Agreements 

Day Ten   Online CCP Register and reports, mobilization 
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  16. CCP Projects and Church Evaluation 
 

16.1 CCP Project Evaluation 

 

C4J constantly evaluates CCP projects against 

  

 Our vision and mission statement 

 Project objectives 

 Project goals 

 

CCP personnel aim to mobilize churches to initiate CCP movements.  Ultimately, our desire is to 

realize church owned programs.  While we may cast vision and initially facilitate a CCP project, 

we do so with the intent that the partner church will assume full responsibility for maintaining 

the work.  Success implies embedding church planting DNA within partner churches such that 

they sustain and even increase the rate of church planting once C4J withdraws from active 

involvement.   

 

When we talk of a movement, we are acknowledging that projects and programs do not instigate 

church planting.  What we hunger and thirst after is for Living Waters to well up and overflow 

out of churches, evidencing in unusual church planting and growth.  We acknowledge that it is 

Christ who builds His Church and when God is at work unusual occurrences are to be observed.  

Phenomena that accompany the expansion of God‟s Kingdom frontiers cannot be ascribed to 

man, methods, or programs.  Spiritual hunger, healings, visions, miracles, revivals, and 

awakenings are not man-manufactured, but are a result of the work of the Holy Spirit.  The Holy 

Spirit ultimately initiates and sustains all CCP movements.   

 

How then do we evaluate if we are being faithful to our CCP vision and mission?  Are we not 

being audacious and impertinent in even believing that we could work toward facilitating a CCP 

movement?   

 

The Lord says, “Surely the Sovereign Lord does nothing without revealing his plan to his 

servants the prophets.”  (Am 3:7)  “I no longer call you servants, because a servant does not 

know his master‟s business.  Instead, I have called you friends, for everything that I have learned 

from my Father I have made known to you.  You did not choose me, but I chose you and 

appointed you to go and bear fruit – fruit that will last.  Then the Father will give you whatever 

you ask in my name.  This is my command: Love each other.”  (Jn 15:14-17)  

 

The passage above indicates that God communicates His intentions to faithful labourers.  We are 

on track in accomplishing our vision and mission when:  

 

 We discern God‟s call into a church planting ministry in a particular region in accordance 

with His revelation and timing  

 In faith, expect to bear much and lasting fruit through our God-appointed labours  

 We understand that we accomplish our work through God‟s answers to our prayers.  

 Love for God and His creation become central to our mission.   
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When these marks are evident, we are poised to accomplish God‟s purposes. 

C4J meets twice a year to receive reports, establish policy, approve budgets, approve financial 

statements, approve strategic plans, and to evaluate and redirect their programs.  

 

16.2 CCP Church Evaluation 

 

The CCP Church Evaluation criteria have time, quantitative, qualitative, and spiritual 

dimensions.  It is easier to evaluate time and quantitative criteria, and incorporated these into 

revised strategic plans.  The greater challenge is to evaluate the qualitative and spiritual aspects 

of the new churches established through CCP programs.  Let us look at these aspects together 

with appropriate evaluation guidelines: 

 

16.2.1. Spiritually Maturing Churches.  Our vision calls for the planting of a church that will 

constantly seek after spiritual growth; in other words, a church whose members seek 

holiness, and desire the continuous sanctifying work of the Holy Spirit, both corporately 

and personally.  With every passing day, there should be a little more likeness in 

membership to Christ‟s standards.  Growth in personal holiness is not a comparative 

measure against others, but rather it is an evaluation of the fruit of the Holy Spirit in the 

life of a believer.  Believers should be encouraged to self-examine their lives against their 

understanding of the fruit of the Spirit.  They should also be encouraged to find 

accountability partners who can aid them in such evaluations.  The primary purpose of 

these evaluations is to redirect believers in growth toward their original creation likeness.  

A spiritually mature church is one that evidences first century fellowship, steadfastness, 

community, wonders, miracles, generosity, sincerity, joy, praise, worship, and new 

conversions.  (Ac 2:42-47)  Church members or external observers can evaluate this 

aspect. 

 

16.2.2. Churches that Understand Biblical Vision and Mission.  God‟s vision is to restore 

original creation ideals, where humankind, created in God‟s image, would fill and 

possess the world, worshipping Him in Spirit and in truth.  Christ‟s mission was to 

restore the ideals lost in the Fall.  Christ commissioned all believers to continue and 

complete the mission.  (Mt 28:18-20)  Our belief is that we can best accomplish this 

mission by establishing maturing churches in every community.  Our evaluation of a 

successful CCP partner will reveal churches that understand and are able to articulate 

biblical vision, and rally others to the call of CCP innitiatives. 

 

16.2.3. A 2 Timothy 2:2 Pastor-Teacher.  A 2 Tim 2:2 pastor-teacher subscribes to the 

characteristics espoused by Paul to Timothy: 

 

 Sincere faith (vs. 1:5) 

 Gifts fanned into flame (vs. 1:6) 

 A Spirit of power, of love, and of self-discipline (vs. 1:7) 

 Steadfastness (vs 1:8) 

 Perseverance and faithfulness in times of suffering and persecution (vs 1:8) 

 Spirit empowered call and a grace evident life (vs. 1:8,9) 

 Absolute assurance in: God and the power of the Gospel (vs. 1:9-12) 
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 A faithful student, mentor, tutor and model that have reproducing students (vs. 1:13 and 

2:2) 

 

Ultimately, you evaluate a 2 Tim 2:2 Pastor-Teacher by the characteristics and work evidenced 

by his students. 

 

Having said all this, how do we actually conduct an impartial evaluation of the spiritual health of 

CCP Churches?  Evaluations will always be subjective, and attempts to systematize the process 

will be fraught with danger.  Our early advice on this matter, particularly in rural areas and 

amongst primary oral learners, is to repeatedly teach and discuss these truths.  Supervisory 

observations, discussions, dialogue, exhortation, and prayer should aim at these ends.  It may be 

helpful to provide simple written evaluation tools to supervisors, coordinators, and trainers to 

help them monitor the health of their churches.  The following is a rudimentary evaluation tool, 

which we can employ in evaluating the spiritual health of our community churches. 

 

16.3. The CCP Spiritual Health Barometer (SHB)   
 

The Spiritual Health Barometer (SHB) is a tool that evaluates 20 aspects of church life on a 

simple scale of one to five.  We encourage evaluators to identify at least two aspects in each of 

the assessment categories.  At least two aspects should be marked needs improvement similarly 

at least two should be marked excellent.  This is intended to help the church identify its relative 

strengths and weaknesses.   

 

Various levels of evaluation are encouraged: 

One:  church members 

Two:  deacons, elders, and departmental leaders 

Three:  the pastor 

Four:  denominational leaders, CCP trainers, supervisors, and coordinators 

 

Explanatory notes and factors to consider in completing the SHB: 

 

16.3.1. Evangelism: Member‟s burden for the lost, number of new converts in the last 

three months, number of members involved in personal evangelism, and special 

outreach programs 

16.3.2. Discipleship: New believer classes, membership classes, baptism classes, 

catechisms, Chronological Bible Teaching programs, small group meetings, 

inductive Bible studies 

16.3.3. Worship: Culturally and spiritually relevant worship services that bring people 

into the tangible presence of God.  Scripturally sound hymns and choruses.  Age 

and gender appropriate worship styles.  Participatory, sharing and healing services 

16.3.4. Fellowship: Members visit together and enjoy each other‟s company and 

hospitality 

16.3.5. Mission: The number of members actively involved in praying for and working 

toward the planting of daughter churches, and the financial and prayer support of 

missionaries and ministries involved in world evangelism 

16.3.6. Ministry: The number of members actively involved in a church ministry 
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16.3.7. Intercession: The number of members regularly participating in prayer meetings 

and programs 

16.3.8. Community: The number and type of active community projects such as literacy, 

health, hygiene, schooling, sustainable development, etc.  Is the church taking a 

leading role in transforming its community? 

16.3.9. Compassion: Are churches involved in AIDS prevention and care projects; do 

they take care of widows and orphans, provide feeding schemes, or visit 

prisoners? 

16.3.10. Training: Do churches provide structured training programs for deacons, elders, 

Sunday school teachers, departmental leaders, and daughter pastors?  Is the 

church involved in mentorship?  Are all church leaders involved in leadership 

training? 

16.3.11. Generosity: Is there a caring generous spirit evident amongst members which 

attends to the needs of the poor and destitute both in and beyond their midst?  Do 

members live frugally, and sacrificially give to the needs of God‟s Kingdom? 

16.3.12. Persecution: Are members steadfast, faithful, longsuffering, and patient in the 

face of persecution and suffering? 

16.3.13. Spiritual Hunger: Do members hunger and thirst after God, His Kingdom and His 

righteousness?  Do they yearn for the intimate presence of God?  Do they seek 

after Him with all of their heart?  Are members faithful in attending worship 

services, prayer meetings, and small group gatherings? 

16.3.14. Confronting Evil: Do members expose false teaching, false prophets and confront 

evil in the church?  Does the church warn society of institutional evil, collective 

sin, and does it confront its evil practices?  Does the church pray for the Godly 

transformation of their community, region, and country?  Does the church engage 

with and pray for civic leaders? 

16.3.15. Devotion to the Word: Are the Holy Scriptures treasured as the final Word for 

authority and practice in the church and in holy living?  Is the Word read 

regularly by members?  Is teaching centred in the Word?  Do members take 

responsibility to ensure the pastor and teachers faithfully expound the Word? 

16.3.16. Holiness: Does the church promote consecrated lives, holiness of heart and purity 

of lives?  Are members actively modeling their lives on the pattern of Jesus?  

Does the church have a reputation in the community for transformed lives? 

16.3.17. Preaching: Do the majority of members feel that the preaching meets their needs 

and has a practical application?  Is there a regular evaluation of the preaching by 

the members? 

16.3.18. Love: Does the church have a reputation for loving one another, the lost, refugees 

and her enemies? 

16.3.19. Tithes and Offering: Are church members faithful in tithing?  In addition to 

tithing, do members sacrificially present offerings to God?  Does the church tithe 

its income?  Is the Pastor paid a good salary in keeping with His high calling? 

16.3.20. Joy: Is the joy of the Lord consistently evident in the majority of the members? 

 

We conduct the evaluation by marking an appropriate score against each aspect.  The ticks in 

each column are then added and multiplied by the respective weightings.  These totals are then 

added to give a final SHB mark (percentage) for each church.  (See the example below).  
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Evaluations, when done at each of the proposed levels and on a periodic basis, are a tool to help 

the pastor grow the spirituality of the church.  The SHB is designed as self-assessment guide and 

should be used as a corrective motivational instrument – and never as a disciplinary tool.  The 

SHB is a tool that the trainer and supervisor can also use to assess the progress of the respective 

churches under their charge.  We should be slow to draw comparisons between churches, but 

rather use subsequent evaluations to monitor the development of individual churches. 

 

SPIRITUAL HEALTH BAROMETER (SHB) EXAMPLE 

 Aspects of 

Church Life 

Needs  

Work 

Satisfactory Good Very 

Good 

Excellent 

Score 1 2 3 4 5 

1 Evangelism  x    

2 Discipleship x     

3 Worship    x  

4 Fellowship     x 

5 Mission   x   

6 Ministry  x    

7 Intercession   x   

8 Community     x 

9 Compassion x     

10 Training   x   

11 Generosity  x    

12 Persecution     x 

13 Spiritual hunger    x  

14 Confronting evil x     

15 Devotion to Word   x   

16 Holiness   x   

17 Preaching  x    

18 Love   x   

19 Tithes/Offerings  x    

20 Joy  x    

 Total Marked 3 6 6 2 3 

Total Value 3 12 18 8 15 

Total Score 56%  
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17. Reports and Reporting 

 

It has been well said that you can only manage what you can measure.  While we have been 

slow to measure the spiritual or qualitative aspects of our project, we do try to give direction to 

the CCP projects through simple effective quarterly reports that highlight the more tangible 

goals.  The Church Register has several indicators that help understand the state of the work in a 

particular region.  You can visit www.intofafricaproject.org to see the Into Africa VCP (Village 

Church Planting) reports generated through an online register.  The CCP Church Register is an 

accountability tool that both reports on and directs activity in a particular region, and we should 

not equate this to a census of what God is doing in church planting.  The drivers we monitor (per 

trainer) are: 

 

 The start date of student pastors 

 The start up of first generation churches 

 The start date of second, third, fourth and fifth generation churches 

 The training progress of pastors 

 The numbers of church members 

 The progress on discipleship and baptisms 

 The numbers of churches planted during the period of review 

 Number of worship groups established 

 Decisions for Christ 

 Baptisms 

 Numbers of members in intentional discipleship training 

 Number of Church Planter Pastors in training  

http://www.intofafricaproject.org/
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18. Conclusion 
 

The urgency of the hour calls for both exponential church planting and leadership development.  

CCP provides an opportunity for pastoral training and church planting on a large scale.  CCP 

models and processes provide sound structures for denominational supervision and on-going 

training, encouragement, and mentoring.  CCP programs are easy to adapt, implement, control 

and manage.  They are eminently acceptable to our partners across the globe.   

 

Join us in praying that God will continue raising a multitude of workers who have a driving 

burden to plant churches in the unreached towns, communities, and informal settlements of our 

world 

 

May we all say with the Apostle Paul: “I consider my life worth nothing to me, if only I may 

finish the race and complete the task the Lord Jesus has given me – the task of testifying to 

the gospel of God’s grace.”  (Acts 20:24)  

 

“Now to him who is able to do immeasurably more than all we ask or imagine, according to 

his power that is at work within us, to him be glory in the church and in Christ Jesus 

throughout all generations, for ever and ever!  Amen.”  (Eph 3:20, 21) 
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Annexure One 

The Lausanne Covenant 

 
INTRODUCTION  

We, members of the Church of Jesus Christ, from more than 150 nations, participants in the 

International Congress on World Evangelization at Lausanne, praise God for his great salvation and 

rejoice in the fellowship he has given us with himself and with each other.  We are deeply stirred by 

what God is doing in our day, moved to penitence by our failures and challenged by the unfinished 

task of evangelization.  We believe the Gospel is God's good news for the whole world, and we are 

determined by his grace to obey Christ's commission to proclaim it to all mankind and to make 

disciples of every nation.  We desire, therefore, to affirm our faith and our resolve, and to make 

public our covenant.  

 

1. THE PURPOSE OF GOD  

We affirm our belief in the one-eternal God, Creator and Lord of the world, Father, Son and Holy 

Spirit, who govern all things according to the purpose of his will.  He has been calling out from the 

world a people for himself, and sending his people back into the world to be his servants and his 

witnesses, for the extension of his kingdom, the building up of Christ's body, and the glory of his 

name. We confess with shame that we have often denied our calling and failed in our mission, by 

becoming conformed to the world or by withdrawing from it. Yet we rejoice that even when borne by 

earthen vessels the gospel is still a precious treasure. To the task of making that treasure known in the 

power of the Holy Spirit we desire to dedicate ourselves anew. (Isa. 40:28; Matt 28:19; Eph 1:11; 

Acts 15:14; John 17:6, 18; Eph 4:12; 1 Cor 5:10; Rom 12:2; II Cor 4:7)  

 

2. THE AUTHORITY AND POWER OF THE BIBLE  

We affirm the divine inspiration, truthfulness and authority of both Old and New Testament 

Scriptures in their entirety as the only written word of God, without error in all that it affirms, and the 

only infallible rule of faith and practice. We also affirm the power of God's word to accomplish his 

purpose of salvation. The message of the Bible is addressed to all men and women. For God's 

revelation in Christ and in Scripture is unchangeable. Through it the Holy Spirit still speaks today. He 

illumines the minds of God's people in every culture to perceive its truth freshly through their own 

eyes and thus discloses to the whole Church ever more of the many-colored wisdom of God. (II Tim 

3:16; II Pet 1:21; John 10:35; Isa 55:11; 1 Cor 1:21; Rom 1:16, Matt 5:17, 18; Jude 3; Eph 1:17, 18; 

3:10, 18)  

 

3. THE UNIQUENESS AND UNIVERSALITY OF CHRIST  

We affirm that there is only one Savior and only one gospel, although there is a wide diversity of 

evangelistic approaches.  We recognize that everyone has some knowledge of God through his 

general revelation in nature.  But we deny that this can save, for people suppress the truth by their 

unrighteousness.  We also reject as derogatory to Christ and the gospel every kind of syncretism and 

dialogue, which implies that Christ speaks equally through all religions and ideologies.  Jesus Christ, 

being himself the only God-man, who gave himself as the only ransom for sinners, is the only 

mediator between God and people.  There is no other name by which we must be saved.  All men and 

women are perishing because of sin, but God loves everyone, not wishing that any should perish but 

that all should repent.  Yet those who reject Christ repudiate the joy of salvation and condemn 

themselves to eternal separation from God.  To proclaim Jesus as "the Savior of the world" is not to 

affirm that all people are either automatically or ultimately saved, still less to affirm that all religions 

offer salvation in Christ.  Rather it is to proclaim God's love for a world of sinners and to invite 

everyone to respond to him as Savior and Lord in the wholehearted personal commitment of 
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repentance and faith.  Jesus Christ has been exalted above every other name; we long for the day 

when every knee shall bow to him and every tongue shall confess him Lord.  (Gal 1:6-9;Rom 1:18-

32; I Tim 2:5,6; Acts 4:12; John 3:16-19; II Pet 3:9; II Thess 1:7-9;John 4:42; Matt 11:28; Eph 

1:20,21; Phil 2:9-11)  

 

4. THE NATURE OF EVANGELISM  

To evangelize is to spread the good news that Jesus Christ died for our sins and was raised from the 

dead according to the Scriptures, and that as the reigning Lord he now offers the forgiveness of sins 

and the liberating gifts of the Spirit to all who repent and believe.  Our Christian presence in the 

world is indispensable to evangelism, and so is that kind of dialogue whose purpose is to listen 

sensitively in order to understand.  But evangelism itself is the proclamation of the historical, Biblical 

Christ as Savior and Lord, with a view to persuading people to come to him personally and so be 

reconciled to God.  In issuing the gospel invitation we have no liberty to conceal the cost of 

discipleship.  Jesus still calls all who would follow him to deny themselves, take up their cross, and 

identify themselves with his new community.  The results of evangelism include obedience to Christ, 

incorporation into his Church and responsible service in the world.  (I Cor 15:3, 4; Acts 2: 32-39; 

John 20:21; I Cor 1:23; II Cor 4:5; 5:11, 20; Luke 14:25-33; Mark 8:34; Acts 2:40, 47; Mark 10:43-

45)  

 

5. CHRISTIAN SOCIAL RESPONSIBILITY  

We affirm that God is both the Creator and the Judge of all men.  We therefore should share his 

concern for justice and reconciliation throughout human society and for the liberation of men and 

women from every kind of oppression.  Because men and women are made in the image of God, 

every person, regardless of race, religion, color, culture, class, sex or age, has an intrinsic dignity 

because of which he or she should be respected and served, not exploited.  Here too we express 

penitence both for our neglect and for having sometimes regarded evangelism and social concern as 

mutually exclusive.  Although reconciliation with other people is not reconciliation with God, nor is 

social action evangelism, nor is political liberation salvation, nevertheless we affirm that evangelism 

and socio-political involvement are both part of our Christian duty.  For both are necessary 

expressions of our doctrines of God and man, our love for our neighbour and our obedience to Jesus 

Christ.  The message of salvation implies also a message of judgment upon every form of alienation, 

oppression and discrimination, and we should not be afraid to denounce evil and injustice wherever 

they exist.  When people receive Christ they are born again into his kingdom and must seek not only 

to exhibit but also to spread its righteousness in the midst of an unrighteous world.  The salvation we 

claim should be transforming us in the totality of our personal and social responsibilities.  Faith 

without works is dead.  (Acts 17:26, 31; Gen 18:25; Isa 1:17; Psa 45:7; Gen 1:26, 27; Jas 3:9; Lev 

19:18; Luke 6:27, 35; Jas 2:14-26; Joh 3:3, 5; Matt 5:20; 6:33; II Cor 3:18; Jas 2:20)  

 

6. THE CHURCH AND EVANGELISM  

We affirm that Christ sends his redeemed people into the world as the Father sent him, and that this 

calls for a similar deep and costly penetration of the world.  We need to break out of our ecclesiastical 

ghettos and permeate non-Christian society.  In the Church's mission of sacrificial service evangelism 

is primary.  World evangelization requires the whole Church to take the whole gospel to the whole 

world.  The Church is at the very centre of God's cosmic purpose and is his appointed means of 

spreading the gospel.  But a church which preaches the cross, must itself be marked by the cross.  It 

becomes a stumbling block to evangelism when it betrays the gospel or lacks a living faith in God, a 

genuine love for people, or scrupulous honesty in all things including promotion and finance.  The 

church is the community of God's people rather than an institution, and must not be identified with 

any particular culture, social or political system, or human ideology.  (Jn 17:18; 20:21; Mt 28:19,20; 

Ac 1:8; 20:27; Eph 1:9,10; 3:9-11; Ga 6:14,17; II Co 6:3,4; II Tim 2:19-21; Phil 1:27)  
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7. COOPERATION IN EVANGELISM  

We affirm that the Church's visible unity in truth is God's purpose.  Evangelism also summons us to 

unity, because our oneness strengthens our witness, just as our disunity undermines our gospel of 

reconciliation.  We recognize, however, that organizational unity may take many forms and does not 

necessarily forward evangelism.  Yet we who share the same Biblical faith should be closely united in 

fellowship, work and witness.  We confess that our testimony has sometimes been marred by a sinful 

individualism and needless duplication.  We pledge ourselves to seek a deeper unity in truth, worship, 

holiness and mission.  We urge the development of regional and functional cooperation for the 

furtherance of the Church's mission, for strategic planning, for mutual encouragement, and for the 

sharing of resources and experience.  (Jn 17:21,23; Eph 4:3,4; Jn 13:35; Phil 1:27; Jn 17:11-23)  

 

8. CHURCHES IN EVANGELISTIC PARTNERSHIP  

We rejoice that a new missionary era has dawned.  The dominant role of western missions is fast 

disappearing.  God is raising up from the younger churches a great new resource for world 

evangelization, and is thus demonstrating that the responsibility to evangelize belongs to the whole 

body of Christ.  All churches should therefore be asking God and themselves what they should be 

doing both to reach their own area and to send missionaries to other parts of the world.  A 

reevaluation of our missionary responsibility and role should be continuous.  Thus a growing 

partnership of churches will develop and the universal character of Christ's Church will be more 

clearly exhibited.  We also thank God for agencies which labour in Bible translation, theological 

education, the mass media, Christian literature, evangelism, missions, church renewal and other 

specialist fields.  They too should engage in constant self-examination to evaluate their effectiveness 

as part of the Church's mission.  (Ro 1:8; Ph 1:5; 4:15; Ac 13:1-3, I Th 1:6-8)  

 

9. THE URGENCY OF THE EVANGELISTIC TASK  

More than 2,700 million people, which is more than two-thirds of all humanity, have yet to be 

evangelized.  We are ashamed that so many have been neglected; it is a standing rebuke to us and to 

the whole Church.  There is now, however, in many parts of the world an unprecedented receptivity 

to the Lord Jesus Christ.  We are convinced that this is the time for churches and para-church 

agencies to pray earnestly for the salvation of the un-reached and to launch new efforts to achieve 

world evangelization.  A reduction of foreign missionaries and money in an evangelized country may 

sometimes be necessary to facilitate the national church's growth in self-reliance and to release 

resources for un-evangelized areas.  Missionaries should flow ever more freely from and to all six 

continents in a spirit of humble service.  The goal should be, by all available means and at the earliest 

possible time, that every person will have the opportunity to hear, understand, and to receive the good 

news.  We cannot hope to attain this goal without sacrifice.  All of us are shocked by the poverty of 

millions and disturbed by the injustices, which cause it.  Those of us who live in affluent 

circumstances accept our duty to develop a simple life-style in order to contribute more generously to 

both relief and evangelism.  (Jn 9:4; Mt 9:35-38; Ro 9:1-3; I Co 9:19-23; Mk 16:15; Isa 58:6,7; Ja 

1:27; 2:1-9; Mt 25:31-46; Ac 2:44,45; 4:34,35)  

 

10. EVANGELISM AND CULTURE  

The development of strategies for world evangelization calls for imaginative pioneering methods.  

Under God, the result will be the rise of churches deeply rooted in Christ and closely related to their 

culture.  Culture must always be tested and judged by Scripture.  Because men and women are God's 

creatures, some of their culture is rich in beauty and goodness.  Because they are fallen, all of it is 

tainted with sin and some of it is demonic.  The gospel does not presuppose the superiority of any 

culture to another, but evaluates all cultures according to its own criteria of truth and righteousness, 

and insists on moral absolutes in every culture.  Missions have all too frequently exported with the 

gospel an alien culture and churches have sometimes been in bondage to culture rather than to 
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Scripture.  Christ's evangelists must humbly seek to empty themselves of all but their personal 

authenticity in order to become the servants of others, and churches must seek to transform and enrich 

culture, all for the glory of God.  (Mk 7:8,9,13; Ge 4:21,22; I Co 9:19-23; Ph 2:5-7; II Co 4:5)  

 

11. EDUCATION AND LEADERSHIP  

We confess that we have sometimes pursued church growth at the expense of church depth, and 

divorced evangelism from Christian nurture.  We also acknowledge that some of our missions have 

been too slow to equip and encourage national leaders to assume their rightful responsibilities.  Yet 

we are committed to indigenous principles, and long that every church will have national leaders who 

manifest a Christian style of leadership in terms not of domination but of service.  We recognize that 

there is a great need to improve theological education, especially for church leaders.  In every nation 

and culture there should be an effective training program for pastors and laity in doctrine, 

discipleship, evangelism, nurture and service.  Such training programs should not rely on any 

stereotyped methodology but should be developed by creative local initiatives according to Biblical 

standards.  (Co I:27,28; Ac 14:23; Ti 1:5,9; Mk 10:42-45; Eph 4:11,12)  

 

12. SPIRITUAL CONFLICT  

We believe that we are engaged in constant spiritual warfare with the principalities and powers of 

evil, who are seeking to overthrow the Church and frustrate its task of world evangelization.  We 

know our need to equip ourselves with God's armour and to fight this battle with the spiritual 

weapons of truth and prayer.  For we detect the activity of our enemy, not only in false ideologies 

outside the Church, but also inside it in false gospels which twist Scripture and put people in the place 

of God.  We need both watchfulness and discernment to safeguard the Biblical gospel.  We 

acknowledge that we ourselves are not immune to worldliness of thoughts and action, that is, to a 

surrender to secularism.  For example, although careful studies of church growth, both numerical and 

spiritual, are right and valuable, we have sometimes neglected them.  At other times, desirous to 

ensure a response to the gospel, we have compromised our message, manipulated our hearers through 

pressure techniques, and become unduly preoccupied with statistics or even dishonest in our use of 

them.  All this is worldly.  The Church must be in the world; the world must not be in the Church.  

(Eph 6:12; II Co 4:3,4; Eph 6:11,13-18; II Co 10:3-5; I Jn 2:18-26; 4:1-3; Ga 1:6-9; II Co 2:17; 4:2; 

Jn 17:15)  

 

13. FREEDOM AND PERSECUTION  

It is the God-appointed duty of every government to secure conditions of peace, justice and liberty in 

which the Church may obey God, serve the Lord Jesus Christ, and preach the gospel without 

interference.  We therefore pray for the leaders of nations and call upon them to guarantee freedom of 

thought and conscience, and freedom to practice and propagate religion in accordance with the will of 

God and as set forth in The Universal Declaration of Human Rights.  We also express our deep 

concern for all who have been unjustly imprisoned, and especially for those who are suffering for 

their testimony to the Lord Jesus.  We promise to pray and work for their freedom.  At the same time 

we refuse to be intimidated by their fate.  God helping us, we too will seek to stand against injustice 

and to remain faithful to the gospel, whatever the cost.  We do not forget the warnings of Jesus that 

persecution is inevitable.  (I Ti 1:1-4, Ac 4:19; 5:29; Col 3:24; He 13:1-3; Lk 4:18; Ga 5:11; 6:12; Mt. 

5:10-12; Jn 15:18-21)  

 

14. THE POWER OF THE HOLY SPIRIT  

We believe in the power of the Holy Spirit.  The Father sent his Spirit to bear witness to his Son; 

without his witness ours is futile.  Conviction of sin, faith in Christ, new birth and Christian growth 

are all his work.  Further, the Holy Spirit is a missionary spirit; thus evangelism should arise 

spontaneously from a Spirit-filled church.  A church that is not a missionary church is contradicting 

itself and quenching the Spirit.  Worldwide evangelization will become a realistic possibility only 
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when the Spirit renews the Church in truth and wisdom, faith, holiness, love and power.  We therefore 

call upon all Christians to pray for such a visitation of the sovereign Spirit of God that all his fruit 

may appear in all his people and that all his gifts may enrich the body of Christ.  Only then will the 

whole world become a fit instrument in his hands, that the whole earth may hear his voice.  (I Co 2:4; 

John 15:26;27; 16:8-11; I Co 12:3; John 3:6-8; II Co. 3:18; John 7:37-39; I Th 5:19; Acts 1:8; Ps 

85:4-7; 67:1-3; Ga 5:22,23; I Co 12:4-31; Ro 12:3-8) 

 

15. THE RETURN OF CHRIST  

We believe that Jesus Christ will return personally and visibly, in power and glory, to consummate 

his salvation and his judgment.  This promise of his coming is a further spur to our evangelism, for 

we remember his words that the gospel must first be preached to all nations.  We believe that the 

interim period between Christ's ascension and return is to be filled with the mission of the people of 

God, who have no liberty to stop before the end.  We also remember his warning that false christs and 

false prophets will arise as precursors of the final Antichrist.  We therefore reject as a proud, self-

confident dream the notion that people can ever build a utopia on earth.  Our Christian confidence is 

that God will perfect his kingdom, and we look forward with eager anticipation to that day, and to the 

new heaven and earth in which righteousness will dwell and God will reign forever.  Meanwhile, we 

rededicate ourselves to the service of Christ and of people in joyful submission to his authority over 

the whole of our lives.  (Mk 14:62; He 9:28; Mk 13:10; Ac 1:8-11; Mt 28:20; Mk 13:21-23; Jn 2:18; 

4:1-3; Lk 12:32; Re 21:1-5; II Pe 3:13; Mt 28:18)  

 

 

CONCLUSION  

Therefore, in the light of this our faith and our resolve, we enter into a solemn covenant with God and 

with each other, to pray, to plan and to work together for the evangelization of the whole world.  We 

call upon others to join us.  May God help us by his grace and for his glory to be faithful to this our 

covenant!  Amen, Alleluia!  

 

To our knowledge The Lausanne Covenant has been translated into over twenty languages.  Fifteen 

years later, at Lausanne II in Manila in the Philippines in July 1989 the more than 3,000 participants 

at the Second International Congress on World Evangelization another important document was 

made:  

 

• The Manila Manifesto  

 

More information about  

• The Lausanne Committee for World Evangelization is available from Lausanne  

   International Communications Centre Bakkegaardsv.  9, 1450 Nsoddtangen, Norway 

  Tel/Fax:+47  66912775.
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Annexure Two 

The 40-Month CCP Training Program 

Month One 

Course Subject Lesson Hours 

CCP Manual   10 

Omega SCP 

Vision 

 6 

  Lesson 

One 

 

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

 The 

Church 

  

  Lesson 

One 

 

  Lesson 

Two 

 

Mobilizing 

Disciples 

  4 

Total Hours   20 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Month Two 

Course Subject Lesson Hours 

CCP 

Pastoral 

Training 

Course 

  6 

 Training the 

Trainers 

  

  Lesson 

One 

 

  Lesson 

Two 

 

  Lesson 

Three 

 

Omega   11 

 The Church   

  Lesson 

Three 

 

  Lesson 

Four 

 

 Spiritual 

Character 

  

  Lesson 

One 

 

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

 Prayer   

  Lesson 

One 

 

  Lesson 

Two 

 

  Lesson 

Three 

 

 Bible Study 

Methods 

  

  Lesson 

One 

 

Africa 

Outreach 

Chronological  3 

Total Hours   20 
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Month Three 

Course Subject Lesson Hours 

Inspect First 

Generation 

Churches are 

Functioning 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Month Four 

Course Subject Lesson Hours 

CCP 

Pastoral 

Training 

Course 

  6 

 Training the 

Trainers 

  

  Lesson 

Four 

 

  Lesson 

Five 

 

 Proclamation of 

the Gospel 

  

  Lesson 

One 

 

Omega   11 

 Bible Study 

Methods 

  

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

  Lesson 

Six 

 

  Lesson 

Seven 

 

 Evangelism   

  Lesson 

One 

 

  Lesson 

Two 

 

  Lesson 

Three 

 

 End of Book 

One 

  

 Saturation 

Church 

Planting Vision 

  

  Lesson 

Five 

 

  Lesson 

Six 

 

Africa 

Outreach 

Chronological  3 

Total 

Hours 

  20 
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Month Five 

Course Subject Lesson Hours 

CCP 

Pastoral 

Training 

Course 

  6 

 Proclamation of 

the Gospel 

  

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

Omega   11 

 Saturation 

Church 

Planting Vision 

  

  Lesson 

Seven 

 

 The Church   

  Lesson 

Five 

 

  Lesson 

Six 

 

  Lesson 

Seven 

 

  Lesson 

Eight 

 

 Spiritual 

Character 

  

  Lesson 

Seven 

 

  Lesson 

Eight 

 

 Prayer   

  Lesson 

Four 

 

 Leadership   

  Lesson 

One 

 

  Lesson 

Two 

 

 Cell Groups   

  Lesson 

One 

 

Africa 

Outreach 

Chronological  3 

Total 

Hours 

  20 

 

 

 

 

Month Six 

Course Subject Lesson Hours 

Inspect Second 

Generation 

Churches are 

Functioning 

   

 
Month Seven 

Course Subject Lesson Hours 

CCP 

Pastoral 

Training 

Course 

  6 

 Proclamation 

of the Gospel 

  

  Lesson 

Five 

 

 Survey of the 

Old Testament 

  

  Lesson 

One 

 

  Lesson 

Two 

 

Omega   11 

 Cell Groups   

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

  Lesson 

Six 

 

 Bible Study 

Methods 

  

  Lesson 

Eight 

 

  Lesson 

Nine 

 

  Lesson 

Ten 

 

  Lesson 

Eleven 

 

 Evangelism   

  Lesson 

Four 

 

  Lesson 

Five 

 

Africa 

Outreach 

Chronological  3 

Total 

Hours 

  20 
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Month Eight 

Course Subject Lesson Hours 

CCP 

Pastoral 

Training 

Course 

  6 

 Survey of the 

Old Testament 

  

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

Omega   11 

 Evangelism   

  Lesson 

Six 

 

  Lesson 

Seven 

 

 End of Book 

Two 

  

 Saturation 

Church 

Planting Vision 

  

  Lesson 

Eight 

 

  Lesson 

Nine 

 

 The Church   

  Lesson 

Nine 

 

  Lesson 

Ten 

 

  Lesson 

Eleven 

 

 Spiritual 

Character 

  

  Lesson 

Eight 

 

  Lesson 

Nine 

 

  Lesson 

Ten 

 

 Prayer   

  Lesson 

Five 

 

Africa 

Outreach 

Chronological  3 

Total 

Hours 

  20 

 

 

 

 

Month Nine 

Course Subject Lesson Hours 

Break    

 
Month Ten 

Course Subject Lesson Hours 

CCP 

Pastoral 

Training 

Course 

  6 

 Survey of the 

New Testament 

  

  Lesson 

One 

 

  Lesson 

Two 

 

  Lesson 

Three 

 

Omega   11 

 Prayer   

  Lesson 

Six 

 

  Lesson 

Seven 

 

 Leadership   

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

 Cell Groups   

  Lesson 

Seven 

 

  Lesson 

Eight 

 

  Lesson 

Nine 

 

 Evangelism   

  Lesson 

Eight 

 

 Disciple-

Making 

  

  Lesson 

One 

 

  Lesson 

Two 

 

Africa 

Outreach 

Chronological  3 

Total 

Hours 

  20 
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Month Eleven 

Course Subject Lesson Hours 

CCP 

Pastoral 

Training 

Course 

  6 

 Survey of the 

New 

Testament 

  

  Lesson 

Four 

 

  Lesson 

Five 

 

 Disciple-

Making 

  

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

 Spiritual 

Warfare 

  

  Lesson 

One 

 

  Lesson 

Two 

 

  Lesson 

Three 

 

 End of Book 

Three 

  

 Saturation 

Church 

Planting 

Vision 

  

  Lesson 

Ten 

 

  Lesson 

Eleven 

 

  Lesson 

Twelve 

 

 The Church   

  Lesson 

Twelve 

 

  Lesson 

Thirteen 

 

Africa 

Outreach 

Chronological  1 

Evangelism 

Training 

  2 

Total Hours   20 

 

 

 

 

Month Twelve 

Course Subject Lesson Hours 

Break and Church 

Planting 

   

 
Month Thirteen 

Course Subject Lesson Hours 

CCP Pastoral 

Training 

Course 

  6 

 Doctrine of 

God 

  

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

Omega    

 The Church   

  Lesson 

Fourteen 

 

 Spiritual 

Character 

  

  Lesson 

Eleven 

 

  Lesson 

Twelve 

 

  Lesson 

Thirteen 

 

 Prayer   

  Lesson 

Eight 

 

  Lesson 

Nine 

 

 Leadership   

  Lesson 

Six 

 

  Lesson 

Seven 

 

  Lesson 

Eight 

 

  Lesson 

Nine 

 

  Lesson 

Ten 

 

Evangelism 

Training 

  1 

Total Hours   20 
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Month Fourteen 

Course Subject Lesson Hours 

CCP 

Pastoral 

Training 

Course 

  6 

 Doctrine of 

God 

  

  Lesson 

Five 

 

 Christology   

  Lesson 

One 

 

  Lesson 

Two 

 

Omega    

 Cell Groups   

  Lesson 

Ten 

 

  Lesson 

Eleven 

 

 Disicple-

Making 

  

  Lesson 

Six 

 

 Stewardship   

  Lesson 

One 

 

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

 The Family   

  Lesson 

One 

 

  Lesson 

Two 

 

 End of Book 

Four 

  

 Saturation 

Church 

Planting 

Vision 

  

  Lesson 

Thirteen 

 

Evangelism 

Training 

  3 

Total Hours   20 

 

 

 

Month Fifteen 

Course Subject Lesson Hours 

Inspect Third 

Generation 

Churches are 

Functioning 

   

 
Month Sixteen 

Course Subject Lesson Hours 

CCP 

Pastoral 

Training 

Course 

  6 

 Christology   

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

 End of 

Book One 

  

Omega    

 Saturation 

Church 

Planting 

Vision 

  

  Lesson 

Fourteen 

 

  Lesson 

Fifteen 

 

  Lesson 

Sixteen 

 

  Lesson 

Seventeen 

 

 The Church   

  Lesson 

Fifteen 

 

  Lesson 

Sixteen 

 

  Lesson 

Seventeen 

 

  Lesson 

Eighteen 

 

  Lesson 

Nineteen 

 

 Spiritual 

Character 

  

  Lesson 

Fifteen 

 

  Lesson 

Sixteen 

 

Evangelism 

Training 

  3 

Total Hours   20 
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Month Seventeen 

Course Subject Lesson Hours 

CCP 

Pastoral 

Training 

Course 

  6 

 Shepherding 

and Epistles 

  

  Lesson 

One 

 

  Lesson 

Two 

 

  Lesson 

Three 

 

Omega    

 Prayer   

  Lesson 

Ten 

 

  Lesson 

Eleven 

 

  Lesson 

Twelve 

 

 Leadership   

  Lesson 

Eleven 

 

  Lesson 

Twelve 

 

 Cell Groups   

  Lesson 

Twelve 

 

  Lesson 

Thirteen 

 

 Preaching   

  Lesson 

One 

 

  Lesson 

Two 

 

  Lesson 

Three 

 

 The Family   

  Lesson 

Three 

 

 End of Book 

Five 

  

Evangelism 

Training 

  3 

Total Hours   20 

 

Month Eighteen 

Course Subject Lesson Hours 

Break    

 

 

Month Nineteen 

Course Subject Lesson Hours 

CCP Pastoral 

Training 

Course 

  18 

 Shepherding 

and Epistles 

  

  Lesson 

Four 

 

  Lesson 

Five 

 

 Homiletics   

  Lesson 

One 

 

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

 Mending 

Broken Lives 

  

  Lesson 

One 

 

  Lesson 

Two 

 

Evangelism 

Training 

  2 

Total Hours   20 
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Month Twenty 

Course Subject Lesson Hours 

CCP Pastoral 

Training 

Course 

  18 

 Mending 

Broken Lives 

  

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

 Introduction 

to Islam 

  

  Lesson 

One 

 

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

 Church 

History 

  

  Lesson 

One 

 

Evangelism 

Training 

  2 

Total Hours   20 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Month Twenty One 

Course Subject Lesson Hours 

CCP Pastoral 

Training 

Course 

  10 

 Church 

History 

  

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

 Jesus 

Acting out 

His 

Ministry 

  

  Lesson 

One 

 

Camel 

Evangelism 

Training 

  10 

Total Hours   20 

 

Month Twenty Two 

Course Subject Lesson Hours 

Break    
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Month Twenty Three 

Course Subject Lesson Hours 

CCP 

Pastoral 

Training 

Course 

  20 

 Jesus Acting 

out His 

Ministry 

  

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

 End of Book 

Two 

  

 Corinthians   

  Lesson 

One 

 

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

 Discipleship   

  Lesson 

One 

 

Total 

Hours 

  20 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Month Twenty Four 

Course Subject Lesson Hours 

CCP 

Pastoral 

Training 

Course 

  20 

 Discipleship   

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

 Mission to 

Children 

  

  Lesson 

One 

 

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

 Sustainable 

Development 

  

  Lesson 

One 

 

Total 

Hours 

  20 
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Month Twenty Five 

Course Subject Lesson Hours 

CCP Pastoral 

Training 

Course 

  14 

 Sustainable 

Development 

  

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

 Gospel of 

John 

  

  Lesson 

One 

 

  Lesson 

Two 

 

  Lesson 

Three 

 

Denominational 

Training 

  6 

Total Hours   20 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Month Twenty Six 

Course Subject Lesson Hours 

CCP Pastoral 

Training 

Course 

  16 

 Gospel of 

John 

  

  Lesson 

Four 

 

  Lesson 

Five 

 

 Mending 

Broken Lives 

  

  Lesson 

One 

 

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

 End of Book 

Three 

  

 Cultural 

Anthropology 

  

  Lesson 

One 

 

Denominational 

Training 

  4 

Total Hours   20 

 

Month Twenty Seven 

Course Subject Lesson Hours 

Inspect Fourth 

Generation 

Churches are 

Functioning 
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Month Twenty Eight 

Course Subject Lesson Hours 

CCP 

Pastoral 

Training 

Course 

  20 

 Cultural 

Anthropology 

  

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

 Ecclesiology   

  Lesson 

One 

 

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

 Kingdom and 

Sermon on the 

Mount 

  

  Lesson 

One 

 

Total 

Hours 

  20 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Month Twenty Nine 

Course Subject Lesson Hours 

CCP 

Pastoral 

Training 

Course 

  20 

 Kingdom and 

Sermon on the 

Mount 

  

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

 Eschatology   

  Lesson 

One 

 

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

 Pastoral 

Counseling 

  

  Lesson 

One 

 

Total 

Hours 

  20 

 

Month Thirty 

Course Subject Lesson Hours 

Break    

 



 148 

 
Month Thirty One 

Course Subject Lesson Hours 

CCP 

Pastoral 

Training 

Course 

  20 

 Pastoral 

Counseling 

  

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

 Introduction 

to Islam 

  

  Lesson 

One 

 

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

 Holism   

  Lesson 

One 

 

Total Hours   20 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Month Thirty Two 

Course Subject Lesson Hours 

CCP Pastoral 

Training 

Course 

  20 

 Holism   

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

 End of Book 

Four 

  

 Genesis   

  Lesson 

One 

 

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

 Man, Sin, 

and 

Salvation 

  

  Lesson 

One 

 

Total Hours   20 
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Month Thirty Three 

Course Subject Lesson Hours 

CCP 

Pastoral 

Training 

Course 

  20 

 Man, Sin and 

Salvation 

  

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

 Mission to 

Youth 

  

  Lesson 

One 

 

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

 African 

Traditional 

Religions 

  

  Lesson 

One 

 

Total Hours   20 

 

Month Thirty Four 

Course Subject Lesson Hours 

Break    

 

 

 

 

 

 

 

 

 

 

 

 

 

Month Thirty Five 

Course Subject Lesson Hours 

CCP 

Pastoral 

Training 

Course 

  20 

 African 

Traditional 

Religions 

  

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

 Psalms   

  Lesson 

One 

 

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

 Pneumatology   

  Lesson 

One 

 

Total 

Hours 

  20 
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Month Thirty Six 

Course Subject Lesson Hours 

CCP 

Pastoral 

Training 

Course 

  20 

 Pneumatology   

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

 End of Book 

Five 

  

 Mending 

Broken Lives 

  

  Lesson 

One 

 

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

 Ezra and 

Nehemiah 

  

  Lesson 

One 

 

Total Hours   20 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Month Thirty Seven 

Course Subject Lesson Hours 

CCP Pastoral 

Training 

Course 

  20 

 Ezra and 

Nehemiah 

  

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

 Spiritual 

Gifts 

  

  Lesson 

One 

 

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

 First John   

  Lesson 

One 

 

Total Hours   20 

 

Month Thirty Eight 

Course Subject Lesson Hours 

Encourage Fifth 

Generation Church 

Planting 
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Month Thirty Nine 

Course Subject Lesson Hours 

CCP Pastoral 

Training 

Course 

  18 

 First John   

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

 Christian 

Ethics 

  

  Lesson 

One 

 

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

Total Hours   18 

 
Month Forty 

Course Subject Lesson Hours 

CCP Pastoral 

Training 

Course 

  10 

 Angels and 

Demons 

  

  Lesson 

One 

 

  Lesson 

Two 

 

  Lesson 

Three 

 

  Lesson 

Four 

 

  Lesson 

Five 

 

Total Hours   10 

 

 


